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 gh®itæš fhQ« brŒÂ¡F¿¥Ãš bjçé¡f¥g£LŸsthW, kh©òäF jäœehL  

Kjyik¢r® mt®fŸ jäœehL  r£lk‹w nguit  éÂ  110-‹ Ñœ  r£lk‹w¥ 

nguitæš M‰¿a ciuæš, T£LwÎ ãWtd§fëš 31.01.2021 m‹W ãYitæš 

ÏUªj gæ®¡fl‹fis jŸSgo brŒJ m¿é¥ò btëæ£LŸsh®fŸ. 

 kh©òäF Kjyik¢r® mt®fŸ m¿é¤JŸs étrhæfë‹ gæ®¡fl‹ jŸSgo 

Â£l« bjhl®ghf k©ly Ïiz¥gÂths®fŸ / nkyh©ik Ïa¡Fe®fŸ T£l« 

fhbzhè fh£Á thæyhf gÂths® mt®fshš 06.02.2021 m‹W el¤jl¥g£lJ.  

k©ly Ïiz¥gÂths®fshš j§fŸ f£L¥gh£oš cŸs ruf Jiz¥ gÂths® / fs 

mYty® (T£LwÎ) k¤Âa T£LwÎ t§»æ‹ ruf nk‰gh®itahs® / fs nkyhs® 

T£l¤Âid 06.02.2021 m‹W el¤Â kh©òäF Kjyik¢r® mt®fë‹ fl‹ 

jŸSgo Â£l¤Â‹ és¡f m¿Îiu tH§f¥g£lJ.  

  ruf Jiz¥gÂths®fŸ, bjhl¡f ntsh©ik T£LwÎ fl‹ r§f§fë‹ 

brayhs®fŸ T£l¤Âid 07.02.2021 m‹W el¤jÎ«,  Ï¡T£l¤Âš fs mYty® 

(T£LwÎ) / k¤Âa T£LwÎ t§»æ‹ ruf nk‰gh®itahs® / fs nkyhs® / T£LwÎ 

rh® gÂths® M»nahU« fyªJ bfhŸs nt©L« vdÎ« bjçé¡f¥g£lJ. 

 kh©òäF Kjyik¢r® mt®fŸ Mizæ£l étrhæfë‹ gæ®¡fl‹ jŸSgo 

Â£l¤ij brašgL¤J« bghU£L Ã‹tU« m¿ÎiufŸ tH§f¥gL»‹wd.   
 

1. fl‹ jŸSgo gadhëfŸ g£oaš jahç¤jš  

  Ï¤Â£l¤Âid brašgL¤J« bjhl¡f ntsh©ik¡ T£LwÎ fl‹ 

r§f§fë‹ brayhs®fŸ, Ï¤Â£l¤Â‰F jFÂahd gadhëfë‹ g£oaiy r§f 

Mtz§fSl‹ rçgh®¤J, KGikahf 08.02.2021¡FŸ jahç¡f nt©L«.  

bghUŸ : gæ®fl‹fŸ  jŸSgo 2021- T£LwÎ ãWtd§fëš 

31.01.2021 Ïš ãYitÍŸs  gæ®fl‹fis jŸSgo  – 

têfh£L eilKiwfŸ  – bjhl®ghf. 

 
 

gh®it : kh©òäF jäœehL  Kjyik¢r® mt®fë‹ jäœehL  

r£lk‹w nguit  éÂ  110-‹ Ñœ  M‰¿a ciu, ehŸ: 
05.02.2021. j.eh.r.ng.v©.01, ehŸ: 05.02.2021. 
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 nk‰f©l r§f§fë‹ g£oaiy ruf nk‰gh®itahs® / fs nkyhs® k‰w« fs 

mYty® (T£LwÎ) M»nahU¡F më¡f nt©L«.  

2. ã®thf¡FG x¥òjš bgWjš : 

Ï›thW jahç¡f¥g£l gadhëfë‹ g£oaiy mid¤J T£LwÎ 

ãWtd§fS« ã®thf¡ FG T£l¤ij T£o ã®thf¡ FGé‹ x¥òjiy bgw 

nt©L«  

3. ruf nk‰gh®itahs®fŸ,  fs nkyhs® k‰W« T£LwÎ rh® gÂths® (fs mYty®) 

rçgh®¤jš :  

  nk‰f©lthW bjhl¡f ntsh©ik T£LwÎ fl‹ r§f§fëläUªJ  bg‰w 

fl‹ jŸSgo gadhëfë‹ g£oaiy, k¤Âa¡ T£LwÎ t§»æ‹ ruf 

nk‰gh®itahs®, fs nkyhs® k‰W« T£LwÎ  rh® gÂths® (fs mYty®) M»nah® 

bfh©l FG, Mtz§fSl‹ rçgh®¤J c©ikæš jFÂahd fl‹fŸ k£L« 

g£oaèš cŸsbjd mj‹ c©ik¤ j‹ik¡F rh‹W  më¡f nt©L«. 

4. ruf nk‰gh®itahs®,  fs nkyhs® k‰W« T£LwÎ rh® gÂths® ( fs mYty®) 

rçgh®¤jš : 
 

  nk‰f©lthW, bjhl¡f ntsh©ik T£LwÎ¡ fl‹ r§f§fŸ  cŸë£l 

r§f§fëläUªJ bgw¥g£l g£oaiy, fs mséš 100 rjÅj«  rçgh®¡f, k©ly 

Ïiz¥gÂths®fshš, x›bthU r§f¤Â‰F«,  k¤Âa T£LwÎ t§»æ‹ gâahs® 

cŸë£l _‹W cW¥Ãd®fŸ bfh©l FG mik¡f¥gl nt©L«. Ï¡FG, 

Ï¤Â£l¤Â‹ gadhëfë‹ g£oaiy fs mséš 100% gçÓè¤J  r«gªj¥g£l 

ruf¤ Jiz¥gÂths® _y«  k¤Âa T£LwÎ t§»æ‹ nkyh©ik Ïa¡FeU¡F 

rk®¥Ã¡f nt©L«. Ï¡FGé‹ cW¥Ãd®fŸ jå¤jåahfÎ« br‹W rçgh®¥ò¥ 

gâia nk‰bfhŸsyh«.  

5. fl‹ jŸSgo¤ Â£l¤Âš ga‹bgW« étrhæfë‹ étu¤ij¤ bjçé¤J 

gyiffŸ it¤jš : 

 m)  fl‹ jŸSgo¤ Â£l¤Âš, fl‹ jŸSgoahf cŸs  étrhæfŸ bga®, 

cW¥Ãd® v©, fl‹ v©, ãy cilik étu« k‰W« fl‹ jŸSgo¤ bjhif 

M»at‰iw¥ bghJk¡fŸ bjçªJ bfhŸS« tifæš bjhl¡f ntsh©ik 

T£LwÎ fl‹ r§f¤Âš jiyikaf¤ÂY« »uhk¥ gŠrha¤J mYtyf« k‰W« 

»uhk ã®thf mYty® mYtyf§fëY« m¿é¥ò gyiffëš btëæl nt©L«. 

 M)  Ï¥gyifæš, Ï¥g£oaš “T£LwÎ jâ¡if¤ Jiwæ‹ MŒÎ¡F c£g£lJ. 

jâ¡if Jiwæ‹ m¿ÎiufS¡nf‰g khWjY¡F£g£lJ” v‹w thrf« 

ÏU¡fnt©L«. Vbd‹whš, T£LwÎ¤ jâ¡if¤ Jiwæ‹ T®ªjhŒÎ k‰W« 

rçgh®¥òfS¡F¥ Ã‹ Ï¥g£oaèš cŸs étu§fŸ khw thŒ¥ò©L.  
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6. gadhëfŸ g£oaY¡F M£nrgid bgWjš : 

 T£LwÎ r§f§fëY«, »uhk gŠrha¤J k‰W« »uhk ã®thf mYty® 

mYtyf§fëš és«gu gyiffëš m¿é¥ò btëæl¥g£l Ã‹d® fl‹ jŸSgo 

bjhl®ghf Jiz¥gÂths®fŸ étrhæfëläUªJ M£nrgidfis bgwyh«. 

bgw¥gL« M£nrgid kD¡fis Jiz¥gÂths® mYtyf¤Âš gÂntL x‹W 

guhkç¤J mÂš gÂÎ brŒa nt©L«.  Ï¥gÂnt£oid k©ly Ïiz¥gÂths® 

MŒÎ brŒa nt©L«.   

 

7. M£nrgid kD¡fis¥ gçÓè¡f FG mik¤jš 

 bgw¥g£l M£nrgid kD¡fis¥ gçÓè¡f k©ly Ïiz¥gÂths®  FG 

x‹¿id mik¡f nt©L«. Ï¡FGéš mDgt« bg‰w T£LwÎ rh® gÂths®fŸ 

Ïl« bgw nt©L«. 

8. M£nrgid kD¡fŸ bjhl®ghd MŒÎ¡ FGé‹ gâ 

m)  Ï¡FG cW¥Ãd®fŸ, bgw¥g£l M£nrgid kD¡fis¡ ftdKl‹  

Mtz§fë‹ mo¥gilæš  gçÓè¡f  nt©L«. 

M) Ï«kD¡fŸ bjhl®ghf neuoahf fs MŒÎfis nk‰bfh©L, ga‹ bgW« 

étrhæfŸ KG étu§fisÍ« cça érhuiz nk‰bfh©L FGéd® rk®¥Ã¡F« 

m¿¡ifæ‹ mo¥gilæš ruf Jiz¥gÂths®, òfh® më¤j kDjhuU¡F gÂš 

tH§f nt©L«.  Ï¥gÂèš òfh®jhu® ÂU¥Â milaéšiy våš nkšKiwp£L 

kDéid k©ly Ïiz¥gÂthsU¡F rk®¥Ã¡fyh«.  k©ly Ïiz¥gÂths® 

e‹F T®ªjhŒÎ brŒJ ÏWÂ gÂèid òfh®jhuU¡F më¡f nt©L«.  

9. ÏWÂ¥g£oaiy k¤Âa T£LwÎ t§»¡F rk®¥Ã¤jš 

nk‰f©lthW mid¤J rçgh®¥ò¥ gâfS« Ko¡f¥g£l Ã‹, r§f thçahf¤ 

bjhF¤J, fl‹ jŸSgoæš  ga‹ bgW« jFÂahd étrhæfë‹ g£oaiy ruf¤ 

Jiz¥gÂths® k¤Âa T£LwÎ t§»¡F mD¥g nt©L«. 

10. g£oaiy jiyik t§»¡F mD¥òjš 

m) kht£l¤Âš cŸs mid¤J bjhl¡f ntsh©ik T£LwÎ fl‹ 

r§f§fëläUªJ bgw¥g£l mid¤J gadhëfŸ g£oašfisÍ«, kht£l« 

KGik¡Fkhf, k¤Âa T£LwÎ t§»æ‹ nkyh©ik Ïa¡Fe® k‰W« k©ly 

Ïiz¥gÂths® ÏUtU« ifbah¥gä£L jäœehL khãy jiyik T£LwÎ 

t§»¡F mD¥g nt©L«. 

12. jiyik t§» T£LwÎ¢ r§f§fë‹ gÂthsU¡F khãy« KGik¡fhd 

étu§fis¢ rk®¥Ã¤jš 
 

 khãy« KGik¡fhd gæ®¡fl‹ étu§fis jäœehL khãy jiyik 

T£LwÎ t§»  T£LwÎ¢ r§f§fë‹ gÂthsU¡F 15.02.2021 m‹W rk®¥Ã¡f 

nt©L«.  
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13. gadhëfë‹ g£oaiy T£LwÎ jâ¡if Jiw¡F mD¥òjš 

  nk‰f©lthW, jäœehL khãy jiyik¡ T£LwÎ t§»¡F mD¥g¥g£l 

gadhëfë‹ g£oaiy kht£l¤Â‰F bjhl®òila T£LwÎ jâ¡if¤ Jiw 

mYty®fë‹ rçgh®¥Ã‰F, k©ly Ïiz¥gÂths® 16.02.2021 ¡FŸ mD¥g 

nt©L«. 

14.T£LwÎ jâ¡if Jiwæ‹ rçgh®¥ò gâ Ko¤jš  

 nk‰f©lthW, k©ly Ïiz¥gÂths®fëläUªJ bgw¥g£l gadhëfë‹ 

g£oaiy k©ly mséyhd T£LwÎ jâ¡if Jiw mYty®fŸ rçgh®¤J, 

T£LwÎ jâ¡if¤Jiw Ïa¡FeU¡F mD¥g nt©L«. gadhëfë‹ g£oaiy 

rçgh®¤jÃ‹, ÏWÂ gadhëfŸ g£oaiy T£LwÎ jâ¡if¤Jiw Ïa¡Fe® 

T£LwÎ r§f§fë‹ gÂthsU¡F mD¥g nt©L«. 

 nkY«, kht£l mséš  nfhç¡iffis¥ bgwÎ« Fiwfis¥ bg‰W  KoÎ 

brŒaÎ«, Ã‹tU« bjhiyngÁ v©fŸ Ïiz¥gÂths® mYtyf¤Âš brašgL«. 

étrhæfŸ Ï¤bjhiyngÁ v©fëš bjhl®ò bfh©L j§fŸ Fiwfis¤ 

bjçé¡fyh«. Ïj‰Fça elto¡iffis k©ly Ïiz¥gÂths® kht£l§fëš 

nk‰bfhŸs nt©L«. 

 

t. v© kht£l«  bjhiyngÁ v© 

1 mçaÿ®  04329 - 228333 

2 nfha«ò¤ö®  0422 - 2448308 

3 flÿ®  04142 - 222338 

4 jUkòç  04342 - 233803 

5 Â©L¡fš  0451  - 2461734 

6 <nuhL  0424 - 2211378 

7 fhŠÁòu« 044 - 27238231 

8 f‹åahFkç  04652  - 278976 

9 f%®  04324 - 255138 

10 »UZz»ç  04343 - 236006 

11 kJiu  0452 - 2530911 

12 ehf¥g£od«  04365 - 253056 

13 ehk¡fš  04286 - 280031 

14 Úy»ç  0423 - 2442586 

15 bgu«gÿ® 04328  - 224329 

16 òJ¡nfh£il  04322 - 236089 

17 Ïuhkehjòu«  04567 - 231168 
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t. v© kht£l«  bjhiyngÁ v© 

18 nry«  0427  - 2415158 

19 Átf§if  04575  - 240417 

20 jŠrhñ®  04362 - 231238 

21 njå  04546 - 255688 

22 ö¤J¡Fo  0461 - 2324610 

23 ÂU¢Áuh¥gŸë  0431 - 2420545 

24 ÂUbešntè  0462 -  2560575 

25 ÂU¥ó®  0421  - 2971184 

26 ÂUtŸq®  044 - 27662622 

27 ÂUt©zhkiy  04175  - 293088 

28 ÂUth%®  04366  - 221262 

29 ntÿ®  0416 - 2253086 

30 éG¥òu«  04146 - 222289 

31 éUJef®  04562  - 252680 

     

 

                       x«/- (Ïy. R¥Ãukâa‹) 

          T£LwÎ¢ r§f§fë‹ gÂths® 

 

 

 

            T£LwÎ¢ r§f§fë‹ gÂthsU¡fhf 

Ïiz¥ò : fhy m£ltiz 

 

bgWe® 

 

mid¤J k©ly Ïiz¥gÂths®fŸ 

 

nkyh©ik Ïa¡Fe®fŸ,  

mid¤J k¤Âa¡ T£LwÎ t§»fŸ (br‹id Ú§fyhf) 

 

nkyh©ik Ïa¡Fe®, jäœehL khãy¤ jiyik¡ T£LwÎ t§», br‹id. 

 

Ïa¡Fe®, T£LwÎ jâ¡if¤Jiw, br‹id-35 

 

efš – jŸSgo Â£l f©fhâ¥ò mYty®fŸ. 

efš-  ruf¤ Jiz¥gÂths®fŸ. 

efš – ÏU¥ò¡ nfh¥ò. 
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Ïiz¥ò 

 
Waiver of KCC Loans - 2021   

Time Schedule (Time Limit indicated is outer most) 
 

S.No. Activity  Dates  
1 JRs / MDs Meeting  by  RCS (VC) 06.02.2021 FN 
2 DRCS, Field Officer (Cooperation)Circle 

Supervisors  / Field Managers) Meeting by JR  
06.02.2021 

AN 
3 PACCS Secretaries   Meeting by DRCS (To be 

monitored by the JR) ( F O(C)/Circle 
Supervisors  / Field Managers)also will 
participate 

07.02.2021 

4 Completion of preparation of  beneficiaries list 
by PACCS  and dispatch of Board Agenda 

08.02.2021 

5 Conducting Board  Meetings  
6 Team Verification by Circle Supervisors  / 

Field Manager / Field Officer (Cooperation) 
field  Verification100 per cent 

09.02.2021 
and 

10.02.2021 
7 Issue of proceedings for Constitution of team 

by Regional JR to verify objections 
09.02.2021 

8 Verification Completion for objections 11.02.2021 
9 Decision by Appellate Authority (Regional JR) 12.02.2021 

10 Final list to be sent to respective CCB 13.02.2021 
11 District wise consolidated  list to be sent to 

TNSACB by respective CCB  
14.02.2021 

12 State level consolidated list to be sent to RCS 
by TNSACB  

15.02.2021 

13 Furnishing list to concerned Cooperative Audit 
Officials by the Regional JRs for audit.  

16.02.2021 

14 Completion of work by Cooperative Audit 
Department 

 

 
 

 

             x«/- (Ïy. R¥Ãukâa‹) 

          T£LwÎ¢ r§f§fë‹ gÂths® 

 

 

 

            T£LwÎ¢ r§f§fë‹ gÂthsU¡fhf 

 

 

 



7 
 

 

ìØ©ற¶í சÕகÕக�å ப�வாளß அவßக�å ¦äற�Ôைக 

¯ைனவß. இல. ¦Ü�ரமëயå, இ.ஆ.ப., 
ìØ©ற¶í சÕக�å ப�வாளß 

(¯µ ì©தà ெபா²Ü®) 
¦äற�Ôைக எÙ.  2/2021 
(ந.க. 6666/2021 ேவக� 2) 

நாã: 26.02.2021 
 

 

 

***** 

 த�âநா© அர¦, பாßைவ (1)இà காªÝ அரசாைண�à ìØ©ற¶ 
�²வனÕக�à �வசா�களாà ெபறÜபØ©, 31.01.2021 அå² �³ைவ�à 
இ±Ûத ேகêê ப�ßÔ கடåகã மä²Ý ேகêê (�வசாய) நைகÔகடåகã 
ஆxயவäைற தã´ப} ெசÞ« ஆைண�Øட«. பாßைவ (2)இà காªÝ 
அரசாைண�à தã´ப}Ôகான வ�காØ© ெந�¯ைறகைள அர¦ 
வழÕx°ãள«. பாßைவ (3)இà காªÝ ப�வாள�å ¦äற�Ôைக�à 
இÚ�ØடÚ�ைன ெசயàப©Úத உ�ய ெந�¯ைறகã வழÕகÜபØ©ãளன. 
 ேமäகÙட அரசாைணக�åப}, 31.01.2021 அå² �³ைவ��±Û« 
தã´ப} ெசÞயÜபØட ேகêê ப�ßÔ கடåகã மä²Ý ேகêê (�வசாய) 
நைகÔகடåக�å அசà மä²Ý வØ} ெதாைக�ைன ெதாடÔக 
ேவளாÙைமÔ ìØ©ற¶ கடå சÕகÕகã, மாவØட மÚ�யÔ ìØ©ற¶ 
வÕxகã மä²Ý த�âநா© மா�லÚ தைலைமÔ ìØ©ற¶ வÕx�å 
கணÔ¤க�à வர¶ ெசல¶ ெசÞவதä¤ �âகாªÝ வ�காØ©தàகã 
வழÕகÜப©xåறன. 
 

ெபா±ã: ப�ßÔகடå தã´ப} 2021 - ìØ©ற¶ �²வனÕக�à 
31.01.2021 அå² �³ைவ��±Ûத ேகêê 
ப�ßÔகடåகã மä²Ý ேகêê (�வசாய) 
நைகÔகடåகைள தã´ப} ெசÞ« அரசாà 
ஆைண�டÜபØட« - வர¶, ெசல¶Üப�¶கைள 
ேமäெகாãவதäகான வ�காØ© ெந�¯ைறகã 
வழÕ¤தà - ெதாடßபாக.  

பாßைவ: 1 அரசாைண (�ைல) எÙ.15, ìØ©ற¶, உண¶ 
மä²Ý ¬கßேவாß பா«காÜ®Ú «ைற, நாã-08.02.2021. 

 

2 அரசாைண (�ைல) எÙ.16, ìØ©ற¶, உண¶ 
மä²Ý ¬கßேவாß பா«காÜ®Ú«ைற, நாã 08.02.2021. 

 

3 ப�வாளß ¦äற�Ôைக எÙ 1/2021 (ந.க. 
எÙ.6666/2021 ேவக�2),  நாã 08.02.2021. 
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1.     மÚ�யÔ ìØ©ற¶ வÕxகã அள�à 

 ெதாடÔக ேவளாÙைமÔ ìØ©ற¶ கடå சÕகÕக´Ô¤ வழÕகÜபØட 
ேகêê ப�ßÔகடåகã மä²Ý ேகêê (�வசாய) நைகÔகடåக�à, அரசாைண 
1 மä²Ý 2 இåப} தã´ப}Ô¤ த¤�யா�±Û« 31.01.2021 அå² மÚ�ய 
ìØ©ற¶ வÕxக´Ô¤ ெதாடÔக ேவளாÙைமÔ ìØ©ற¶ கடå 
சÕகÕக�ட�±Û« வர ேவÙ}ய இனமாக �³ைவ�³ãள (outstanding) 
கடåகைள (அசà மä²Ý வØ} மØ©Ý) ஒ±ÕxைணÚ« ெபா«Ü ேபேரØ}à 
ஒேர இனமாக, அரêட�±Û« வர ேவÙ}ய இனமாக காÙ�Ú« �âகÙடவா² 
ப�¶கைள ேமäெகாãளÜபட ேவÙ©Ý. 
(அ) மÚ�யÔ ìØ©ற¶ வÕx அள�à அசà ெதாைகÔ¤ ேமäெகாãள 
ேவÙ}ய கணÔ¤ ப�¶கã 
 
பä² த�âநா© அர¦ ப�ßÔகடå தã´ப} 2021 - ¯டÔகÜபØட கடåகã 

(BLOCKED LOANS) -  அரêட�±Û« ெபறÜபட ேவÙ}ய ெதாைக A/C. 
வர¶ ெதாடÔக ேவளாÙைமÔ ìØ©ற¶ கடå சÕகÕகã அள�லான ேகêê 

ப�ßÔகடåகã மä²Ý ேகêê (�வசாய) நைகÔகடåகã A/C.  
 

(ஆ) 31.01.2021 அå²ãள ேசßÛத வØ}ைய (Accrued interest) வÕx�å 
கணÔ¤க�à ேநß ெசÞவதäகான ப�¶கã 
 
பä² த�âநா© அர¦ ப�ßÔகடå தã´ப} 2021 - ¯டÔகÜபØட கடåகã 

(BLOCKED LOANS) - அரêட�±Û« ெபறÜபட ேவÙ}ய  ெதாைக A/C 
வர¶ ெதாடÔக ேவளாÙைமÔ ìØ©ற¶ கடå சÕகÕகã அள�லான ேகêê 

ப�ßÔகடå மä²Ý ேகêê (�வசாய) நைகÔகடå கணÔ¤கã �தான 
ெபறÜபட ேவÙ}ய வØ} A/C  
(தã´ப} ெசÞயÜபØட கடåக´Ô¤ மØ©Ý) (ACCRUED INTEREST) 

 

2. இáவா² ஒேர கணÔxå �â ெகாÙ© வரÜப©Ý அசà மä²Ý வØ}Ú 
ெதாைக�å ìØ©Ú ெதாைகயான«, ெதாடÔக ேவளாÙைமÔ ìØ©ற¶ கடå 
சÕகÕகளாà ஏäகனேவ ெதாடß®ைடய மÚ�ய ìØ©ற¶ வÕxகã Âலமாக 
சமßÜ�ÔகÜபØட தã´ப}Ú ெதாைக ¯åெமா�¶Ô¤ �காமà இ±Ôக 
ேவÙ©Ý. 
 
3. பÚ� 1 இà ¤�Ü�Øடவா² கணÔ¤Üப�¶ ெசÞவதå ÂலÝ, ெதாடÔக 
ேவளாÙைமÔ ìØ©ற¶ கடå சÕகÕக´Ô¤ ேகêê �ØடÚ�å ப�ß மä²Ý 
�வசாய நைகÔகடåகã வØ}°டå (31.01.2021 ¯}ய) ேசßÚ« 
ஒ±ÕxைணÔகÜபட ேவÙ©Ý. ேமäகாªÝ கணÔ¤Üப�¶ ெசÞயÜபØட �ற¤ 
ெதாடß®ைடய ெதாடÔக ேவளாÙைமÔ ìØ©ற¶ கடå சÕகÕக�ட�±Û« 
�வசா�க´Ô¤ 31.01.2021 வைர வழÕகÜபØட எÛத�தமான கடå 
ெதாைக°Ý �³ைவ�à  இàைல எåற �ைல ஏäப©Ý. 
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4. இáவா² தã´ப} ெசÞயÜபØட ப�ßÔகடåகã மäறÝ �வசாய 
நைகÔகடåகã வைக�à, த�âநா© மா�லÚ தைலைமÔ ìØ©ற¶ 
வÕx�ட�±Û« மாவØட மÚ�ய ìØ©ற¶ வÕxகã ெபäற கடைன �±Ýபí 
ெச³Úத ேவÙ}ய�àைல. 
 
5. ெதாடÔக ேவளாÙைமÔ ìØ©ற¶ கடå சÕக அள�à ேமäெகாãள 
ேவÙ}ய ப�¶கã 
 
 ெதாடÔக ேவளாÙைமÔ ìØ©ற¶ கடå சÕகÕகளாà உ²Ü�னßக´Ô¤ 
வழÕகÜபØட ேகêê ப�ßÔகடåகã மä²Ý ேகêê (�வசாய) 
நைகÔகடåக�à, 31.01.2021 அå² உ²Ü�னß அள�à �³ைவயா�±Û«, 
பாßைவ 1 மä²Ý 2 இà உãள அரசாைணக�åப} தã´ப}Ô¤ த¤�யான 
கடå ெதாைககைள (அசà மä²Ý வØ} மØ©Ý) ஒ±ÕxைணÚ« ெபா«Ü 
ேபேரØ}à ஒேர இனமாக, அரêட�±Û« வர ேவÙ}ய இனமாக ப�¶கைள 
�âகÙடவா² ேமäெகாãள ேவÙ©Ý. 
(அ) தã´ப} ெசÞயÜபØட அசà ெதாைகைய ஒேர கணÔxå �â ெகாÙ© 
வ±வதäகான ப�¶  
 
பä² த�âநா© அர¦ ப�ßÔகடå தã´ப} 2021 - ¯டÔகÜபØட கடåகã 

(BLOCKED LOANS) - அரêட�±Û« ெபறÜபட ேவÙ}ய ெதாைக A/C. 
வர¶ ெதாடß®ைடய �வசா�க�å ேகêê ப�ßÔகடå / ேகêê (�வசாய) 

நைகÔகடå கணÔ¤ A/C 
 
(ஆ)  31.01.2021 வைர ேசßÛத வØ}ைய (Accrued Interest) வÕx�å 
கணÔ¤க�à ேநß ெசÞவதäகான ப�¶ 
 
பä²  த�âநா© அர¦ ப�ßÔகடå தã´ப} 2021 - ¯டÔகÜபØட கடåகã 

(BLOCKED LOANS) - அரêட�±Û« ெபறÜபட ேவÙ}ய ெதாைக A/C. 

வர¶ ெபறÜபட ேவÙ}ய வØ} கணÔ¤ (தã´ப} ெசÞயÜபØட கடåகã 
�தான ெதாைகÔ¤ மØ©Ý) 

 
இ. அபராத வØ} மä²Ý இதர ெசல�னÕகைள கணÔ�© ெசÞவதäகான 
ப�¶கã 
  பாßைவ 2 இà காªÝ அரசாைண�à வழÕகÜபØ©ãள வ�காØ© 
ெந�¯ைறக´ÔxணÕக, அபராத வØ} மä²Ý இதர ெசல�னÕகைள 
சÝமÛதÜபØட ìØ©ற¶ �²வனÕகேள ஏä²Ôெகாãள ேவÙ©Ý. 
 கணÔ¤Üப�¶கã ேமäெகாÙட �ற¤, தã´ப} ெசÞயÜபØட கடåகã 
�தான அபராத வØ} மä²Ý இதர ெசல�னÕக´Ôகாக, ெதாடÔக 
ேவளாÙைமÔ ìØ©ற¶ கடå சÕகÕகã �âகாªÝ ப��ைன ேமäெகாãள 
ேவÙ©Ý. 
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ேமäகாªÝ பä²/வர¶ கணÔ¤Üப�¶க�å ìØ©Ú ெதாைகயான« 

ஏäகனேவ அரசாைண�åப} தã´ப} ெசÞயÜபØட கடåகã �« 31.01.2021 
வைர ேசßÛத அபராத வØ} மä²Ý இதர ெசல�னÕக�å ìØ©Ú 
ெதாைகÔ¤ �காமà இ±Úதà ேவÙ©Ý. 

 
ஈ. மாவØட மÚ�யÔ ìØ©ற¶ வÕxக�ட�±Û« ெபறÜபØட கடå ெதாைக 
பä² மÚ�யÔ ìØ©ற¶ வÕx ேகêê ப�ßÔகடåகã மä²Ý ேகêê 

(�வசாய) நைகÔகடåகã A/C 
வர¶ த�âநா© அர¦ ப�ßÔகடå தã´ப} 2021 - ¯டÔகÜபØட கடåகã 

(BLOCKED LOANS) - அரêட�±Û« ெபறÜபட ேவÙ}ய ெதாைக A/C. 
 

6. ஒáெவா± வ±ட¯Ý த�âநா© அரசாà கடå தã´ப}Ú ெதாைக 
�©�ÔகÜப©Ý ெபாµ« அÚெதாைகயான« “த�âநா© அர¦ ப�ßÔகடå 
தã´ப} 2021 - ¯டÔகÜபØட கடåகã (BLOCKED LOANS) - அரêட�±Û« 

ெபறÜபட ேவÙ}ய ெதாைக கணÔxà” வர¶ ைவÔகÜபட ேவÙ©Ý. இáவா² 
ஒáெவா± ஆÙ©Ý தã´ப}Ú ெதாைக ெபறÜப©Ý ெபாµ« “த�âநா© அர¦ 
ப�ßÔகடå தã´ப} 2021 - ¯டÔகÜபØட கடåகã (BLOCKED LOANS) - 

அரêட�±Û« ெபறÜபட ேவÙ}ய ெதாைக கணÔxà” �³ைவ ¤ைறÛ« 
ெகாÙேட வ±Ý. 
 
7. அரசாைண�åப} தã´ப} ெசÞயÜபØட �வசாய நைகÔகடåக´Ô¤ 
ெதாடÔக ேவளாÙைம ìØ©ற¶ கடå சÕகÕகã, மÚ�ய ìØ©ற¶ 
வÕx�å ம² ��°த� ெபறாமà தÕகள« ெசாÛத ��ையÜ பயåப©Ú� 
இ±Ô¤Ý பØசÚ�à, மÚ�ய ìØ©ற¶ வÕxகã கடå தã´ப}Ôெகன 
அரêட�±Û« ெபறÜப©Ý ெதாைகைய, ேமäகÙட சÕகÕக´Ô¤ அதå 
த¤�Ôேகäப (Eligibility) வழÕக ேவÙ©Ý. 
 
8. பாßைவ 2 இà காªÝ அரசாைண�à வழÕகÜபØ©ãள வ�காØ© 
ெந�¯ைறக�åப} 01.02.2021-Ô¤Ü �ற¤ ெதாடÔக ேவளாÙைமÔ 
ìØ©ற¶ கடå சÕகÕகã உ²Ü�னßக�ட�±Û«Ý, உயß �²வனÕகã 
இைணÜ®í சÕகÕக�ட�±Û«Ý தã´ப} ெசÞயÜபØட கடåக´Ô¤ வØ} 
ஏ«Ý வ¹�ÔகÔ ìடா«. அáவா² வ¹�Ú« இ±Ü�å அதைன �±Ýப 
வழÕx உ�ய �ã கணÔ¤Üப��ைன ேமäெகாãள ேவÙ©Ý. 

பä² அபராத வØ} அä²Ý இதர ெசல�னÕகã (தã´ப} ெசÞயÜபØட 
கடåகã �தான« மØ©Ý) A/C 

வர¶ நØடí ெசாÚ«Ôகã A/C 
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 ேமäகாªÝ அைனÚ« நடவ}Ôைககைள°Ý சÝமÛதÜபØட ìØ©ற¶ 
�²வனÕகã உடå ேமäெகாãள ேவÙ©Ý. 
 இí¦äற�Ôைகைய ெபä²Ô ெகாÙடதäகான ஒÜ®ைகைய மÙடல 
இைணÜப�வாளßக´Ý, மÚ�ய ìØ©ற¶ வÕxக�å ேமலாÙைம 
இயÔ¤நßக´Ý ப�வாள±Ô¤  அÜப ேவÙ©Ý. 

 
                 ஒÝ /- (இல. ¦Ü�ரமëயå) 

                     ìØ©ற¶í சÕகÕக�å ப�வாளß 
 
 
 
                ìØ©ற¶í சÕகÕக�å ப�வாள±Ôகாக 
ெப²நß 
 1.  ேமலாÙைம இயÔ¤நß,  
     த�âநா© மா�ல தைலைம ìØ©ற¶ வÕx,  
     ெசåைன-1 
 2. அைனÚ« மÙடல இைணÜப�வாளßகã. 
 
 3. அைனÚ« மÚ�ய ìØ©ற¶ வÕxக�å ேமலாÙைம இயÔ¤நßகã   
            (ெசåைன மÚ�ய ìØ©ற¶ வÕx �Õகலாக). 
 4. அைனÚ« சரக «ைணÜப�வாளßகã. 
   
நகà 
 1.   ìØ©ற¶ தëÔைக இயÔ¤நß, ெசåைன-35 
 2.  அைனÚ« மÙடல கÙகாëÜ® அ³வலßகã. 
    3.  இáவ³வலக மவெகா, ெதாேவìச, �வெச மä²Ý ஒெச ��¶கã. 
 4.  இ±Ü®ÔேகாÜ® 
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T£LwÎ¢ r§f§fë‹ gÂths® mt®fë‹ R‰w¿¡if 

Kidt®:Ïy, R¥Ãukâa‹, Ï.M.g., 

T£LwÎ¢ r§f§fë‹ gÂths®. 

(KG¡ TLjš bghW¥ò) 
R‰w¿¡if v©. 5/2021 

 e.f.23590/2021/bjhntr.1                                                                           ehŸ:03.05.2021. 
  

 

 

   

 

 

 

 

 

 

 

 

 

    bjhl¡f ntsh©ik¡ T£LwÎ fl‹ r§f§fëš KiwnfLfŸ eilbg‰W,  

gy M©LfŸ flªj ÃwF  f©LÃo¡f¥g£L bjhl® elto¡iffŸ 

nk‰bfhŸs¥gLtij jé®¡fÎ«,  MŒÎ¥ gâfis EQ¡fkhfÎ«, éçthfÎ« 

nk‰bfhŸs nt©oa mtÁa¤ij¡ fU¤Âš bfh©L«  gh®itæš fhQ« 

R‰w¿¡if _y«  Jiw mYty®fŸ, T£LwÎ r§f§fŸ k‰W« rh®ãiy 

mYtyf§fis fhyKiw MŒÎ nk‰bfhŸSjš bjhl®ghf V‰fdnt m¿ÎiufŸ 

tH§f¥g£LŸsd.   

 

    ÏU¥ÃD«, bjhl®ªJ gy bjhl¡f ntsh©ik¡ T£LwÎ fl‹ r§f§fëš 

bgUkséš ãÂ KiwnfLfŸ eilbgWtJ gÂthsç‹ ftd¤Â‰F bfh©L 

tu¥bg‰WŸsJ.    nkY«, xU bjhl¡f ntsh©ik¡ T£LwÎ fl‹ r§f¤Âš 

eilbg‰w Óça KiwnfLfë‹ c©ik ãiyia¡ f©l¿a 1983« tUl jäœehL 

T£LwÎ¢ r§f§fë‹ r£l¥ ÃçÎ 81‹ Ñœ TLjš gÂths® gjé ju¤Âš   

érhuiz nk‰bfhŸs¥gl nt©Lbkd kh©gik br‹id ca®ÚÂk‹w¤Âš 

bjhlu¥g£l tH¡»š kh©gik  br‹id ca®ÚÂk‹wK«  TLjš gÂths® gjé 

ju¤Âš  cŸs mYtyiu¡ bfh©L r£l¥ ÃçÎ 81‹ Ñœ érhuiz nk‰bfhŸs¥gl 

nt©Lbkd Miz Ãw¥Ã¡f¥g£lij¤ bjhl®ªJ  1983« tUl jäœehL T£LwÎ¢ 

r§f§fë‹ r£l¥ ÃçÎ 81‹ Ñœ  érhuiz nk‰bfh©l  TLjš gÂths® 

rk®¥Ã¤JŸs  m¿¡ifæš Ñœ¡fhQ«  FiwghLfis  bjçé¤JŸsh®. 

bghUŸ bjhl¡f ntsh©ik T£LwÎ  fl‹ r§f§fŸ -  bjhl¡f 

ntsh©ik¡   T£LwÎ¡ fl‹ r§f§fëš KiwnfLfŸ 

eilbgWtij  jL¤Âl MŒÎ gâ nk‰bfhŸSjš -  
m¿ÎiufŸ tH§Fjš - bjhl®ghf. 
 

gh®it 1. T£LwÎ¢ r§f§fë‹ gÂths® mt®fë‹ R‰w¿¡if 

   e.f 98085/2016  ehŸ:  1.09.2016. 
 

2. T£LwÎ¢ r§f§fë‹ gÂths® mt®fë‹ R‰w¿¡if 

     e.f .79738/2018/bjhntr.1   ehŸ:23.01.2019. 
                                     --------------- 
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1. it¥ÕL bgW« r§f§fŸ  gÂths® R‰w¿¡ifæ‹go   it¥ÕL 

bgW»whjh v‹W«,  bgw¥gL« it¥ÕLfë‹ bkh¤j bjhifæš 25%  
Ú®k Mjhu bjhifahfÎ« k‰W« x›bthU ãÂ M©o‹ ÏWÂæš 

bg‰w bkh¤j it¥Õ£o‹     TLjš        bjhif¡fhf         brY¤j¥gl          

nt©oa    0.15% it¥ÕLfS¡fhd c¤juthj¤ bjhif  k¤Âa 

t§»æš brY¤j¥g£LŸsjh v‹W«, mj‰fhd fz¡FfŸ rçtu 

guhkç¡f¥gL»wjh v‹W«   gh®itæš fhQ« gÂths® 

R‰w¿¡ifæ‹go MŒÎ mYty®fŸ f©fhâ¥gÂšiy,  

 

2. r§f§fëš KiwnfLfŸ ãfœtj‰F fhuz« MŒÎ¥ gâæid 

xU§»iz¤J brašglhik k‰W« rk®¥Ã¡f¥g£LŸs 

MŒt¿¡iffŸ ÛJ cça elto¡if  nk‰bfhŸs¥glhÂU¤jš. 

 

3. Jiw mYty®fŸ fhyh©L MŒÎ nk‰bfhŸS«nghJ Ã‹tU« 

Ïd§fŸ F¿¤J MŒÎ brŒj égu« Ïšiy. 
 

(i) MŒÎ mYty®fshš nk‰bfhŸs¥g£l fhyh©L MŒÎfëš  

r§f¤Â‹ tuÎ bryÎ bjhl®ghd òŸë égu§fŸ k£Lnk 

rk®¥Ã¡f¥gL»wJ. 
 

(ii) eif¡ fl‹  tH§»aJ bjhl®ghd ne®éš  eif ÏU¥ò égu« ,  

eif¡ fl‹ fz¡»š  Mjhu¡ FiwÎ, fh¥ò¡ FiwÎ bjhl®ghf 

F¿¥òfŸ VJ« Ïšiy. 
 

(iii) cW¥Ãd®fŸ bg‰w flid ÂU¥Ã¢ brY¤J«nghJ gFÂahf 

mrš bjhif brY¤J«nghJ mj‰Fça t£o fz¡»£L 

tNè¡f¥g£LŸsjh v‹w MŒÎ brŒa¥gLtÂšiy. 
 
 

(iv)  fhyh©L MŒÎfŸ fhy« flªJ nk‰bfhŸs¥gL»wJ. 
 

(v)  MŒÎ mYty®fŸ rk®¥Ã¡F«  MŒÎ m¿¡ifia gçÓè¤J  

MŒÎiu tH§f¥gLtÂšiy. 
 

(vi) eif¡ fl‹ fhR¡ fl‹ fz¡»š  r§f§fS¡F 

mDkÂ¡f¥g£l bjhif rçahd Kiwæš  

ga‹gL¤j¥gL»whjh  v‹W« eif¡ fl‹ tNš bjhif k¤Âa 

t§»æ‹  eif¡ fhR¡ fl‹ fz¡»š ÂU«g¢ 

brY¤j¥gL»wjh v‹W  MŒÎ brŒa¥gLtÂšiy. 
   

    gh®itæš f©LŸs R‰w¿¡iffëš  Jiw mYty®fŸ nk‰bfhŸs  nt©oa 

j‰braš MŒÎ k‰W« Ôéu MŒÎfŸ F¿¤J  V‰fdnt  Ñœ¡f©lthW 

ã®zæ¡f¥g£LŸsJ. 
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t. 

v©. 

 

MŒÎ 

nk‰bfhŸs 

nt©oa Jiw 

mYty®fŸ 

gjé étu« 

j‰braš MŒÎ  

nk‰bfhŸs nt©oa  

r§f§fë‹ 

v©â¡if 

(khjbkh‹W¡F) 

Ôéu MŒÎ  (miuah©L MŒÎ) 

nk‰bfhŸs nt©oa  r§f§fë‹ 

v©â¡if (khjbkh‹W¡F) 

bjh.nt. 

T.r. 

g.T.Á. 

eh.r. 

bjh.nt.T. 

f.r. 

 

1. 
 

k©ly 

Ïiz¥gÂths® 

4 1 1 Ïju _‹W T£LwÎ 

ãWtd§fŸ RH‰Á 

mo¥gilæš 

2. ruf¤ 

Jiz¥gÂths® 

4 2 2 Ïju _‹W T£LwÎ 

ãWtd§fŸ RH‰Á 

mo¥gilæš 

3. k¤Âa T£LwÎ 

t§»æ‹ 

nkyh©ik 

Ïa¡Fe® 

7 3  

k¤Âa 

T£LwÎ 

t§» 

»isfŸ 

 

 

 

  

 

4. k¤Âa T£LwÎ 

t§»æ‹ bghJ 

nkyhs® 

5 10  

k¤Âa 

T£LwÎ 

t§» 

»isfŸ 

  

5. Jiz¥gÂths® 

Kj‹ik 

tUthŒ 

mYty® k¤Âa 

T£LwÎ t§» 

10 3  

k¤Âa 

T£LwÎ 

t§» 

»isfŸ 

  

6. T£LwÎ rh® 

gÂths® 

(Package) 

mtuJ braš všiyæš cŸs mid¤J bjhl¡f 

ntsh©ik¡ T£LwÎ fl‹ r§f§fëY« fhyh©L MŒÎ 

nk‰bfhŸs nt©L«. 

7. T£LwÎ rh® 

gÂths®/fs 

mYty® 

murhiz (2o) v©.109, T£LwÎ czÎ k‰W« Ef®nth® 

ghJfh¥ò¤ Jiw ehŸ:13.12.2004š F¿¥Ã£lgo gâah‰w 

nt©L«. 
 

  érhuiz mYty® F¿¥Ã£LŸs FiwghLfis fisÍ« bghU£L Ñœ¡f©l 

m¿ÎiufŸ Û©L«  tH§f¥gL»‹wd.   

 

2. nkny ã®zæ¡f¥g£lthW x›bthU khjK« T£LwÎ rh® gÂths®/fs 

mYty®fŸ  k‰W« Ïju rh®ãiy mYty®fŸ M»nah® nk‰bfh©l j‰braš 

MŒéš f©l¿a¥g£l FiwfŸ ml§»a m¿¡if k©ly TLjš gÂths® / 

Ïiz¥gÂths®fshš bgw¥g£L, m›t¿¡iffŸ Muha¥g£L j‰braš / Ôéu  
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MŒÎ f©LÃo¥òfŸ r«kªj¥g£l T£LwÎ  r§f§fS¡F bjhl®òW¤j¥g£L, 

FiwfŸ ãt®¤Â brŒa¥gLtJ f©fhâ¡f¥gl nt©L«.  MŒéš  f©l¿a¥g£l 

FiwfŸ äfÎ« Ôéukhditahf ÏU¡F«g£r¤Âš cldoahf ruf¤ 

Jiz¥gÂths®fshš r£l¥ÃçÎ 81‹ Ñœ érhuiz mšyJ 82‹ Ñœ  MŒÎ¡F 

c¤Âuél¥g£L   cça  bjhl®  elto¡if vL¡f¥gl nt©L«. 

 

 mnj nghš  k¤Âa T£LwÎ t§»æ‹ nkyh©ik Ïa¡Fe®fŸ, bghJ nkyhs®, 

Jiz¥gÂths® / tUthŒ mYty® M»nah® nk‰bfhŸS« MŒÎfŸ k‰W«  fs 

MŒé‹nghJ f©LÃo¡f¥gL«  FiwfŸ  ml§»a m¿¡iffŸ k¤Âa T£LwÎ 

t§» nkyh©ik Ïa¡Fe®fshš  Ôéukhf Muha¥g£L  cça bjhl®   elto¡iffŸ 

vL¡f¥gl nt©L«.  njit¥gL«  ne®Îfëš Ï›thwhd m¿¡iffë‹  

mo¥gilæš, r£l¥ÃçÎ  81 / 82‹ Ñœ érhuiz / MŒÎ  M»at‰iw nk‰bfhŸs 

ruf¤ Jiz¥gÂths®fS¡F  gçªJiu¡f nt©L«. 

 

 ruf¤ Jiz¥gÂths®fŸ nk‰bfhŸS«  j‰braš MŒÎ k‰W« fhy Kiw 

MŒÎfëš f©l¿a¥g£l  Fiwfë‹ bjhF¥ò r«kªj¥g£l  T£LwÎ¢ 

r§f§fS¡F   cça  elto¡iffŸ nk‰bfhŸS« bghU£L mD¥g¥gl nt©L«. 

njit¥gL« ne®Îfëš, Ï›thwhd f©LÃo¥òfë‹ mo¥gilæš, r£l¥ÃçÎ 81‹ 

Ñœ érhuiz mšyJ r£l¥ÃçÎ 82‹  Ñœ MŒÎ¡F c¤Âué£L, bgw¥gL« 

m¿¡iffë‹ mo¥gilæš  cça  bjhl®  elto¡iffŸ vL¡f¥gl nt©L«. 

 

 k©ly  Ïiz¥gÂths®fŸ nk‰bfhŸS« j‰braš MŒÎ k‰W« fhy Kiw 

MŒÎfë‹ f©LÃo¥òfŸ,  bjhl®òila  r§f§fS¡F mD¥g¥g£L cça  

elto¡iffŸ vL¡f¥gl nt©L«.   njit¥gL«   ne®Îfëš,  Ï›thwhd 

m¿¡iffë‹  mo¥gilæš, r£l¥ÃçÎ 81‹ Ñœ érhuiz mšyJ r£l¥ÃçÎ 82‹  

Ñœ MŒÎ¡F  Mizæl¥g£L  cça  bjhl®   elto¡iffŸ   fhyjhkjä‹¿ 

vL¡f¥gl nt©L«. 

 

 3. Ï›thwhd MŒÎfë‹ mo¥gilæš nk‰F¿¥Ãl¥g£l  bjhl®  elto¡iffŸ, 

m¿¡if  bgw¥g£l 3   eh£fS¡FŸ  vL¡f¥gl  nt©L«.  MŒÎ m¿¡ifæ‹  

mo¥gilæš r§f§fshY«, ruf¤ Jiz¥gÂths®fshY« nk‰bfhŸs¥gL«   

elto¡iffŸ k©ly Ïiz¥gÂths®fS¡F bjçé¡f¥gl nt©L«. Ï›thwhd   

elto¡iffŸ,  ruf¤ Jiz¥gÂths®fë‹ khjhªÂu  MŒÎ¡ T£l§fëš,  k©ly  

Ïiz¥gÂths®fshš  MŒÎ brŒa¥gl  nt©L«.   TLjš gÂths®/k©ly 

Ïiz¥gÂths®fŸ nk‰bfh©l j‰braš MŒÎ k‰W« fhy Kiw MŒÎfë‹  

f©LÃo¥òfŸ bjhl®ghf   vL¡f¥g£l  elto¡iffŸ  gÂths® mt®fS¡F 
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bjçé¡f¥gl nt©L« Ï›thwhd  elto¡iffŸ k©ly    mYty®fë‹ 

T£l¤Âš gÂthsuhš     MŒÎ brŒa¥gL«. 
 

 4. gh®itæš f©LŸs gÂths® mt®fë‹  R‰w¿¡ifæš F¿¥Ãl¥g£lgo, 

mid¤J   bjhl¡f ntsh©ik T£LwÎ¡ fl‹ r§f§fisÍ«, gw¡F« gil _y« 

MŒÎ brŒaÎ«, m›thW MŒÎ brŒÍ« nghJ  

 

 1. M‹iyåš brašg£L   Ã‹d® M¥ iy‹ br‹w r§f§fŸ 
 

 2. Ú©l eh£fshf  jâ¡if KoÎwhj r§f§fŸ 

 3. xnu gâahs® k£L« cŸs  r§f§fŸ  

 4. k¤Âa t§» fhR¡fl‹ fz¡»š mÂf  ãYit cŸs r§f§fŸ   

 

 5.k¤Âa t§» fhR¡ flD¡F Ú©l fhykhf ÂU¥Ã brY¤jhj r§f§fŸ 
 

M»at‰¿id  Ôéukhf  MŒÎ brŒtJl‹, m›thwhd MŒÎ¡ f©LÃo¥òfë‹ 

mo¥gilæš cça   nkš  elto¡if,  K‹g¤Âfëš F¿¥Ã£lthW nk‰bfhŸs 

nf£L¡ bfhŸs¥gL»wJ. 

 nkY« Ï›thwhd gw¡F« gil MŒé‹nghJ, mlkhd  eiffis 100%  

gçnrhjid brŒJ m¿¡if rk®¥Ã¡f¥gl  nt©L«.  ÏJ bjhl®ghf  gh®itæš 

f©LŸs  R‰w¿¡ifæš F¿¥Ãl¥g£l  mid¤J  elto¡iffisÍ«  MŒé‹ 

nghJ nk‰bfhŸs nt©L«. 

 

 gw¡F« gil MŒé‹ nghJ,  r§f§fshš k¤Âa t§»¡F tH§f¥g£l  ÏU¥ò 

Mjhu m¿¡if (Cover Statement)-I rçgh®¡F«goÍ«, r§f¤jhš tH§f¥g£l  

mid¤J¡ fl‹fëY« mid¤J  eilKiwfS«  Ã‹g‰w¥g£LŸsjh  v‹gijÍ«   

MŒÎ brŒa nt©L«. 

 

 nkY«, mid¤J r§f§fëY«,  el¥gh©L  tiuæyhd jâ¡if  

nk‰bfhŸs¥g£LŸsjh v‹gij  MŒÎ brŒtJl‹, jâ¡if¡ FiwfŸ 

ãt®¤Â¡f¥g£L, ã®thf¡ FG x¥òjš bgw¥g£LŸsjh?  v‹gijÍ« gw¡F« gil 

MŒé‹ nghJ f©fhâ¡f¥gl  nt©L«. 

 

 5. 1983M« M©L jäœehL T£LwÎ  r§f§fŸ r£l«  ÃçÎ 83‹go  ãÂÍjé  

t§»ahd  k¤Âa T£LwÎ  t§» x›bth‹W«  mjål« fl‹ bg‰WŸs x›bthU  

Ïiz¥ò  r§f¤Â‹ ò¤jf§fisÍ« v¥nghJ nt©LkhdhY«  Mdhš  x›bthU 

M©L« xUKiwahtJ mj‹ mYty® xUtiu mšyJ  CÂa« bgW« 

gâahsiu¡ bfh©L  MŒÎ brŒa nt©L«.  m›thW r§f¤Â‹ ò¤jf§fis 
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MŒÎ brŒÍ« nghJ m¢r§f¤Â‰F  brhªjkhd mšyJ mj‹ ghJfh¥ÃYŸs 

ò¤jf§fisÍ«, fz¡FfisÍ«, g¤Âu§fisÍ«, <£L¥ g¤Âu§fisÍ«, 

buh¡f¤ijÍ«, Ïju brh¤J¡fisÍ«  gh®itæl nt©L«. nkY« m¢r§f¤Â‹ 

ãÂãiyik F¿¤J érhç¤J  mtÁakhd jftiyÍ«, fz¡F étu§fisÍ« 

k‰W« m¿¡iffisÍ« nf£L¥ bgw nt©L«. 

 

 r£l¥ÃçÎ 83-‹ ÑHhd ò¤jf§fŸ MŒé‹ f©LÃo¥òfŸ bjhl®ghd 

m¿¡iffŸ k¤Âa  T£LwÎ t§»æ‹ nkyh©ik Ïa¡Feuhš bgw¥g£L  cça  

bjhl®  elto¡iffŸ nk‰bfhŸs¥gl nt©L«.  m›thwhd MŒéš  ifahlš, 

ãÂæH¥ò k‰W«  r§f ã®thf« r«gªjkhf fL«  ftd¡ FiwÎ ahnjD« 

fhz¥g£lhš k¤Âa T£LwÎ t§»æ‹ nkyh©ik Ïa¡Fe® mt‰iw r«gªj¥g£l 

k©ly mYty® k‰W« ruf  Jiz¥gÂthsU¡F fK¡f m¿¡if _y« 

bjhl®òW¤Â r£l¥ÃçÎ 36 k‰W« 87‹ Ñœ  elto¡if vL¡f gçªJiu¡f   nt©L«.  

m›thW gçªJiu brŒÍ« nghJ r£l¥ÃçÎ  83‹  ÑHhd ò¤jf§fŸ MŒÎ 

m¿¡ifæ‹  efš x‹¿idÍ« Ïiz¤J mD¥g¥gl nt©L«. 

 

 nkY«  r§f¤Â‹ k‰W« k¤Âa t§»æ‹ mYty® mšyJ gâahs® vtnuD« 

ÏªÂa j©lid  r£l¤Â‹ Ñœ tU»‹w  F‰w§fŸ ahnjD« brŒÂUªjjhf¡ 

F¿¥Ã£L mt®fŸ ÛJ F‰wéaš  elto¡if bjhlu  MŒÎ m¿¡ifæš 

gçªJiu¡f¥g£oUªjhš, mjid r«gªj¥g£l ruf¤ Jiz¥gÂths®fS¡F¤ 

bjhl®òW¤Â F‰wéaš elto¡if vL¡f nfhu nt©L«. m›thW nfhU« nghJ  

r£l¥ÃçÎ 83‹ ÑHhd  ò¤jf§fŸ MŒÎ m¿¡ifæ‹ efš x‹¿idÍ«  ruf  

Jiz¥gÂthsU¡F mD¥Ã   it¡f nt©L«. 

 

  k¤Âa t§»æèUªJ  fl‹ bg‰WŸs x›bthU  Ïiz¥ò  r§f¤Â‹  

r£l¥ÃçÎ 83‹ ÑHhd  ò¤jf§fŸ MŒÎ x›bthU M©L« xUKiwahtJ  

el¤j¥gLtij  k¤Âa t§»æ‹ nkyh©ik Ïa¡Fe® cWÂ brŒJ bfhŸs 

nt©L«.  Ïjid k©ly   TLjš gÂths® / Ïiz¥gÂths®fŸ bjhl®ªJ 

f©fhâ¤J  ÏJ bjhl®ghd khjhªÂu m¿¡ifia  k¤Âa  t§»æèUªJ bg‰W 

Ï¥gâæš f©LŸs  K‹nd‰w¤ij MŒÎ brŒJ  MŒÎiu tH§f nt©L«. 

 

          6.T£LwÎ r§f§fëš KiwnfLfŸ V‰gLtij jL¤Âl  gÂths® foj« 

e.f.37925/2017/jòF.2(2) ehŸ:07.07.2017š m¿ÎW¤ÂathW mik¡f¥g£l éê¥ò 

gâ¡FG,  m¡FGé‰F  ã®zæ¡f¥g£l   flik  k‰W« bghW¥ò¡fë‹go MŒÎ 

nk‰bfh©L  bjhl® elto¡if nk‰bfhŸs m¿ÎW¤j¥gL»wJ. 
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         7. bjhl¡f ntsh©ik¡ T£LwÎ r§f¤Â‹ j‰braš MŒÎ / éçthd 

MŒé‹nghJ   Ã‹tU« Ïd§fisÍ« MŒÎ  brŒa bjçé¡f¥gL»wJ. 

 

(1) it¥òfis¤ Âu£L«  r§fkhdJ ruf¤ Jiz¥gÂthsç‹   mDkÂ 

bg‰WŸsjh v‹W«,  gÂths® R‰w¿¡ifæš F¿¥Ã£LŸsthW jå egçläUªJ  

mÂfg£r it¥ÕL bjhif¡F äfhkš  it¥ÕL tNè¡f¥gL»wjh v‹W«,  

r§f¤jhš bgw¥g£LŸs it¥Õ£oš gÂths® R‰w¿¡ifæ‹go 25%  Ú®k Mjhu«  

k‰W«  r§f¤jhš bgw¥gL« bkh¤j it¥Õ£oš 0.15%    c¤juthj¤ bjhif  

bjhl®òila k¤Âa T£LwÎ t§»æš brY¤j¥gL»wjh v‹W«, mj‰fhd 

fz¡FfŸ Kiwahf¥ guhkç¡f¥gL»wjh v‹gij fhyh©L MŒé‹nghJ 

gçÓyid brŒJ  MŒÎ m¿¡ifæš F¿¡f¥gl  nt©L«.  

 

(2) it¥òfis¤ Âu£L« bjhl¡f ntsh©ik¡ T£LwÎ  fl‹ r§f§fŸ 

bg‰w it¥ÕL mj‰F brY¤j¥g£l Ú®k Mjhu¤ bjhif bjhl®ghd KG 

égu¤ijÍ« ÃuÂ khj« 7« njÂ¡FŸ mid¤J k¤Âa T£LwÎ  t§»fëläUªJ 

jäœehL jiyik¡ T£LwÎ t§» bg‰W mj‰fhd m¿¡ifæid gÂths® 

mYtyf¤Â‰F ÃuÂ khj«  10« njÂ¡FŸ mD¥Ã it¡f  nt©L«. 

 

 

(3)    bjhl¡f ntsh©ik¡ T£LwÎ fl‹ r§f§fis  gh®it-1 k‰W« 2š 

f©LŸs R‰w¿¡ifæš  tiuaW¡f¥g£LŸs ÂOuhŒÎ k‰W« Ôéu MŒÎ 

nk‰bfhŸS«nghJ bjhl¡f ntsh©ik¡ T£LwÎ fl‹ r§f§fëš  Óça 

KiwnfLfë‹ c©ik ãiyia¡ f©l¿a ruf¤ Jiz¥gÂthsuhš  1983« tUl 

jäœehL T£LwÎ¢ r§f§fë‹ r£l¥ ÃçÎ 81‹ Ñœ érhuiz k‰W« 82‹ Ñœ 

MŒÎ¡F Mizæl¥g£L bgw¥gL« m¿¡ifæš KiwnfLfŸ %.50 Ïy£r¤Â‰F 

nkš f©l¿a¥gL« ne®Îfëš érhuiz m¿¡ifæ‹ efiy gÂths® 

mYtyf¤Â‰F mD¥Ãl bjçé¡f¥gL»wJ. 

 

 

 8. gh®it 1-Ïš f©LŸs R‰w¿¡ifæš tiuaW¡f¥g£lthW ÂOuhŒÎ 

(Surprise Inspection)  k‰W« Ôéu (Detailed Inspection)  MŒéid  nk‰bfh©L«,  

nkny ,  g¤Â 2 Kjš 7 tiuæyhd g¤Âfëš bjçé¤JŸsgo bjhl® elto¡iffis 

nk‰bfhŸSkhW« br‹id k©ly TLjš gÂths® k‰W« mid¤J  k©ly  

Ïiz¥gÂths®fS¡F«, mid¤J k¤Âa T£LwÎ t§»fë‹ nkyh©ik 
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Ïa¡Fe®fS¡F« m¿ÎW¤j¥gL»wJ. Ï¢R‰w¿¡ifæid bg‰W¡ bfh©lj‰fhd 

x¥òjiy mt®fŸ midtU« cl‹ mD¥Ã it¡FkhW nf£L¡ bfhŸs¥gL»wJ. 

                                                                                                               x«/- 

                                                 T£LwÎ¢ r§f§fë‹ gÂths®. 

 

 

                                                                                T£LwÎ¢ r§f§fë‹ gÂthsU¡fhf. 

 

bgWe® 

1. TLjš gÂths®, br‹id k©ly«. 

2. mid¤J k©ly Ïiz¥gÂths®fŸ. 

3. mid¤J k¤Âa T£LwÎ t§»fë‹ nkyh©ik Ïa¡Fe®fŸ. 
 

efš:  
1. gÂths® mYtyf jòF ÃçÎ 

 

2. ÏU¥ò¡ nfh¥ò:2021 
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ìØ©ற¶í சÕகÕக�å ப�வாளß ெசயà¯ைற ஆைண 

¯å�ைல ¯ைனவß. இல. ¦Ü�ரமëயå, இ.ஆ.ப., 
ìØ©ற¶í சÕக�å ப�வாளß 

(¯µ ì©தà ெபா²Ü®) 
 
ந.க.எÙ.93630 /2015/வ.ஆ.1                                 நாã 26.02.2021 

 
ெபா±ã: பëயாளß ìØ©ற¶ கடå மä²Ý êÔகன நாணயí சÕகÕகã 

– பëயாளßக�å ஊ�யÝ மä²Ý பë �ைலகã ஊ�ய 
�ßணய ¤µ�å ப�Û«ைரகã கைளய ேகா�Ôைககã 
ெபறÜபØ© ¤µ அைமÚத« – ¤µ�å அ�Ôைக�å 
அ}Üபைட�à ஆைண வழÕ¤தà - ெதாடßபாக 

ப}ÔகÜ 
பØடைவ: 

1. ப�வாள�å ெசயà¯ைற ஆைண ந.க. 93630/ 2015 
வ.ஆ.1(1) நாã 08.11.2018 

2. ப�வாள�å ெசயà¯ைற ஆைண ந.க. 93630/ 2015 
வ.ஆ.1(1) நாã 03.01.2019 

3. பëயாளß ìØ©ற¶ கடå மä²Ý êÔகன நாணயí 
சÕகÕகã ஊ�ய ¯ரÙபாØ©Ô¤µ அ�Ôைக நாã 
10.12.2021 

                                                                    --- 
ஆைண: 

 
ப}ÔகÜபØடைவ (1)-இà காªÝ ெசயà¯ைற ஆைண�åப} 

பëயாளß ìØ©ற¶ கடå மä²Ý êÔகன நாணயí சÕகÕக´Ôகான வைகÜபா©, 
பëயாளß பë�ைல �றå, ®�ய ஊ�ய �xதÝ மä²Ýஇதர வைக இனÕகைள 
நைட¯ைறÜப©Ú«வ« ெதாடßபாக அ�¶ைரகã வழÕகÜபØடன. பëயாளß 
ìØ©ற¶ கடå மä²Ý êÔகன நாணயí சÕக பëயாளßக´Ôகான ஊ�ய உயß¶ 
மä²Ý êல இனÕக�à உãள ¯ரÙபா©கைள �வßÚ� ெசÞயÔ ேகா� 
ெபறÜபØட ேகா�Ôைககைள ப���Ú« அ�Ôைக சமßÜ�Ôக ப}ÔகÜபØடைவ (2)-
இà  காªÝ ெசÞà¯ைற ஆைண�à ஊ�ய ¯ரÙபாØ©Ô ¤µ�ைன ேகØ©Ô 
ெகாãளÜபØட«.  ப}ÔகÜபØடைவ (3)-இà  காªÝ ¤µ�å அ�Ôைக�à ¤µ 
தன« ப�Û«ைரகைள சமßÜ�Ú«ãள«.  அதைன ப���Ú« �âÔகாªமா² 
நைட¯ைறÜப©Úத அைனÚ« மÙடல ì©தà/இைணÜப�வாளßக´Ô¤Ý 
அ�¶²ÚதÜப©xற«. 
 
வ. 
எÙ. 

பÚ� 
எÙ. 

ஏäகனேவ 
அம�ÔகÜபØட �வரÝ 

தäேபா« மாäறÝ  ெசÞயÜபØட �வரÝ 

1 2 3 4 
1. 8.1 ஒேர �ைல பத��à  10 

ஆÙ©கã/20 
ஆÙ©கã த¤�யான 
பë ¯}Úதவßக´Ô¤ 
¯ைறேய ேதß¶ �ைல /  
êறÜ® �ைல வழÕ¤Ý 

அரசாைண (�ைல) எÙ.303 �� 
(ஊ�யÔ ¤µ) «ைற நாã 11.10.2017 
இà த�âநா© அர¦ ஊ�யßக´Ô¤ 
அம�Ú«ãள« ேபாà ஒேர �ைலÜ 
பத��à 10 ஆÙ©கã / 20 
ஆÙ©கã  த¤�யான பë 
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ேநß¶க�à இைணÜ®-2- 
இà உãள ஊ�ய கäைற 
பØ}ய�à உãளவா² ஓß 
ஆÙ© ஊ�ய உயß¶ 
வழÕக 
அம�ÔகÜப©xற«. 

¯}Úதவßக´Ô¤ ¯ைறேய ேதß¶ 
�ைல / êறÜ® �ைல வழÕ¤Ý 
ேநß¶க�à ®�ய ஊ�ய கäைற�à 
இைணÜ® 2-இà  உãள ஊ�ய 
கäைற பØ}ய�à உãளவா² 
இரÙ© ஆÙ© ஊ�ய உயß¶கã 
வழÕக அம�ÔகÜப©xற«. 

2.   - 30 ஆÙ©கã பë 
¯}Úதவßக´Ô¤ அர¦ 
ஊ�யßக´Ô¤ 
வழÕ¤வ« ேபாå² ஒ± 
ஆÙ© உயß¶ 
அம�Úதà. இ« 
ஏäகனேவ அம�ÔகÜ 
பட�àைல. 

அரசாைண (�ைல) எÙ.303, �� 
(ஊ�யÔ ¤µ) «ைற நாã 11.10.2017 
இà த�âநா© அர¦ ஊ�யßக´Ô¤ 
அம�Ú«ãள« ேபாà ஒேர �ைலÜ 
பத��à 30 ஆÙ©கã த¤�யான 
பë ¯}Úதவßக´Ô¤ ®�ய ஊ�ய 
கäைற�à இைணÜ® 2-இà உãள 
ஊ�ய கäைற  பØ}ய�à உãளவா²  
ஓß ஆÙ© ஊ�ய உயß¶ வழÕக 
அம�ÔகÜப©xற«. 

 
2. ேமäகÙட அம�ÔகÜபØடமாäறÕக´Ô¤ மØ©ேம 

அம�ÔகÜப©xற«. மäற பÚ�க�à எá�தமான மாäற¯Ý இàைல.  ®�ய சÝபள 
�xதÚைத மாä�ைமÔக ஏäகனேவ ெத��ÔகÜபØட நைட¯ைறகைள வµவா« 
�åபä�ட அ�¶²ÚதÜப©xற«. 

 
                                                                               (ஒÝ) இà. ¦Ü�ரமëயå 
                           ìØ©ற¶í சÕகÕக�å  
                                                                               ப�வாளß  (¯.ì.ெபா) 
 

 
                                                                                ìØ©ற¶í சÕகÕக�å  
                                                                               ப�வாள±Ôகாக (¯.ì.ெபா) 
ெப²நß 
ì©தà ப�வாளß ெசåைன மÙடலÝ, 
அைனÚ« மÙடல இைணÜப�வாளßகã 
நகà:   
அைனÚ« சரக «ைணÜப�வாளßகã 
இ±Ü®Ô ேகாÜ® 
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ìØ©ற¶í சÕகÕக�å ப�வாள�å ¦äற�Ôைக, ெசåைன – 10. 
 �±.அ.சÙ¯க¦ÛதரÝ,இ.ஆ.ப., 

ìØ©ற¶í சÕகÕக�å ப�வாளß, 
******** 

¦äற�Ôைக எÙ : 10/2021                                                      நாã: 10.12.2021 
ந.க.எÙ.28716/2020/வ.ஆ.1    
                                          

ெபா±ã            
: 

பëயாளß ìØ©ற¶ கடå மä²Ý êÔகன நாணய 
சÕகÕகã- பë�ைலÚ�றåப} ெசயலாளß பë�டÝ 
மØ©Ý அம�ÔகÜபØட பëயாளß ìØ©ற¶ கடå 
மä²Ý êÔகன நாணய சÕகÕக�à கா�யாக உãள 
ெசயலாளß பë�டÚைத ேநர} �யமனÝ ÂலÝ 
ேமäெகாãள  அ�¶ைர வழÕ¤தà- ெதாடßபாக.  

                              ----- 
 

பëயாளß ìØ©ற¶ கடå மä²Ý êÔகன நாணய சÕகÕக�à, 
ப�வாள�å ெசயà¯ைற ஆைண ந.க.93630/2015/வஆ1(1) 
நாã:08.11.2018-இåப} �ßண�Ú« வழÕகÜபØட பë�ைலÚ�ற�à 600 
உ²Ü�னßக´Ô¤ ¤ைறவாக உãள சÕகÕக�à ெசயலாளß பë�டÝ 
ஒå² மØ©ேம அம�ÔகÜபØ©ãள«. இíசÕகÕக�å 
«ைண��க�åப} ெசயலாளß பë�டÝ ேநர} பë�யமனமாக 
இàலாததாà அíசÕகÕக�à கா�யாக உãள ெசயலாளß பë�டÚைத 
அ±xà உãள சÕகÕக�å பëயாளßகைளÔ ெகாÙ© ì©தà 
ெபா²Ü�ேலா அàல« ம²பரவà Âலேமா ேமäெகாãள ேவÙ} உãள«. 
எனேவ ெசயலாளß பë�டÝ ஒå² மØ©ேம அம�ÔகÜபØட சÕகÕக�à 
ெசயலாளß பë�டÚைத ேநர} �யமனÝ ÂலÝ ேமäெகாãள உ�ய 
«ைண�� �±ÚதÝ ெசÞய அம�ÔகேவÙ} ேகா�Ôைக 
ெபறÜபØடைதÚ ெதாடßÛ«, ப�வாள�å ெசயà¯ைற ஆைண 
ந.க.93630/2015/வஆ1(1) நாã:08.11.2018-இåப} �ßண�Ú« வழÕகÜபØட 
பë�ைலÚ�ற�à 600 உ²Ü�னßக´Ô¤Ô ¤ைறவாக உãள மä²Ý 
ெசயலாளß பë�டÝ ஒå² மØ©ேம அம�ÔகÜபØட சÕகÕக�à 
கா�யாக¶ãள ெசயலாளß பë�டÚைத ேநர} �யமனÝ ÂலÝ �âÔகÙட 
த¤�க´Ô¤ உØபØ©  �யமனÝ ெசÞய ஏ«வாக பëயாளß êறÜ®Ú «ைண 
��க�à உ�ய �±ÚதÝ ேமäெகாãள அ�¶²ÚதÜப©xற«.  

 
Educational Qualification: 
A Degree in any discipline of any University recognized by the University Grants   
commission 
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Other Qualification: 
i) Co-Operative Training 

ii) Knowledge in Computer Application. 
iii) Previous experience if any. 
 
2) இí¦äற�Ôைக�ைன தÕகã கØ©ÜபாØ}³ãள அைனÚ« சரகÚ 

«ைணÜப�வாளßக´Ô¤Ý ெதாடß®²Ú«மா²Ý இதைனÜ ெபä²Ô 
ெகாÙடைமÔகான ஒÜ®ைக�ைன அÜ� ைவÔ¤மா²Ý ேகØ©Ô 
ெகாãளÜப©xற«. 

                                                                      (ஒÝ)/- அ.சÙ¯க¦ÛதரÝ                                                                                                                  
                                                             ìØ©ற¶í சÕகÕக�å ப�வாளß 

 

                                                    ìØ©ற¶í சÕகÕக�å ப�வாள±Ôகாக  

   
                                                                           

ெப²நß 
ìØ©ற¶í சÕகÕக�å ì©தà ப�வாளß, 
ெசåைன மÙடலÝ மä²Ý 
அைனÚ« மÙடல இைணÜப�வாளßகã 
 
நகà: 
இ±Ü®Ô ேகாÜ®  
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T£LwÎ¢ r§f§fë‹ gÂthsç‹ R‰w¿¡if, br‹id. 

--- 

Kidt® Ïy.R¥Ãukâa‹, Ï.M.g., 

T£LwÎ¢ r§f§fë‹ gÂths® 

(KG¡ TLjš bghW¥ò), 
 

R‰w¿¡if v© 6 / 2021 

(e.f. 25258 / 2021 / ktbfh3)     

      ehŸ  15.05.2021 

 

 

bghUŸ: 

 

 

 

 

 

 

gh®it 

T£LwÎ – bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ 

r§f cW¥Ãd®fS¡F FW»a fhy gæ®¡fl‹ 

tH§Fjš - jFÂÍŸs bjhl¡f ntsh©ik¡ 

T£LwÎ¡ fl‹ r§f§fS¡F kht£l k¤Âa¡ 

T£LwÎ t§»fŸ 31.03.2022 tiu bjhl®ªJ tH§f  

mDkÂ më¡f¥gL»wJ.  
 

1. murhiz (2o) v©.72, T£LwÎ czÎ k‰W« 

Ef®nth® ghJfh¥ò¤ Jiw ehŸ.04.11.2011. 
 

2. gÂths® R‰w¿¡if v© 10/2012 (e.f.28631/ 2012 

ktbfh3 ehŸ 22.05.2012. 
 

3. gÂths® R‰w¿¡if v© 12/2013 (e.f.59631/ 2013 

ktbfh3 ehŸ 9.7.2013. 
 

4. gÂths® R‰w¿¡if v© 13/2014 (e.f.49022/ 2014 

ktbfh3 ehŸ 29.05.2014. 
 

5. gÂths® R‰w¿¡if v© 5/15 (e.f.22920/2015/ 

ktbfh3 ehŸ 08.05.2015. 
 

6. gÂths® R‰w¿¡if v©4/16 (e.f 10140 / 2016 /                         

ktbfh3 ehŸ 26.05.2016. 
 

7. gÂths® R‰w¿¡if v©4/17 (e.f 16312/ 2017 /                         

ktbfh3 ehŸ 07.04.2017. 
 

8. gÂths® R‰w¿¡if v© 02/18 (e.f 25586/ 2018 /                      

ktbfh3 ) ehŸ 23.04.2018. 
 

 9.  gÂths®  R‰w¿¡if v© 09/19   (e.f 33182 / 2019 /  

     ktbfh3 ) ehŸ 10.06.2019. 
 

 10. gÂths®  R‰w¿¡if v© 06/20  (e.f 21963 / 2020 /  

     ktbfh3 ) ehŸ 28.05.2020. 

      --- 
 

 gh®it x‹¿š fhQ« murhizæš jFÂÍŸs mid¤J étrhæfë‹ 

fl‹ njitfis ãiwÎ brŒa VJthf, Ã‹tU« bjhl¡f ntsh©ik¡ 

T£LwÎ¡ fl‹ r§f§fS¡F« kht£l k¤Âa T£LwÎ t§»fŸ 31.03.2012  

tiu bjhl®ªJ fl‹ tH§f murhš  mDkÂ më¡f¥g£oUªjJ.  
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1. 

 

 
 

kht£l k¤Âa¡ T£LwÎ t§»fëläUªJ bg‰w gšntW fhR¡ 

fl‹fëš Mjhu¡ FiwÎ k‰W« ãÂ¢rkä‹ik  

M»at‰Wl‹ brašg£L tU« bjhl¡f ntsh©ik¡ 

T£LwÎ¡ fl‹ r§f§fŸ.   
 

2. flªj _‹W ãÂah©Lfshf bjhl®ªJ jâ¡if Ko¡f¥ 

bgwhj bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ r§f§fŸ. 
 

3. 1983M« M©L jäœehL T£LwÎ¢ r§f§fë‹ r£l¥ ÃçÎ 

137(1)‹ Ñœ fiy¤jš elto¡iffS¡F c£gL¤j¥g£L 

m¿é¥ò më¡f¥g£l r§f§fë‹  braš všiyæš cŸs 

jFÂ bg‰w étrhæfS¡F¡ fl‹ më¡F« bghU£L, 

mt‰¿š mU»š cŸs bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ 

r§f§fŸ. 
 

4. 31.03.2011 tiu kht£l k¤Âa¡ T£LwÎ t§»fS¡F mt‰¿‹ 

nf£Ãš 10 rjÅj« Tl tNš bjhifia¤ ÂU¥Ã¢ brY¤jhj 

bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ r§f§fŸ. 
 

5. bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ r§f§fëš  fl‹ 

bg‰w Kj‹ik fl‹jhu® flid¤ ÂU¥Ã¢ brY¤jhj ãiyæš 

Ãizjhu® jdJ flid¤ ÂU¥Ã¢ brY¤ÂæUªjhš mtU¡F 

k£L« fl‹ tH§Fjš. 

 
 

  gh®it Ïu©oš fhQ« gÂths® R‰w¿¡ifæš 31.03.2013  tiuÍ«, 

gh®it 3š fhQ« R‰w¿¡ifæ‹go 31.3.2014 tiuÍ«, gh®it 4š fhQ« 

R‰w¿¡ifæ‹go 31.3.2015 tiuÍ«, gh®it 5š fhQ« R‰w¿¡ifæ‹go 

31.03.2016 tiuÍ«, gh®it 6š fhQ« R‰w¿¡ifæ‹go 31.03.2017 tiuÍ«,                             

gh®it 7š fhQ« R‰w¿¡ifæ‹go 31.03.2018 tiuÍ«, gh®it 8š  fhQ« 

R‰w¿¡ifæ‹go 31.03.2019 tiuÍ«, gh®it 9š  fhQ« R‰w¿¡ifæ‹go 

31.03.2020 tiuÍ«, gh®it 10š  fhQ« R‰w¿¡ifæ‹go 31.03.2021 tiuÍ« 

nk‰F¿¥Ã£l r§f§fS¡F bjhl®ªJ gæ®¡fl‹ tH§f 

mDkÂ¡f¥g£LŸsJ.  

 

 kht£l k¤Âa T£LwÎ t§»fëläUªJ, nk‰T¿a Ïd§fë‹ Ñœ tU« 

bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ r§f§fS¡F  31.03.2022 tiu 

bjhl®ªJ fl‹ tH§f nfhç bgw¥g£l nfhç¡iffŸ ftd¤Jl‹ 

gçÓè¡f¥g£ld. 
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 2021-22 M« ãÂah©o‰F gæ®fl‹ tH§f nt©oaij  fU¤Âš 

bfh©L«, flid¤ ÂU¥Ã¢ brY¤J«  cW¥Ãd®fŸ midtU¡F« fl‹ 

tH§f nt©oaij¡ fU¤Âš bfh©L«, jFÂÍŸs mid¤J 

étrhæfS¡F« fl‹ tH§f nt©oaj‹ mtÁa« fUÂÍ«, 2021-22M« 

M©o‰F« bjhl¡f ntsh©ik¡  T£LwÎ¡ fl‹ r§f§fëš òÂa 

cW¥Ãduhf nru cŸs étrhæfS¡F¡ fl‹ tH§f VJthfÎ«, 2021-22M« 

M©o‰F« Ã‹ tU« bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ r§f§fS¡F 

kht£l k¤Âa¡ T£LwÎ t§»fŸ 31.03.2022 tiu bjhl®ªJ  fl‹ tH§f 

mDkÂ më¡f¥gL»wJ.  

...3 

1. kht£l k¤Âa¡ T£LwÎ t§»fëläUªJ bg‰w gšntW fhR¡ 

fl‹fëš Mjhu¡ FiwÎ k‰W« ãÂ¢ rkä‹ik M»adt‰Wl‹  

brašg£L tU« bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ 

r§f§fŸ. 

2. flªj _‹W ãÂah©Lfshf bjhl®ªJ jâ¡if Ko¡f¥ bgwhj 

bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ r§f§fŸ. 

3. 1983M« M©L jäœehL T£LwÎ¢ r§f§fë‹ r£l¥ ÃçÎ 

137(1)‹Ñœ fiy¤jš elto¡iffS¡F c£gL¤j¥g£L m¿é¥ò 

më¡f¥g£l r§f§fë‹  braš všiyæš cŸs jFÂ bg‰w 

étrhæfS¡F¡ fl‹ tH§»l mDkÂ¡f¥g£l mU»š cŸs 

bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ r§f§fŸ. 

4. 31.03.2021 tiu kht£l k¤Âa¡ T£LwÎ t§»fS¡F mt‰¿‹ 

nf£Ãš 10 rjÅj« Tl tNš bjhifia¤ ÂU¥Ã¢ brY¤jhj 

bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ r§f§fŸ. 

5. bjhl¡f ntsh©ik¡ T£LwÎ¡ fl‹ r§f§fëš  fl‹ bg‰w 

Kj‹ik fl‹jhu® flid¤ ÂU¥Ã¢ brY¤jhj ãiyæš 

Ãizjhu® jdJ flid¤ ÂU¥Ã¢ brY¤ÂæUªjhš mtU¡F 

k£L« fl‹ tH§Fjš. 

 

  nk‰T¿a  ãgªjidfŸ js®¤jiy mid¤J bjhl¡f ntsh©ik¡ 

T£LwÎ¡ fl‹ r§f§fS¡F bjhl®òW¤jÎ«, el¥ò ãÂah©oš mid¤J 

bjhl¡f ntsh©ik¡    T£LwÎ¡    fl‹    r§f§fŸ    _ykhf   jFÂÍŸs 

étrha cW¥Ãd®fŸ midtU¡F« gæ®¡ fl‹ tH§»lÎ«, òÂa 
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cW¥Ãd®fS¡F«  gæ®¡fl‹ tH§»lÎ« elto¡if nk‰bfhŸs nf£L¡ 

bfhŸs¥gL»wJ.   

 

 Ï¢R‰w¿¡ifia bg‰W¡ bfh©lj‰fhd x¥òjiy cl‹ mD¥Ã 

it¡fÎ« nf£L¡ bfhŸs¥gL»wJ.  

                                       x«/-       

                                             T£LwÎ¢ r§f§fë‹ gÂths® 

 

 

                    T£LwÎ¢ r§f§fë‹ gÂthsU¡fhf 

bgWe® 

1. T£LwÎ¢ r§f§fë‹ k©ly Ïiz¥gÂths®fŸ, mid¤J k©ly§fŸ 

2. nkyh©ik Ïa¡Fe®fŸ, mid¤J kht£l k¤Âa T£LwÎ t§»fŸ 

    (br‹id jéu) 

3. nkyh©ik Ïa¡Fe®, jäœehL khãy¤ jiyik¡ T£LwÎ t§». 

efš - mid¤J ruf¤ Jiz¥gÂths®fŸ 

efš -   ÏU¥ò¡ nfh¥ò 
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                                                   ¦±ÔகÝ 
ெபா« ��ேயாகÚ �ØடÝ – ìØ©ற¶ �²வனÕகளாà நடÚதÜப©Ý 
�யாய�ைலÔ கைட �றÜைனயாளßகã மä²Ý  கØ©னßக´Ô¤ ஊ�ய 
உயß¶ அ�Úதà – ஆைணெவ��டÜப©xற« 
 

 ìØ©ற¶, உண¶  மä²Ý ¬கßேவாß பா«காÜ®Ú (ê}.1) «ைற 
 
அரசாைண (�ைல) எÙ.24               நாã  22.02.2021 
                சாßவ� வ±டÝ, மாê- 10, 
              �±வã´வß ஆÙ©-2052 
   

1. அரசாைண (�ைல) எÙ.137, ìØ©ற¶, உண¶ மä²Ý 
¬கßேவாß பா«காÜ®Ú «ைற நாã 09.11.2015 

2. அரசாைண (�ைல) எÙ.143, ìØ©ற¶, உண¶ மä²Ý 
¬கßேவாß பா«காÜ®Ú «ைற நாã 19.10.2020 

3. ìØ©ற¶í சÕகÕக�å ப�வாளß க}தÝ ந.க. 26308 / 2020 / 
ெபா��¯2 நாã 12.01.2021. 

           ---- 
ஆைண:- 
     ேமேல ¯தலாவதாக ப}ÔகÜபØட அரசாைண�à ìØ©ற¶ 
�²வனÕகளாà நடÚதÜப©Ý �யாய�ைலÔகைட �äபைனயாளßகã மä²Ý 
கØ©னßக´Ô¤ ஊ�ய �xதÕகã ம² �ßணயÝ ெசÞ« ஆைண�டÜபØட«. 
 
          2. த�âநா© ìØ©ற¶ ஊ�யß சÝேமளனÝ மä²Ý இதர சÕகÕக�å 
ேகா�Ôைகைய ஏä² ìØ©றÚ «ைற�å �â ெசயàப©Ý �யாய�ைலÔ 
கைடக�à பë®�°Ý �äபைனயாளßகã மä²Ý கØ©னßக´Ô¤ ஊ�ய 
உயß¶ ெதாடßபாக ப�Û«ைரகைள வழÕxட ேமேல இரÙடாவதாக ப}ÔகÜபØட 
அரசாைண�à, ì©தà ப�வாளß / ேமலாÙைம இயÔ¤நß, த�âநா© மா�லÚ 
தைலைமÔ ìØ©ற¶ வÕx அவßகைள ¤µÚ தைலவராக¶Ý மä²Ý ஏµ 
உ²Ü�னßகã அடÕxய ¤µ அைமÔகÜபØட«. அதன}Üபைட�à ஊ�ய 
�ரைமÜ®Ô ¤µ தன« ப�Û«ைரகைள ìØ©ற¶í சÕகÕக�å ப�வாள±Ô¤ 
சமßÜ�Úத«. பாßைவ 3-à ப}ÔகÜபØட க}தÚ�à ìØ©ற¶í சÕகÕக�å 
ப�வாளß ìØ©ற¶ �யாய�ைலÔ கைடக�à பë®�°Ý �äபைனயாளßகã 
மä²Ý கØ©நßகã ஆxேயாßக´Ô¤ ஊ�ய உயß¶ வழÕ¤வ« ¤�Ú« 
ப���Ú« �åவ±Ý ப�Û«ைரகைள அ�Ú«ãளாß. 
 

 
தäேபாைதய �ைல 

 
¤µ�å ப�Û«ைர 

உயß¶/ 
ெசல�ன

Ý 

ìØ©ற¶ சÕக 
ப�வாள�å 
ப�Û«ைர 

ஊ�யÔகäைற �ßணயÝ 
1. �äபைனயாளßகã 
Ä. 4300 – Ä.12000/- 

Ä.8600-Ä.29000/- வைர 
 
 

 
-- 
 

 
ப�Û«ைரÚ«ãளாß 
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கØ©நßகã  
Ä.3900 – Ä.11000/- 
(பë�à ேசßÛத  
ஓராÙ}ä¤Ü �åனß) 

 
Ä.7800-Ä.26000/- 

வைர 

 
 

-- 

 
 
 
ப�Û«ைரÚ«ãளாß 
 

2. ®�ய �xதÚ�à 
அ}Üபைடய  ஊ�ய 
�ßணயÝ ெசÞதà 

Ä.9460/- தäெபாµ« ஓராÙ© 
பë �ைற¶ ெசÞத 
பëயாளßக´Ô¤  அவßகã 
தäேபா« ெபä² வ±Ý அ}Üபைட 
ஊ�யÚ«டå 100%  
அக�ைலÜப} ேசßÚ« வ±Ý  
ì©த³Ô¤ 10% ஊ�ய உயß¶ 
அ�Ú«, ®�ய அ}Üபைட ஊ�யÝ 
கணÔxடலாÝ என ¤µ 
ப�Û«ைரÚ«ãள«. 

 
 
 
 

Ä.860/- 

 
 
 
 
ப�Û«ைரÚ«ãளாß 
 

கØ©நßகã 
Ä.7800/- 

Ä.8580/- Ä.780/- ப�Û«ைரÚ«ãளாß 
 

3. ®�தாக �ய�ÔகÜப©Ý 
�äபைனயாளßகã / 
கØ©நßக´Ôகான 
ஊ�ய �ßணயÝ 
ìØ©ற¶ �யாய�ைலÔ 
கைடக�à ®�யதாக 
�யமனÝ ெசÞயÜப©Ý 
பëயாளßக´Ô¤  
பë�à ேசßÛத ஒ± 
வ±டÝ மØ©Ý 
�åவ±மா² 
ெதா¤ÜÁ�யÝ 
வழÕகÜப©xற«. 
�äபைனயாளßகã 
Ä.5000/- 
 
கØ©நßகã Ä.4250/- 
 
 

ெதா¤ÜÁ�ய ¯ைறைய இரÚ« 
ெசÞ« ®�தாக பë�à 
ேசßÛதவßக´Ô¤Ý பë�à 
ேசßÛத நாã ¯தà ®�ய 
ஊ�யÔ கäைற�à கால¯ைற 
ஊ�யÝ �ßணயÝ ெசÞயலாÝ. 
 

�äபைனயாளßகã 
Ä.8600-Ä.29000/- 

 
கØ©நßகã 

Ä.7800-Ä.26000/- 

 
 

-- 

 
 
ப�Û«ைரÚ«ãளாß 
 

4. அக�ைலÜப} 
�äபைனயாளßகã / 
கØ©நßகã  
தäேபா« அ}Üபைட 
ஊ�யÚ�à 114%  
அக�ைலÜப} 
வழÕகÜபØ© வ±xற«. 
அர¦ ஊ�யßக´Ô¤ 

®�தாக �ßண�ÔகÜபடÔ ì}ய 
அ}Üபைட ஊ�யÚ�à 14% 
அக�ைலÜப} ெபற 
அம�ÔகÜப©xற«. 
�±ÚதÜபØட ஊ�ய �xதÚ�à 
அர¦ ஊ�யßக´Ô¤  
அáவÜேபா« அர¦ அ��Ô¤Ý 
அக�ைலÜப} உயßைவ 

-- ப�Û«ைரÚ«ãளாß 
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அáவÜேபா« உயßÚ� 
வழÕகÜப©Ý 

இÜபëயாளßக´Ô¤Ý 
வழÕகலாÝ என ¤µ ப�Û«ைர 
ெசÞ«ãள«. தäேபா« 
வழÕகÜப©Ý அக�ைலÜப} 114 
சத தÚ�à 100% அக�ைலÜப}  
அ}Üபைட ஊ�யÚ«டå  
ேசßÔகÜபØ© வ±Ý ì©த³Ô¤ 
10%  ஊ�ய உயß¶ அ�Ú« ®�ய 
அ}Üபைட ஊ�யÝ 
�ßண�ÔகÜபØ©ãள«. எனேவ  
�த¯ãள 14% ®�ய அ}Üபைட 
ஊ�யÚ«டå அக�ைலÜப}யாக 
ஊ�ய �ßணய நாã ¯தà 
அ�Ôக ¤µ ப�Û«ைர 
ெசÞ«ãள«. 

5. ஆÙ© ஊ�ய உயß¶ 
ஆÙ© ஊ�ய உயß¶ 
2.5% 

ஆÙ© ஊ�ய உயß¶ 
அ}Üபைட ஊ�யÚ�à 2.5% 
�±Û« 3% ஆக உயßÚ� 
ப�Û«ைரÔகÜபØ©ãள«. 

-- ப�Û«ைரÚ«ãளாß 
 

6.  Ø© வாடைகÜப} 
 Ø© வாடைகÜப} 
அ}Üபைட ஊ�யÚ�à 
10% 

அ}Üபைட ஊ�யÚ�à 10% 
(அ) 

�äபைனயாளß கØ©நß 
ெசå
ைன 

மாநகராØ
ê 

இதர 
ப¤�கã 

ெசå
ைன 

மாநகரா
Øê 

இதர 
ப¤�கã 

Ä.1200 Ä.1000 Ä.1000 Ä.800 
இ�à எ« ¤ைறேயா அைத வழÕகலாÝ 

-- ப�Û«ைரÚ«ãளாß 
 

7. நகர ஈØ©Üப} 
 
ெசåைன மä²Ý 
®றநகß ப¤�க�à 
அ}Üபைட ஊ�யÚ�à 
5% இதர மாநகராØê 
ப¤�க�à அ}Üபைட 
ஊ�யÚ�à 4% 

�äபைனயாளß கØ©நß 
ெசå
ைன 

மாநகராØ
ê 

இதர 
ப¤�கã 

ெசå
ைன 

மாநகரா
Øê 

இதர 
ப¤�கã 

Ä.600 Ä.500 Ä.500 Ä.400 
இ�à எ« ¤ைறேயா அைத வழÕகலாÝ 

-- ப�Û«ைரÚ«ãளாß 
 

      
8. �யாய�ைலÔ 
கைடÜப}  
ெசåைன மä²Ý நகர 
மாநகராØêக�à 
�äபைனயாள±Ô¤ 
Ä.1000 மä²Ý 
கØ©ந±Ô¤ Ä.500 
கைடÜப}யாக¶Ý 
இதர இடÕக�à 
பë®�பவßக´Ô¤ 

வ 
எÙ. 

¤©Ýப 
அØைடÔ 
�å 
எÙëÔ 
ைக 

�äபைனயாளß கØ©நß 
ெசåைன 
மாநகராØê 

இதர 
ப¤�கã 

ெசåைன 
மாநகராØê 

இதர 
ப¤�கã 

1. 1000 
மä²Ý 
அதä¤ 
¤ைறவாக 

Ä.1000/- Ä.500 Ä.750/- Ä.375/- 

2. 1001-1500 Ä.1250/- Ä.750 Ä.1000 Ä.500/- 
3.  1501 

மä²Ý 
அதä¤ 
ேமà 

Ä.1500/- Ä.1000 Ä.1250 Ä.750 

 ப�Û«ைரÚ 
«ãளாß 
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�äபைனயாள±Ô¤ 
Ä.750/- மä²Ý 
கØ©ந±Ô¤ Ä.375/- 
�யாய�ைலÔ கைடÜ 
ப}யாக¶Ý 
வழÕகÜபØ© 
வ±xற«. 
 

¤©Ýப அØைடக�å எÙëÔைகÔேகäப 
கைடÜப} ப�Û«ைரÔகÜபØ©ãள«. 

9. ம±Ú«வÜப} 
Ä.100/- 

அைனவ±Ô¤Ý ம±Ú«வÜப} Ä.300/- ( அர¦ 
ஊ�யßக´Ô¤ இைணயாக) 

Ä.200 ப�Û«ைரÚ 
«ãளாß 
 

10. மைலவாâÜப}(ம) 
¤�ßÔகாலப} 
 

மைலவாâÜப¤� 
என அ��ÔகÜபØட 
ப¤�க�à உãள 
�யாய�ைலÔ 
கைடக�à 
பëயாä²Ý 
�äபைனயாளß 
மä²Ý 
கØ©நßக´Ô¤ 
மாதÝ ஒå²Ô¤ 
மைலவாâÜப} 
அ}Üபைட 
ஊ�யÚ�à 20% 
அàல« அ�கபØசÝ 
மாதÝ ஒå²Ô¤ 
Ä.1500/- ஆக¶Ý 
சராச� கடà 
மØடÚ��±Û« 
மைலவா�ட உயரÝ 
(MSL)  1000 
�Øட±Ô¤ ேமà 
உãள ப¤�க�à 
மாதÝ ஒå²Ô¤ 
¤�ßÔகாலÜப} 
அ}Üபைட 
ஊ�யÚ�à 5% 
அàல« அ�கபØசÝ 
Ä.400/- 

 
 
 
 
 
 
 
 
 
 

மாäறÝ ஏ«�àைல 
 

  
 
 
 
 
 
 
 
 
 
ப�Û«ைரÚ 
«ãளாß 
 

11.  மßä²Ú 
�றனா�Üப} 
Ä.2500/- 

மாäறÝ ஏ«�àைல 
 

-- ப�Û«ைரÚ 
«ãளாß 
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12. ேதß¶ �ைல (ம) 
êறÜ®�ைல 

ஊ�யÝ தäேபா« 15 
ஆÙ©கã 
பë¯}Úத 
பëயாளßக´Ô¤  
ேதß¶ �ைல�à ஓß 
ஊ�ய உயß¶  
(அ}Üபைட 
ஊ�யÚ�à 2,5 
சத தÝ) அ�Ú« 
ஊ�யÝ �ßணயÝ 
ெசÞயÜபØ© 
வ±xற«. 

15 ஆÙ©க´Ô¤ ப�லாக 10 ஆÙ©கã பë 
¯}Úதவßக´Ô¤ ேதß¶�ைல°Ý, 20 
ஆÙ©கã பë ¯}Úதவßக´Ô¤ êறÜ® 
�ைல°Ý வழÕx தலா ஒ± ஊ�ய உயß¶ (3%) 
அ�Ú« �ßண�ÔகலாÝ என ¤µ ப�Û«ைர 
ெசÞ«ãள«. 

-- ப�Û«ைரÚ 
«ãளாß 
 

 
         ìØ©ற¶சÕகÕக�å ப�வாளß ஊ�ய ம² �ரைமÜ®Ô ¤µ�å 
ப�Û«ைர�னாà 23,793 பëயாளßகã (20,448 �äபைனயாளßகã மä²Ý 
3,345 கØ©நßகã) பயå ெப²வாßகã என¶Ý, �யாய�ைலÔ கைட 
பëயாளßக´Ô¤ அவßகã ெபä² வ±Ý ெமாÚத சÝபளÚ�à சராச�யாக 19% 
¯தà 24% வைர ì©தà ��Üபயå xைடÔ¤Ý என¶Ý, கால¯ைற ஊ�யÝ 
ெபä² வ±Ý �äபைனயாளßகã ¤ைறÛதபØசமாக Ä.2556/-Ý அ�கபØசமாக 
Ä.4000/- ¯å சÝபள �xதÕக�à ì©தலாக ெப²வß என¶Ý, கால¯ைற 
ஊ�யÝ ெபä²வ±Ý கØ©நßகã ¤ைறÛதபØசமாக Ä.2337/-Ý அ�கபØசமாக 
Ä.3500/- Ý சÝபள �xதÕக�à ì©தலாக ெப²வß என¶Ý, தäேபா« 
ெதா¤ÜÁ�யÝ ெபä² வ±Ý �äபைனயாளß ஒ±வß ì©தலாக 
மாதெமாå²Ô¤ Ä.6400/- Ý கØ©நகß Ä.6100/-Ý ெப²வß என¶Ý 
ெத��Ú«ãளாß. ேம³Ý இÜப�Û«ைர�ைன  ெசயàப©Ú«வதå ÂலÝ 
ìØ©ற¶ �²வனÕக´Ô¤ ஏäபடÔì}ய உÚேதச ì©தà ெசல�னÝ ஒ± 
மாதÚ�ä¤ Ä.9.17 ேகா} எå²Ý ஆÙெடாÙ}ä¤ ெசல�னÝ Ä.110.07 
ேகா} எå²Ý ¤�Ü�Ø© ìØ©ற¶Ú «ைற�å �â ெசயàப©Ý 
�யாய�ைலÔ கைடக�à பë®�°Ý �äபைனயாளßகã மä²Ý 
கØ©னßக´Ô¤ ஊ�ய ம² �ரைமÜ® ெசÞ�ட அரசாைண வழÕ¤மா² 
அரêைனÔ ேகØ©Ô ெகாÙ©ãளாß. 
 
 3.  ìØ©ற¶í சÕகÕக�å ப�வாள�å ப�Û«ைரகைள அர¦ கவன¯டå 
ப��லைன ெசÞ« �åவ±மா² ஆைண�©xற«- 
 
 அ) �äபைனயாளßக´Ôகான கால¯ைற ஊ�யÝ மä²Ý ெதா¤ÜÁ�யÝ 
ìØ©ற¶ �யாய�ைலÔ கைடக�à ®�தாக �யமனÝ ெசÞயÜப©Ý 
பëயாளßக´Ô¤ பë�à ேசßÛ« ஒ± வ±டÝ மØ©Ý ெதா¤ÜÁ�யÝ 
வழÕகÜப©Ý.  �äபைனயாளßக´Ô¤ தäேபா« வழÕகÜப©Ý 
ெதா¤ÜÁ�யமான Ä.5000/- எåப��±Û« ப�லாக Ä.6250/- ஆக¶Ý, 
கØ©நßக´Ô¤ தäேபா« வழÕகÜப©Ý ெதா¤ÜÁ�யமான Ä.4250/- 
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எåப��±Û« Ä.5500/- ஆக¶Ý மாä�யைமÚ« வழÕகÜப©Ý. ஓராÙ© பë 
¯}Úத �äபைனயாளßகã மä²Ý கØ©நßக´Ô¤ �åவ±Ý கால¯ைற 
ஊ�யÝ  வழÕகÜப©Ý. 
 
  �äபைனயாளßகã -  Ä.8600 – Ä.29000/- 
  கØ©நßகã             -  Ä.7800  - Ä.26000/- 
 
 பë�à ஓராÙ© ¯}Úேதா±Ô¤ தäேபா«ãள அ}Üபைட ஊ�யÚ«டå 
100%  அக�ைலÜப}�ைன ேசßÚ« வ±Ý ì©த³Ô¤ 5% ஊ�ய உயß¶ 
வழÕx, ெதாைக�ைன அ©Úத 10 ÄபாÞÔ¤ ¯µைமயாÔx ®�ய அ}Üபைட 
ஊ�யÝ �ßண�ÔகÜப©Ý. 
 
 ஆ) அக�ைலÜப} ®�ய அ}Üபைட ஊ�யÚ�à 14% அக�ைலÜப} 
வழÕகÜப©Ý. 
 
 இ) ஆÙ© ஊ�ய உயß¶ 
      ஆÙ© ஊ�ய உயß¶ அ}Üபைட ஊ�யÚ�à 2.5 சத தÚ��±Û« 3 
சத தமாக உயßÚ� வழÕகÜப©Ý. 
 
 ஈ)  Ø© வாடைகÜப} 

  Ø© வாடைகÜப} அ}Üபைட ஊ�யÚ�à 10 சத தÝ (அàல«) 
ெசåைன மாநகராØêÔ¤ã பë®�°Ý �äபைனயாளßகã மä²Ý 
கØ©னßக´Ô¤ ¯ைறேய Ä.1200/- மä²Ý Ä.1000/- இவä�à எ« 
¤ைறேவா அ« வழÕகÜப©Ý.  இதர ப¤�க�à பë®�°Ý �äபைனயாளßகã 
மä²Ý கØ©னßக´Ô¤ அ}Üபைட ஊ�யÚ�à 10%  (அàல«) ¯ைறேய 
Ä.1000/-  மä²டÝ Ä.800/-  இவä�à எ« ¤ைறேவா அ« வழÕகÜப©Ý. 

 
உ. நகர ஈØ©Üப} 

` அ}Üபைட ஊ�யÚ�à 5 சத தÝ (அàல«)ெசåைன மாநகராØêÔ¤ã 
பë®�°Ý �äபைனயாளßகã மä²Ý கØ©நßக´Ô¤ ¯ைறேய Ä.600/- 
மä²Ý Ä.500/- இவä�à எ« ¤ைறேவா அதைன வழÕகலாÝ. இதர 
மாநகராØêக�à பë®�°Ý �äபைனயாளßகã மä²Ý கØ©னßக´Ô¤ 
அ}Üபைட ஊ�யÚ�à 4%  (அàல«) ¯ைறேய Ä.500/- மä²Ý Ä.400/- 
இவä�à எ« ¤ைறேவா அ« வழÕகÜப©Ý. 
 
 ஊ. ம±Ú«வÜப} 
        �äபைனயாளßகã மä²Ý கØ©னßக´Ô¤ ¯ைறேய Ä.300/- 
வழÕகÜப©Ý. 
 

எ. �யாய�ைலÔ கைடÜப} 
�äபாைனயாளßகã மä²Ý கØ©னßக´Ô¤ ¤©Ýப அØைடக�å 

எÙëÔைகÔ ேகäப �âÔகாªÝ ப} வழÕகÜப©Ý. 
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¤©Ýப அØைடக�å 
எÙëÔைக 

உயßÚதÜபØட �யாய�ைலÔகைடÜப} 
�äபைனயாளßகã  கØ©னßகã 

1000 அØைடகã மä²Ý 
அதä¤Ý �â 

Ä.1000/- Ä.500/- 

1001 அØைடகã ¯தà 1500 
அØைடகã வைர 

தäேபா« உãள �யாய�ைலÔ 
கைடÜப}�à 10% ì©தà 

1501 அØைடகã மä²Ý 
அதä¤Ý ேமà 

தäேபா« உãள �யாய�ைலÔ 
கைடÜப}�à 25% ì©தà 

 
 ஏ. மைலவாâÜப} மä²Ý ¤�ßகாலÜப} 

      அரசாà மைலவாâÜப¤� என அ��ÔகÜபØட ப¤�க�à உãள 
�யாய�ைலÔ கைடக�à பëயாä²Ý �äபைனயாளß மä²Ý 
கØ©நßக´Ô¤ மாதÝ  ஒå²Ô¤ Ä.1500/- மä²Ý ¤�ÔகாலÜப} அ}Üபைட 
ஊ�யÚ�à 5 சத தÝ அàல« அ�கபØசÝ Ä.400/- வழÕகÜப©Ý. 
¤�ßÔகாலÜப}�ைன  ¤�ßகாலÕக�à மØ©ேம வழÕகÜப©Ý. 
 

ஐ. மாä²Ú�றனா�Ôக´Ôகான ேபாÔ¤வரÚ«Üப} 
மாä²Ú�றனா�Ôக´Ôகான ேபாÔ¤வரÚ«Üப} தäேபா«ãளவா² 

Ä.2500/- வழÕகÜப©Ý. 
 

ஒ. ேதß¶�ைல மä²Ý êறÜ® �ைல ஊ�யÝ 
ஒேர பத��à 10 ஆÙ©கã பë ¯}Úதவßக´Ô¤ ேதß¶�ைல°Ý, 20 

ஆÙ©கã பë¯}Úதவßக´Ô¤ êறÜ®�ைல°Ý வழÕx தலா ஒ± ஊ�ய 
ஊயß¶ (3 சத தÝ) வழÕகÜப©Ý. ஒேர பத��à 30 ஆÙ© பë ¯}Úத 
பëயாளßக´Ô¤ êறÜ® ஊ�ய உயßவாக (3 சத தÝ) ஒ± ஊ�ய உயß¶ 
வழÕகÜப©Ý. 

 
ஓ. ®�ய ஊ�ய �xதÝ அ¯àப©Ú«தà 
�±ÚதÜபØட ஊ�ய �xதÕகைள அரசாைண ெவ��டÜப©Ý நா��±Û«  

நைட¯ைறÜப©Ú� அதå பணÜபயå வழÕகÜப©Ý. ®�ய ஊ�ய �xதÚ�ைன 
அ¯àப©Ú«வதனாà ஏäப©Ý ெசல�னÚைத ìØ©ற¶Ú «ைறேய ஏäக 
ேவÙ©Ý. 

 
    4.  இáவாைண ��Ú«ைற�å அ.சா.¤.எÙ.9489/JS(KP) 2021 நாã  

22.02.2021à ெபäற  இைச¶டå ெவ��டÜப©xற«. 
 
         (ஆ´ந}å ஆைணÜப}) 
             தயானÛ கØடா�யா 
             அர¦ ì©தà தைலைம ெசயலாளß 

ெப²நß 
ìØ©ற¶í சÕகÕக�å ப�வாளß, ெசåைன.10 
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ஆைணயß, உண¶Ü ெபா±ã வழÕகà மä²Ý ¬கßேவாß பா«காÜ®Ú«ைற, 
ெசåைன.5 
மா�லÔ கணÔகாயß, ெசåைன.18 
¯தåைம மா�லÔ கணÔகாயß (A&E) ெசåைன.18 
 
நகà  
மாÙ®�¤ ¯தலைமíச�å அ³வலகÝ, தைலைமíெசயலகÝ, ெசåைன.9 
மாÙ®�¤ அைமíசß (��) அவßக�å êறÜ® ேநß¯க உத�யாளß,  
தைலைமíெசயலகÝ, ெசåைன.9 
மாÙ®�¤ அைமíசß (ìØ©ற¶) அவßக�å êறÜ® ேநß¯க உத�யாளß,  
தைலைமíெசயலகÝ, ெசåைன.9 
மாÙ®�¤ அைமíசß (உண¶) அவßக�å êறÜ® ேநß¯க உத�யாளß,  
தைலைமíெசயலகÝ, ெசåைன.9 
¯தåைம ெசயலாளß, ��Ú«ைற, ெசåைன.9 
அர¦ ì©தà தைலைமí ெசயலாள�å ¯தåைம த�í ெசயலß, 
  ìØ©ற¶, உண¶ மä²Ý ¬கßேவாß பா«காÜ®Ú«ைற, ெசåைன.9 
�� (வ.ெச.ெபா. II/ì.உ.(ம) ¬.பா) «ைற, ெசåைன.9 
ìØ©ற¶, உண¶ மä²Ý ¬கßேவாß பா«காÜ®Ú(எÜ) «ைற, ெசåைன.9 
இ.ேகா/உ�� 
 

// ஆைணÜப} அÜபÜப©xற« // 
           ஒÝ/- 
        ��¶ அ³வலß 
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ேம.¤.ந.க.26308 /2020 ெபா��¯2   ìØ©ற¶í சÕகÕக�å ப�வாளß 
            அ³வலகÝ, ெசåைன.10 
            நாã :  22.02.2021 
 
  அரசாைண (�ைல) எÙ.24,  ìØ©ற¶, உண¶ மä²Ý ¬கßேவாß 
பா«காÜ®Ú (êஏ1) «ைற நாã 22.02.2021  உடன} நடவ}ÔைகÔகான 
இÚ«டå  இைணÚ«Üப©xற«. அரசாைண ெபறÜபØடைமÔகான ஒÜ®தைல 
அÜ� ைவÔக ேகØ©Ô ெகாãளÜப©xற«. 
 
           (ஒÝ) இல. ¦Ü�ரமëயå 
                ப�வாளß 
           (¯µ ì©தà ெபா²Ü®) 
 
                 ப�வாள±Ôகாக 
ெப²நß 
 
1. ì©தà ப�வாளß, 
   ெசåைன மÙடலÝ, ெசåைன. 
2. அைனÚ« மÙடல இைணÜப�வாளßகã 
3. இைணÜப�வாளß (ெபா��) 1 &  2  ெசåைன 
 
நகà 
1.  ப�வாளß அ³வலக அைனÚ« �ßவாகÜ ��¶கã 
2. இ±Ü®Ô ேகாÜ® 
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ABSTRACT 
 

Cooperation – Special Type of Cooperative Society – Sanction of Share 
Capital Assistance to newly formed five special type of Cooperative Societies 
– Orders Issued. 
 
  Co-operation, Food and Consumer Protection (CB2) Department 
 
G.O.(Ms) No.132          Dated :  22.12.2021  

 Ð �லவ வ±டÝ மாßக� 7 
�±வã´வß ஆÙ© 2052 
Read: 

ORDER: 
 
         In the letter read above,the Registrar of Cooperative Societies has 
stated that a new special type of Cooperative Society viz. Chennai District 
Mahatma Gandhi Labour Contract and skill Development Cooperative 
Society Ltd. XNC 896  has been registered by Deputy Registrar (Non Credit) 
Chennai under sub section (1) of Sec. 9 of the Tamil Nadu Cooperative 
Societies  Act, 1983. 
 
    The Registrar of Co-operative Societies has also stated that similar 
types of Cooperative Societies were registered in other districts as follows: 
 
S.No. Name of the 

Region 
Name of the 

Circle 
Name of the Society 

1 Chennai 
Deputy Registrar 
(Non-Credit) 

Chennai District Mahatma 
Gandhi Labour Contract and 
Skill Development Cooperative 
Society Ltd. 

2 Tirunelveli Tirunelveli 

T.T.125 Tirunelveli District 
Mahatma Gandhi Labour 
Contract and Skill Development 
Cooperative Society Ltd. 

3 Thoothukudi Thoothukudi 

TC95 Thoothukudi District 
Mahatma Gandhi Labour 
Contract and Skill Development 
Cooperative Society Ltd. 

4 Karur Karur 

YK167, Karur District Mahatma 
Gandhi Labour Contract and 
Skill Development Cooperative 
Society Ltd. 

5 Salem Salem 

SS123 Salem District Arunthathi 
All Employees and Labourers 
Finance and Development 
Cooperative Society. 

 
 3. The Registrar of Cooperative Societies has also stated that the above 

societies  were formed with the following main objectives. 
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i) To enter into Labour contracts with various organization such as      

Government / Government undertakings / Local bodies / Private 
etc. to provide employment of the members or dependents of the 
members of the society. 

 
ii) To act as a channelizing agency of Government NSKFDC, 

THADCO, Local bodies, PSUs and Private Sectors for the welfare 
of the members of the society. 
 

iii) To supply all sanitary materials such as  Phenyl, bleaching 
powder, sanitary napkins, uniforms for sanitary workers and 
other implements to Local bodies, Government departments and 
members of the society at reasonable rate. 

 

iv) To encourage thrift, self-help and cooperation among members. 
 
Further the Government of  Tamil Nadu is taking various steps through Adi-
Dravidar Welfare  Department and THADCO for the upliftment of Scheduled 
Caste and most downtrodden people. The State Government is also striving 
for the elimination of manual scavenging and socio economic upliftment of 
the “SAFAIKARAM CHARI”. The conservancy workers more particularly 
women gender are suffering a lot. The unorganised scanvengers are working 
under the control of various segments in the local body and Government 
Hospitals and they are not getting their wages properly and the above 
conservancy workers are living in the congestion without any basic 
amenities. Thus, the above special type of Cooperative Society was formed 
so as to avail various types of loans as economical assistance and for their 
upliftment. 
 
      4. The above five Cooperative Societies are newly formed and they do 
not have enough working capital. In order to increase the borrowing power 
of the above five special type of Cooperative Societies, the Government 
Assistance is required. Hence, the Registrar  of Cooperative Societies has 
requested to provide  the share capital assistance of Rs.5.00 lakh to each of 
the above five societies to enable them to undertake various works not only 
from Governmment but  also from Cooperative Institutions like 
construction, painting, cleaning etc. by this way the members of the above 
societies will be benefited by getting their wages properly and also their 
economic wellbeing be improved. 
 
  5. The Government after careful examination of the proposal of the 
Registrar of Cooperative Societies, accord sanction for a sum of 
Rs.10,00,000/- (Rupees Ten lakhs only) and release as a Share Capital 
Assistance of Rs.2 lakh each in one instalment to the newly formed 5 
Special type of Cooperative Societies for the upliftment of the members of 
those Societies. 
 
  6. The amount sanctioned in para 5 above, shall be debited to the 
following Head of Account 
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4425-00-Capital Outlay on Co-operation – 107 
Investments in Credit Co-operatives – State’s 
Expenditure – JW Share capital assistance to                 
Co-operative Institutions – 422 Investments – 01 
Investments 
 
(DPC 4425 107 JW  422 01) 

 
        7. Necessary additional funds of Rs.10,00,000/- will be provided in RE 
/FMA 2021-2022 Pending provision of such funds, the Registrar of 
Cooperative Societies is authorised to draw and disburse the amount 
sanctioned in para 5 above. The Registrar of Cooperative Societies is also 
directed to include this item of expenditure while sending the budget 
proposal  for RE/FMA 2021-22 to Finance (CF & CP) Department at the 
appropriate time without fail. 
 
        8. The Registrar of Cooperative Societies is authorised to draw the 
amount and disburse to these newly formed Special type of Cooperative 
Societies through the Tamil Nadu State Apex Cooperative and the District 
Central Cooperative Banks. 
 
   9. The Registrar of Cooperative Societies is also directed to send a 
report on the utilization of funds provided for the year 2021-2022. 
 
 10. This order issues with the concurrence of Finance Department vide 
its  U.O.No.56004/Fin(CF&CP) / 2021  dated 20.12.2021 and Additional 
Sanction Ledger No.1213 (One thousand two hundred and thirteen). 
 

(BY ORDER OF THE GOVERNOR) 
 

Md. NASIMUDDIN 
                             ADDITIONAL CHIEF SECRETARY TO GOVERNMENT 
To 
The Registrar of Cooperative Societies, Chennai.10 
The Deputy Registrar of Cooperative Societies (Non-Credit), Chennai. 
(Through the Registrar of Cooperative Societies, Chennai.10) 
The Regional Joint Registrar of Cooperative Societies, 
    Chennai/Tirunelveli/Thoothukudi/Karur/Salem 
(Through the Registrar of Cooperative Societies, Chennai.10) 
The Pay and Accounts Officer (South), Chennai.35 
The Accountant General, Chennai.18 
The Accountant General (Audit), Chennai.18. 
Copy to 
The Senior Personal Assistant to Hon’ble  Minister (Cooperation) Chennai.10 
The Finance (CF&CP)/BG.I/W&M-I) Department, Chennai.9 
The Cooperation, Food and Consumer Protection (CG) Department, 
Chennai.9 
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    CIRCULAR OF THE REGISTRAR OF COOPERATIVE SOCIETIES, 
CHENNAI – 600 010. 

PRESENT : Dr. L.SUBRAMANIAN, I.A.S.,  
                            REGISTRAR OF COOPERATIVE SOCIETIES. 
                          (FULL ADDITIONAL CHARGE) 

 
 
Circular No.3/2021                                                            Dated: 03.05.2021.    
(RC.No.8821 /2020/SA1)    

 
Sub : Act and Rules – Inquiry under section 81 or Inspection or 

Investigation under section 82 of the Tamil Nadu Cooperative 
Societies Act, 1983 – Granting of extension of time for 
completion under sub section (4) of section 81 or under sub 
section (4) of section 82, as the case may be, by the circle 
Deputy Registrars – Revised Instructions Issued – 
Regarding.  
 

Ref: Registrar’s Circular No.2/2020/SA1 (RC.No.8821/2020/SA.1), 
dated 18.02.2020. 

                                          ***** 
Sub section (4) of section 81 and sub section (4) of section 82 of the Tamil 

Nadu Cooperative Societies Act, 1983 provides time limit and extension of time limit 

for the completion of inquiry under section 81 or the inspection or investigation under 

section 82, as the case may be.  The provisions in sub section (4) of section 81 and 

in sub section (4) of section 82 have been amended by the Tamil Nadu Cooperative 

Societies (Amendment) Act, 2021 (ACT No.2 OF 2021).  As per the amended        

sub-section(4) of section 81 and sub section (4) of section 82, the inquiry ordered 

under section 81 or the inspection or investigation ordered under section 82, as the 

case may be, shall be completed within a period of three months from the date of 

order or such further period or periods not exceeding one month at a time as the 

next higher authority may permit, provided that such extended periods shall not 

exceed three months in the aggregate. 

 
2. In the above context and in the interest of better administration, it is now 

considered that the power to give administrative approval to grant extension of time 

for completion of inquiry under section 81 or for completion of inspection or 

investigation under section 82 may lie with the Additional Registrar of Cooperative 

Societies, Chennai Region and all the Regional Joint Registrar of Cooperative 

Societies instead of with the Registrar of Cooperative Societies. Therefore, the 

instructions issued in the Registrar’s circular cited are hereby withdrawn with 

immediate effect and the following revised instructions are issued in the matter. 
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(i) As a routine, in each case the inquiry under section 81 or inspection or 

investigation under section 82 has to be completed by the Inquiry officer or the 

inspecting or investigating officer, as the case may be, within a period of three 

months from the date of ordering the inquiry or inspection or investigation, as the 

case may be. 

 

(ii) Where the inquiry under section 81 or the inspection or investigation under 

section 82 could not be completed for valid reasons within three months from the 

date of order, the Inquiry officer or the Inspecting or Investigating officer, as the case 

may be, shall send in advance a requisition (induplicate) to the circle Deputy 

Registrar  concerned who has ordered the inquiry or inspection or investigation 

seeking extension of time justifying the reason for such extension along with the 

information required in the Proforma enclosed. 

 
(iii) Immediately on receipt of such requisition seeking extension of time from 

the Inquiry officer or Inspecting or Investigating officer, as the case may be, the 

circle Deputy Registrar concerned shall send a proposal with all the relevant details 

together with a copy of the requisition and Proforma received, to the Additional 

Registrar of Cooperative Societies, Chennai Region or the Regional Joint Registrar 

concerned seeking his administrative approval for granting extension of time for 

completion of the inquiry under section 81 or inspection or investigation under 

section 82, as the case may be. 

 
(iv) The Additional Registrar of Cooperative Societies, Chennai Region or the 

Regional Joint Registrar concerned shall immediately examine the proposal received 

from the circle Deputy Registrar and give administrative approval for granting such 

extension of time as he considers sufficient for the completion of the Inquiry under 

section 81 or the inspection or investigation under section 82, as the case may be. 

 
(v) On receipt of such administrative approval from the Additional Registrar of 

Cooperative Societies, Chennai Region or the Regional Joint Registrar, the circle 

Deputy Registrar concerned shall issue orders under sub section (4) of section 81 or 

under sub section (4) of section 82 granting extension of time for the completion of 

the inquiry under section 81 or the inspection or investigation under section 82, as 

the case may be.  The circle Deputy Registrars should bear in mind that in no case, 
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such extension of time is granted for a period exceeding one month at a time or 

further extended periods exceeding three months in the aggregate as provided in 

sub section (4) of section 81 or sub section (4) of section 82, as the case may be.  

 

 
3. The Additional Registrar of Cooperative Societies Chennai Region, all the 

Regional Joint Registrars and all the circle Deputy Registrars should note that by the 

amendments to sub section (4) of section 81 and sub section (4) of section 82 of the 

Tamil Nadu Cooperative Societies Act, 1983 carried out by the Tamil Nadu 

Cooperative Societies (Amendment) Act, 2021, the overall total periods within which 

the inquiry ordered under section 81 or the inspection or investigation ordered under 

section 82 shall be completed has been reduced from 9 months to 6 months. As the 

amendments to sub section (4) of section 81 and sub section (4) of section 82 have 

come into force with effect from 25.02.2021, in all cases where the inquiry under 

section 81 or inspection or investigation under section 82 ordered hitherto has not 

been completed or could not be completed within the overall periods of 6 months 

from the date of ordering the inquiry or inspection or investigation, as the case may 

be, no further extension of time can be granted by the circle Deputy Registrar 

concerned and no administrative approval in this behalf be given by the Additional 

Registrar of Cooperative Societies Chennai Region or the Regional Joint Registrars.  

In all such cases, exemption from the Government from the provisions of sub section 

(4) of section 81 or sub section (4) of section 82, as the case may be, has to be 

obtained so as to proceed further. Therefore all the circle Deputy Registrars and the 

Additional Registrar of Cooperative Societies Chennai Region and all the Regional 

Joint Registrars should immediately identify such cases and send necessary 

proposals to the Registrar of Cooperative Societies for getting necessary exemption 

from the Government from the provisions of sub section (4) of section 81 or sub 

section (4) of section 82, as the case may be. Such proposals should contain all the 

relevant details, justifying the reasons for the exemption and the further period upto 

which such exemption has to be granted and reach this office within a week. 

 

 
4. The receipt of this circular shall be acknowledged at once by the Additional 

Registrar of Cooperative Societies Chennai Region and all the Regional Joint 
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Registrars.  They should obtain similar acknowledgement from all the circle Deputy 

Registrars in their respective Region and file them in their office file. 

 
               Sd/- L.Subramanian, 

                                                                           Registrar of Cooperative Societies 
(Full Additional Charge) 

 
// By Order // 

 
                                           for Registrar of Cooperative Societies 

               

To 
 
The Additional Registrar of Cooperative Societies, Chennai Region. 
All the Regional Joint Registrars of Cooperative Societies  
All the circle Deputy Registrars of Cooperative Societies  
 
Copy to all officers in the office. 
             all administrative sections in the office 
             SF (Act & Rules) 
 
Stock file. 

Spare 10. 
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PROFORMA 
 FOR EXTENSION OF TIME  FOR COMPLETION OF THE INQUIRY UNDER 

SECTION 81/INSPECTION OR INVESTIGATION UNDER SECTION 82 OF THE TNCS 
ACT, 1983.   

 
S.No.   

1. 
 
Name of the Society  

2. 

Reference number and date in which the 
Inquiry / Inspection of Investigation 
ordered 
 

 

3. 
Subject matter of the Inquiry / Inspection 
in brief  
 

 

4. 

Name and Designation of the Inquiry / 
Inspection officer appointed  

5. 
Date of commencement of the Inquiry / 
Inspection by Inquiry / Inspecting officer 

 

6. 

No. of days spent so far by the Inquiry / 
Inspection officer in connection with the 
conducting of the Inquiry / Inspection 
 

 

7. 

The details of the action taken so far to 
complete the Inquiry / Inspection and the 
work so far completed in brief and the 
number of persons so far examined on 
oath.  
 

 

8. 
Details of work still pending completion 
and the number of persons still to be 
examined 

 

9. 

(a) The date of expiry of the statutory 
period of 3 months from the date of 
ordering the inquiry / Inspection 

 

 

(b) Reference number and date in which      
      the extension if any was previously 
given and the date of expiry of the 
extended period. 

 

10. 

The reason for not completing the inquiry 
/ inspection within the statutory period of 
3 months or the extended period 

 

11. 

Further steps taken or proposed to be 
taken for  the completion of the inquiry / 
inspection. 
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12. 

The period within which the inquiry / 
inspection will be completed 

 

13. 

The period upto which the extension is 
now sought for 

 

14 

The date on which the inquiry officer / 
inspecting officer has given requisition 
seeking extension of time. 
 

 

15. 

The reference number and  date on which 
circle Deputy Registrar has sent proposal 
to the Additional Registrar, Chennai 
Region / The Regional Joint Registrar  
  

 

16. 

The reference number and date on which 
the Regional Joint Registrar / Additional 
Registrar has sent the proposal to the 
Registrar seeking administrative approval. 
 

 

17. 
 
Reasons for justification of extension. 

 

 
               Sd/- L.Subramanian, 

                                                                           Registrar of Cooperative Societies 
(Full Additional Charge) 

 
// By Order // 

 
                                           for Registrar of Cooperative Societies 
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CIRCULAR OF THE REGISTRAR OF COOPERATIVE SOCIETIES,  
CHENNAI – 600 010. 

PRESENT : Dr. L.SUBRAMANIAN, I.A.S.,  
                            REGISTRAR OF COOPERATIVE SOCIETIES. 
          (FULL ADDITIONAL CHARGE) 

 
 
Circular No.4/2021                                                                  Dated: 03.05.2021.    
(RC.No.8773 /2020/SA1)    

 
Sub : Act and Rules – Surcharge action under section 87 of the Tamil Nadu 

Cooperative Societies Act, 1983 Granting extension of time for completion 
of the surcharge action commenced under sub section (1) of section 87 
by the Additional Registrar of Cooperative Societies  Chennai Region and 
the Regional Joint Registrars – Revised instructions issued – Regarding 
 

Ref  : Registrar’s Circular No.3/220/SA.1 (RC.8773/2020/SA1) dated  
18.02.2020   

 
           The second proviso under sub section (1) of section 87 of the Tamil Nadu 
Cooperative Societies Act, 1983 has been amended by the Tamil Nadu Cooperative 
Societies (Amendment) Act, 2021 (ACT No.2 of 2021). The second proviso under sub 
section (1) of section 87 as amended reads as follows :- 

 
“ Provided further that the action commenced under this sub section shall be 

completed within a period of three months from the date of such 
commencement or such further period or periods not exceeding one month at a 
time as the next higher authority may permit but such extended periods shall not 
exceed three months in the aggregate” 

 
2. In the above context and in the interest of better administration, it is now 

considered that the Additional Registrar of Cooperative Societies Chennai Region and 
all the Regional Joint Registrars need not obtain administrative approval from the 
Registrar of Cooperative Societies before they permit extension of time as provided in 
the second proviso under sub section (1) of section 87 to the circle Deputy Registrar of 
Cooperative Societies for completion of surcharge action commenced by them under 
sub section (1) of section 87. Therefore the instructions issued in the Registrar’s 
circular cited are hereby withdrawn with immediate effect and the following revised 
instructions are issued in the matter. 

 
(i) As a routine, in each case the surcharge action commenced under sub section 

(1) of section 87 of the Tamil Nadu Cooperative Societies Act, 1983  shall be completed 
and final orders passed by the circle Deputy Registrar concerned within a period of 
three months from the date of such commencement. 

 
(ii) Where the surcharge action commenced under sub section (1) of section 87 

could not be completed for valid reasons by the circle Deputy Registrar within three 
months from the date of such commencement, he shall send in advance a requisition 
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with all the relevant details to the Additional Registrar of Cooperative Societies, 
Chennai Region or the Regional Joint Registrar concerned, as the case may be, 
seeking extension of time justifying the reason for such extension along with the 
information required in the Proforma  enclosed. 

 
(iii) Immediately on receipt of such requisition seeking extension of time for 

completion of surcharge action from the circle Deputy Registrar, the Additional 
Registrar of Cooperative Societies, Chennai Region or the Regional Joint Registrar 
concerned, as the case may be, shall examine it and permit extension of time as he 
considers sufficient for the completion of the surcharge action commenced under sub 
section (1) of section 87 by the circle Deputy Registrar of Cooperative Societies 
concerned and necessary orders in this regard shall be issued by him under the 
second proviso under sub section (1) of section 87 of the Tamil Nadu Cooperative 
Societies Act, 1983. 

 
(iv) The Additional Registrar of Cooperative Societies Chennai Region and all the 

Regional Joint Registrars should bear in mind that in no case, such extension of time is 
permitted for a period exceeding one month at a time or further extended periods 
exceeding three months in the aggregate as provided in the second proviso under sub 
section (1) of section 87. 

 
    3. The Additional Registrar of Cooperative Societies Chennai Region, all the 

Regional Joint Registrars and all the circle Deputy Registrars should note that by the 
amendments to the second proviso under sub section (1) of section 87 of the Tamil 
Nadu Cooperative Societies Act, 1983 carried out by the Tamil Nadu Cooperative 
Societies (Amendment) Act, 2021, the overall total periods within which the surcharge 
action commenced under sub section (1) of section 87 shall be completed has been 
reduced from 12 months to 6 months. As the amendments to the second proviso under 
sub section (1) of section 87 have come into force with effect from 25.02.2021, in all 
cases where the surcharge action commenced hitherto under sub section (1) of section 
87 has not been completed or could not be completed within the overall periods of 6 
months from the date of such commencement, no further extension of time can be 
permitted by the Additional Registrar of Cooperative Societies Chennai Region or the 
Regional Joint Registrars. In all such cases exemption from the provisions in the 
second proviso under sub section (1) of section 87 of the Tamil Nadu Cooperative 
Societies Act, 1983 has to be obtained from the Government so as to proceed further 
in the matter. Therefore all the circle Deputy Registrars and the Additional Registrar of 
Cooperative Societies Chennai Region and all the Regional Joint Registrars should 
immediately identity such cases and send necessary proposals to the Registrar of 
Cooperative Societies for getting necessary exemption from the Government from the 
provisions in the second proviso under sub section (1) of section 87 of the Tamil Nadu 
Cooperative Societies Act, 1983. Such proposals should contain all the relevant 
details, justifying the reasons for the exemption and the further period upto which such 
exemption has to be granted and reach this office within a week. 
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4. The receipt of this circular shall be acknowledged at once by the Additional 
Registrar of Cooperative Societies Chennai Region and all the Regional Joint 
Registrars. They should obtain similar acknowledgement from all the circle Deputy 
Registrars in their respective region and file them in their office file. 

   

        Sd/- L.Subramanian, 
     Registrar of Cooperative Societies 

        (Full Additional Charge) 
 

// By Order // 
 

                for Registrar of Cooperative 
Societies  

 
 
To 
The Additional Registrar of Cooperative Societies, Chennai Region 
All the Regional Joint Registrars of Cooperative Societies  
All the Circle Deputy Registrars of Cooperative Societies 
 
Copy to all officers in the office. 
             all administrative sections in the office 
             SF (Act & Rules) 
 
Stock file. 

Spare 10. 
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PROFORMA 

 FOR EXTENSION OF TIME  FOR COMPLETION OF SURCHARGE ACTION 
COMMENCED UNDER SUB SECTION (1) OF SECTION 87 OF TAMIL NADU                       

CO-OPERATIVE SOCIETIES ACT, 1983.   
 

S.No.   

1. Name of the Society  

2. Name of the Deputy Registrar circle  

3. 
Reference number and date in which the 
Surcharge action under section 87 has 
commenced and notice issued. 

 

4. 
Brief details of the irregularities and the 
amount involved covered by the surcharge 
notice.  

 

5. 

Name and Designation of the Persons 
against whom the surcharge notice is 
issued and the amount involved in respect 
of each.  

 

6. 
Date on which reply to the surcharge 
notice is received from each of the 
delinquents. 

 

7. 

No. of days personal enquiry has been 
conducted so far by the Circle Deputy 
Registrar. 

 

8. 
No of persons/ delinquents enquired by 
the Circle Deputy Registrar. 

 

9. 

The details of the action taken so far to 
complete the surcharge proceedings and 
the work so far completed in brief. 

 

10. 

Details of work still pending completion 
and number of persons still to be 
enquired. 
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11. 

(a) The date of expiry of statutory period  
    of 6 months from the date of 
commencement of surcharge action\ 

 

 

(b) Reference number and date in which  
     the extension if any was previously   
given and the date of expiry of the 
extended period. 

 

12. 

The reason for not completing the 
surcharge action commenced within the 
statutory period of 6 months or the 
extended period, as the case may be 

 

13. 

Further steps taken or proposed to be 
taken for  the completion of the surcharge 
proceedings. 

 

14 
The probable period within which the 
surcharge action will be completed 

 

15. 
The period upto which the extension is 
now sought for   

16. 
The reference number and  date on which 
the circle Deputy Registrar has sent 
proposal seeking extension of time 

 

17. 

The date on which the proposal is 
received in office of the Additional 
Registrar, Chennai Region/ The Regional 
Joint Registrar. 

 

18. 

The reference number and date on which 
the Additional Registrar, Chennai Region/ 
Regional Joint Registrar has sent the 
proposal to the Registrar seeking 
administrative approval for granting 
extension of time. 

 

19. 
Reasons for justification of extension.  

 
Sd/- L.Subramanian, 

Registrar of Cooperative Societies 
(Full Additional Charge) 

 
// By Order // 

 
                                          for Registrar of Cooperative Societies 
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CIRCULAR OF THE REGISTRAR OF COOPERATIVE SOCIETIES  
CHENNAI – 600 010. 

PRESENT:  Thiru. A.Shanmuga Sundaram, I.A.S., 
     REGISTRAR OF COOPERATIVE SOCIETIES. 

 
 
Circular No.7/2021                                         Dated: 09 .09.2021.    
(RC.No.103607/2007/SF2)   
  

 

Sub: Cooperative Societies – Amendment to Special                 
By-laws covering conditions of service of paid officers 
and servants so as to insert Transitory special   
by-law providing for giving promotion to the 
employees who were appointed from 08.07.1980 to 
12.03.2001, whose appointments are irregular and 
whose services are not regularized – Instructions 
issued  -  Regarding. 

*********  
 

All the Regional Officers, Circle Deputy Registrars and Departmental 
Officers working in Cooperative Societies are aware that number of 
employees were appointed from 08.07.1980 to 12.03.2001 incontrovention 
of the provisions of the Act, the rules and the special by-laws (herein after 
called service rules), that whose appointments are irregular and that many 
of them are still continuing in service. They are also aware that all the 
benefits such as time scale of pay, increment, all kinds of leave including 
encashment of leave, retirement benefits etc. available to the regular 
employees, except promotion and appointment on compassionate ground, 
are being extended to all those irregular appointees whose services are not 
regularized. 

2. The issue regarding extending these two benefits to the 
employees of Cooperative Societies whose services are not regularized has 
been under the consideration. Taking into account of the order dated 
19.02.2021 and clarification order dated 22.04.2021 of the Hon’ble High 
Court Madras in W.P.No.21440/2015 and WMP No.9463/2021 respectively 
it has now been decided that these two left over benefits namely promotion 
and appointment on compassionate grounds may also be extended to those 
employees appointed in Cooperative Societies during the period from 
08.07.1980 to 12.03.2001, whose appointments were made incontrovention 
of the service rules and whose services are not regularized, on humanitarian 
grounds and taking into consideration of their length of continuous service 
in the society concerned. 

3. Sub-rule (1) of Rule 149 of the Tamil Nadu Cooperative Societies 
Rules, 1988 specifies as follows:- 

“(1) Every society shall, taking into account its nature of business, 
volume of transaction and financial position, adopt, with the prior approval 
of the Registrar, a Special by-law covering the service conditions of its 
employees.  The special by-law shall, inter alia, prescribe the following :- 
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(i) Cadre strength and classification of various categories of posts 
and the qualifications required thereof for each such post. 

(ii) The method of recruitment for each such posts. 

(iii) The scale of pay and allowances for each such posts. 

(iv) Conditions of probation for each such posts. 

(v) Duties and responsibilities for each such posts. 

(vi) Leave of various kinds admissible and, the conditions thereto 
for each such posts. 

(vii) The penalties that may be imposed upon, the procedure for 
taking disciplinary action and inflicting various kinds of 
punishments on an employee holding each such post and the 
authority competent to entertain and dispose of appeal made 
against an order of punishment imposed by the competent 
authority on a disciplinary proceedings. 

(viii) Conditions relating to acquisition and disposal of movable and 
immovable property. 

Provided that in the case of post, other than the post of manager, 
superintendent and above a minimum period of three years of satisfactory 
service shall be prescribed for eligibility for promotion from one category to 
the immediate next higher category of post. 

Provided further that no person shall be eligible for appointment to 
the post of Manager, Superintendent and above by promotion, unless he 
has completed atleast one year of satisfactory service in the category of post 
in which he is working and not less than six years of satisfactory service in 
the category of posts in which he is working and the feeder category of post 
to which he is working combined together.  

4. Special by-laws covering the conditions of service of paid officers 
and servants of societies adopted by Cooperative Societies with the prior 
approval of the Registrar contains, among other things, provisions for 
Appointment by promotion and Appointment on compassionate grounds. In 
the draft Special By-Laws covering the service conditions of employees of 
Primary Agricultural Cooperative Credit Societies communicated in 
Registrar’s letter Rc.No.74487/2012/PACS1 dated 27.08.2012 special by-
law No.7-B deals with Appointment by promotion, special by-law No. 7-C 
deals with Appointment on compassionate grounds and special by-law 
No.26 deals with Seniority list, the extracts of which are given below. 
7-B. Appointment by promotion  

  All promotion from one category of post to the immediate next higher 
category of post shall be made only from the respective immediate lower 
post to that post and on the basis of seniority subject to the rejection of 
unfit with reference to merit and ability. 

Provided that no employee shall be considered for promotion to a next 
higher category of post unless he has put in satisfactory service of complete 
three years in the immediate lower category of post i.e. feeder category, held 
by him. 

The satisfactory service is defined as follows. 
(1) There shall not be any punishment during the last three years. 
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(2) Besides, censure and fines shall be taken into account for six months 
for consideration of promotion.  

7-C. Appointment on Compassionate Grounds 

The society may provide appointment to the entry level post namely 
Office Assistant, Fertilizer Salesman, Attender to the dependant of an 
employee of the society who died while in service or medically invalidated 
subject to the availability of vacancy and the qualification possessed by the 
candidate. 

Provided that the person seeking appointment on compassionate 
ground shall possess the qualification prescribed for the post in these 
special by-laws. 

Provided further that in the case of appointment on compassionate 
ground a person without Cooperative Training be appointed in the entry 
level post for which Cooperative Training is prescribed as one of the 
qualifications subject to the condition that he shall acquire Cooperative 
Training at his own cost within a period of Two years from the date of his 
appointment failing which he shall not be eligible to continue in the said 
post and shall be absorbed in any other equivalent or lower category of post 
for which Cooperative Training is not necessary. 

26. SENIORITY LIST 

 The society shall maintain a list of seniority of employees in each 
category of post and it shall be brought upto date as on every 1st day of April 
of each year and shall be communicated to every employee within three 
months from the first day of the April of each year. 

 5. The names of the employees of Cooperative Societies whose 
appointments were irregular and whose services are not regularized are not 
included in the seniority list. Therefore, with a view to giving promotion to 
such employees, the societies concerned should insert the following 
transitory provision under the relevant special by-law dealing with 
appointment by promotion by making necessary amendment to the relevant 
special by-law. 

“Notwithstanding anything contained in these special by-laws, the 
employees who were appointed from 08.07.1980 to 12.03.2001 
incontrovention of the provisions of the Act, the rules and these special by-
laws and whose services are not regularized, but who are still continuing in 
service of the society, are eligible for promotion to the immediate next higher 
category of post provided that they possess the minimum General 
Educational Qualifications namely SSLC with the eligibility for admission to 
Universities under the old regulations (Eleven Years courses or completion 
of the first year of Higher Secondary Course (11 Years) or for appointment 
under the Tamil Nadu Government Service and Cooperative Training, where 
cooperative training is prescribed as a necessary other qualification for the 
promotional post in the special by-laws of the society. 

 This transitory special by-law shall take with retrospective effect from 
22.04.2021.” 
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 6. All the Cooperative Societies under the control of the Registrar of 
Cooperative Societies in which employees who were appointed from 
08.07.1980 to 12.03.2001 incontrovention of service rules are continuing in 
service and whose services are not regularized shall immediately convene a 
special board meeting to consider the subject of the adoption of the 
transitory special by-law specified in Para 5 above and pass necessary 
resolution in this behalf and to convene a special general body meeting 
within a month by following the due procedure for the purpose of adoption 
of the above said transitory special  by-law. Immediately after the above said 
transitory special by-law is adopted by the general body, the society 
concerned shall send application to the Circle Deputy Registrar concerned 
for registration of the above said transitory special by-law. 

 7. The Circle Deputy Registrars concerned shall register the 
amendment within a month from the date of receipt of such application. 
Immediately after the board of the society has passed necessary resolution 
to adopt the above said transitory special by-law, pending adoption by the 
general body and registration of the transitory by-law by the Circle Deputy 
Registrar concerned, the societies shall consider the issue of giving 
promotion to its employees who were appointed from 08.07.1980 to 
12.03.2001 and whose services are not regularized to the immediate next 
higher cadre post subject to their eligibility, even though their names are 
not included in the seniority list prepared and communicated by the society.  

8. The instructions issued in Paras 5, 6 and 7 of this Circular shall 
take immediate effect. 

9. With regard to giving compassionate ground appointment to the 
legal heir of a such employees whose services are not regularized, 
Cooperative Societies have to strictly follow the rules inforce as applicable to 
compassionate ground appointment in Government service. As per the 
Government Orders issued in G.O.(Ms)No.18 Labour and Employment (Q1) 
Department dated 23.01.2020 persons those who are under temporary 
appointments, consolidated pay, daily wages contract appointments and 
whose services are not regularized are not eligible for consideration under 
compassionate ground appointment. Therefore, in order to give 
compassionate ground appointment to legal heir of employees of Cooperative 
Societies whose services are not regularized, exemption from the above said 
G.O. to the extent necessary has to be obtained from the Government. 
Necessary instructions in this regard will be issued after getting necessary 
exemption from the Government, which may take some more time.  

10. The Additional Registrar of Cooperative Societies, Chennai 
Region and all the Regional Joint Registrars are requested to communicate a 
gist of this Circular (more particularly paras 5, 6 and 7 of this Circular) to 
all Cooperative Societies under their administrative control and to ensure 
that the societies concerned adopt at the earliest date the Transitory Special 
by-law specified in para 5 of this Circular and that pending adoption of the 
Transitory Special by-law give promotion to their employees appointed from 
08.07.1980 to 12.03.2001 in contravention of the service rules and whose 
services are not regularized, provided that they are eligible for promotion. 
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11. The receipt of this Circular shall be acknowledged at once by the 
Additional Registrar of Cooperative Societies, Chennai Region and all the 
Regional Joint Registrars. They should obtain similar acknowledgment from 
the Circle Deputy Registrars under their administrative control and file 
them in their office file.      

   
    Sd/- A.Shanmuga Sundaram 

                                                   Registrar of Cooperative Societies. 
 
   //By order// 

 
         For Registrar of Cooperative Societies. 

To, 

1. The Additional Registrar of Cooperative Societies, Chennai Region. 

2. All the Regional Joint Registrars. 

3. All the Circle Deputy Registrars of Cooperative Societies. 
 

Copy to,  

All Officers in the Office. 

Managing Director of all Apex Level Institutions.  

Managing Director of all Central Cooperative Banks. 

All District Cooperative Wholesale Stores. 

All Administrative sections in the office. 

Stock file. 

Spare 10. 
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CIRCULAR OF THE REGISTRAR OF COOPERATIVE SOCIETIES  
CHENNAI – 600 010. 

 
     THIRU. A.SHANMUGA SUNDARAM, I.A.S., 

     REGISTRAR OF COOPERATIVE SOCIETIES. 
 

 
Circular No. 8/2021                                                 Dated: 21.10.2021.    
(RC.No.57266/2021/SA1(1)           Aippasi  4, Thiruvalluvarandu 2052 
  

Sub: Cooperative Societies – Suspension of an employee of a 
Cooperative Society against whom the Vigilance and Anti 
Corruption Department has registered a case – 
Instructions – Issued - Regarding. 

                                      ********* 

It has now been brought to the notice of the Registrar of Cooperative 

Societies that in an instant case though the Vigilance and Anti Corruption 

Department has registered a case against an employee of a Cooperative 

Society who has indulged in malpractices, the concerned cooperative society 

did not place the employee under suspension and did not take any 

disciplinary action against the employee. Such an inaction on the part of the 

management of the cooperative society is highly unacceptable. With a view 

to avoid recurrence of such inaction on the part of management of 

Cooperative Societies the following instructions are issued. 

(i) Whenever it is brought to the notice of a Cooperative Society that the 

Vigilance and Anti Corruption Department has registered a case 

against an employee of a Cooperative Society, the authority of the 

society which is competent to place the employee under suspension 

as per the provisions in the special by-law covering the service 

conditions of employees of the society shall immediately place the 

employee under suspension and take disciplinary action against the 

employee by following the disciplinary procedures specified in the 

special by-laws of the society.  

(ii) When it is noticed that the competent authority of the society namely 

the board or President or any other authority as specified in the 

Special by-laws of the society has failed to place such employee under 

suspension the regional Additional Registrar of Cooperative Societies 

or the Joint Registrar of Cooperative Societies concerned shall in 
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exercise of the powers vested with the Registrar under Section 76(1) 

(b) of the Tamil Nadu Cooperative Societies Act, 1983 conferred on 

him direct the competent authority of the society to place the 

employee under suspension forthwith for such period as may be 

specified by him. 

(iii) If in the opinion of the regional Additional Registrar of Cooperative 

Societies or Joint Registrar of Cooperative Societies that the board or 

the President or any other competent authority, as the case may be, 

either willfully disobeys or willfully fails to comply with the direction 

issued by him under Section 76(1)(b) of the Tamil Nadu Cooperative 

Societies Act, 1983, he shall by order, place the employees concerned 

under suspension forthwith. 

(iv) The Regional Additional Registrar of Cooperative Societies or Joint 

Registrar of Cooperative Societies shall take such action against the 

board or the President or any other authority of the cooperative 

society which has willfully failed to comply with the lawful direction 

issued by him as per the provisions of the Tamil Nadu Cooperative 

Societies Act, 1983. 

(v) The employee of a cooperative society who has been placed under 

suspension on the basis of the report received from the Directorate of 

Vigilance and Anti Corruption shall not be reinstated into service 

without getting the concurrence of the Vigilance Commissioner / 

Director of Vigilance and Anti Corruption. 

(vi) On receipt of the Preliminary Report / Detailed Report of the Directorate 

of Vigilance and Anti-Corruption, the authority competent to institute 

disciplinary action against the employee concerned should prepare 

the draft charges against the accused employee and send it to the 

Directorate of Vigilance and Anti-Corruption for vetting, thereby 

enabling the Directorate of Vigilance and Anti-Corruption to examine 

such papers and set right at this stage itself  any lapses noticed in the 

framing of charges thus averting the damage likely to be caused by 

pursuing a faulty or defective charge memo. After getting the draft 

charge memo vetted by the Director of Vigilance and Anti-Corruption 
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Charges should be framed and served on the Accused Officer and his 

dated acknowledgement obtained immediately. 

(vii) Four copies of the charge memo should be sent to the Registrar of 

Cooperative Societies for onward transmission to the Government / 

Vigilance Commission / Directorate of Vigilance and Anti-Corruption.  

(viii) The domestic inquiry officer who conducts the inquiry should intimate 

to the branch concerned in the Directorate of Vigilance and Anti-

Corruption  the exact date, time  and venue of the inquiry sufficiently 

in advance, so that arrangements may be made for production of 

witnesses and to enable the concerned vigilance authorities to assist 

him. 

(ix) The oral inquiry has to be conducted only in the presence of Vigilance 

authorities. If any delay is noticed on the part of the Vigilance 

authorities, the matter should immediately be brought to the notice of 

the Registrar of Cooperative Societies for taking up the matter to the 

Directorate of Vigilance and Anti-Corruption. 

(x) On receipt of the domestic inquiry report from the inquiry Officer, a copy 

of the report should be sent to the Directorate of Vigilance and Anti-

Corruption for their comments through registered post with 

acknowledgement due under copy to the Registrar. 

(xi) If the charges are proved as per the inquiry report and if no reply or 

comment is received within two months on the receipt of the inquiry 

report from the Directorate of Vigilance and Anti-Corruption, further 

action may be proceeded as per rules. Adequate punishment should 

be imposed, if the charges are held proved. 

(xii) If the charges are not held proved as per the Inquiry Report and if the 

reply on the inquiry report is not received within two months from the 

Directorate of Vigilance and Anti-Corruption, the matter should be 

brought to the notice of the Registrar of Cooperative Societies for 

further action. 
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(xiii) If the charges are held as not proved and if it is proposed to drop 

charges framed against the accused officer concurrence of the 

Vigilance Commissioner should compulsorily be obtained through the  

Registrar before passing final orders. No final orders dropping the 

charges should be passed without consulting the Vigilance 

Commissioner, Chennai. 

2. All the Co-operative Societies shall invariably follow those instructions 

without fail where disciplinary action is instituted against their employees 

on the basis of the preliminary report / detailed inquiry report received 

from the Director of Vigilance and Anti-Corruption. 

3. The Additional Registrar of Cooperative Societies, Chennai Region and 

all the Regional Joint Registrars shall arrange to communicate a copy of 

this circular to each cooperative society in their respective region and to 

obtain acknowledgment for its receipt and file them in their office file. The 

Additional Registrar of Cooperative Societies, Chennai Region and all the 

Regional Joint Registrars are requested to acknowledge atonce the receipt 

of this circular and obtain similar acknowledgment from the Circle Deputy 

Registrars concerned and file them in their office file. 

                 Sd/- A.Shanmuga Sundaram, 
                 Registrar of Cooperative Societies 

 
 

                                     // By Order // 
 

                    For Registrar of Cooperative 
Societies 

 
To 
4. The Additional Registrar of Cooperative Societies, Chennai Region. 
5. All the Regional Joint Registrars. 
6. All the Circle Deputy Registrars of Cooperative Societies. 
 
Copy to  
All Officers in this Office. 
All Administrative sections in this office. 
SA Stock file. 
Spare 10. 
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CIRCULAR OF THE REGISTRAR OF COOPERATIVE SOCIETIES,  
CHENNAI – 600 010. 

 

   THIRU. A.SHANMUGA SUNDARAM, I.A.S., 
                         REGISTRAR OF COOPERATIVE SOCIETIES. 
    
Circular No.9/2021                                             Dated: 21.10.2021.    
(RC.No.57266 /2021/SA1(2))       Aippasi  4, Thiruvalluvarandu 2052. 
 

 

Sub : Cooperative Societies – Suo-motu disciplinary action by a 
Cooperative Society against its employee who has committed fraud 
which are brought out through media broad cast / news paper 
articles / complaints / Petitions without waiting for the orders of 
the Departmental / investigating authority – Instructions – issued.  
                                    ********* 

It is informed that frauds in cooperatives have been classified as under, 
based on the provisions of the Indian Penal Code (IPC). 

 
(a) Misappropriation and criminal breach of trust. 
(b) Fraudulent encashment through forged instruments manipulation 

of  books of accounts and conversion of property. 
(c) Unauthorised credit facilities 
(d) Negligence and cash shortages 
(e) Cheating and forgery 
(f)       Online frauds 
(g) Any other type of fraud not coming under the specific heads as 

above. 
 

The rising trend in the incidence of frauds in Cooperative Societies is a 
matter of great concern. The primary responsibility of preventing frauds by 
employees of Cooperative Societies lies with the cooperative societies 
themselves. Cooperative Societies should have their own systems and 
procedures which should adequately facilitate timely detection of frauds. 

 
2. Whenever frauds committed by the employees of a cooperative society 

are brought out through Media broad cast / News paper articles / Complaints / 
Petitions, the concerned cooperative society shall take Suo-motu disciplinary 
action against the employees concerned without waiting for the orders of the 
departmental / investigating authority.  The authority which is competent to 
take disciplinary action against the employees of a cooperative society has been 
specified in the special bylaws covering the service conditions of its employees.   

 
3. The special bylaws covering the service conditions of employees 

adopted by a cooperative society with the prior approval of the Registrar deals 
with disciplinary matters.  The penalties which may for good and sufficient 
reasons or for misconduct be imposed on an employee are specified in the 
special bylaws. The disciplinary authority shall frame specific charges against 
the accused employees who are alleged to have committed frauds.  In the case 



61 
 

of a Primary Cooperative Society where no departmental officer is working as 
Managing Director or Secretary, the disciplinary authority may take the 
guidance of the Cooperative Sub Registrar / Filed officer in framing the charge 
memorandum. The disciplinary authority shall scrupulously follow the following 
procedures specified in the special bylaws with regard to disciplinary matters. 

 
(a) The disciplinary authority shall reduce in writing the grounds on 

which it is proposed to take action in the from the Charge 
Memorandum together with a statement of allegations stating 
concisely the acts of omission or commission of the employee and 
communicate them to the employee-charged under due 
acknowledgement. 
 

(b)   In every case where it is proposed to impose on the employee-
charged any of the minor penalties specified in by law No.28, he 
shall be given a reasonable opportunity, not less than fifteen days, 
to submit his written statement of defence.  The employee-charged 
shall be permitted to peruse the relevant records, in the event of 
any written request made by him in this behalf.  It is competent to 
the disciplinary authority to decide as to which records are 
relevant or not relevant and his decision shall be final. 

          (ii) The disciplinary authority shall examine carefully the charge 
memorandum and the written statement of defence and reduce in 
writing its decision and issue an order imposing a minor penalty; 

                  Provided that in every case where it is proposed to impose 
the penalty of withholding increments without cumulative effect for 
a period exceeding three years or withholding increments with 
cumulative effect for any period, the procedure specified below in 
clauses (c) to (l) shall be followed. 

 
(c)    In every case where it is proposed to impose on the employee-

charged any of the major penalties specified in special bylaw 
No.28, has shall be required to put in a written statement of his 
defence within a reasonable time, not less than fifteen days, and to 
state whether he desires an oral inquiry or to be heard in person or 
both.  An oral inquiry shall invariably be held whether such 
inquiry is desired or not by the employee-charged. 

 
(d)   The disciplinary authority shall order for a domestic inquiry, 

appoint an Inquiry Officer and nominate the Presenting Officer. 
The disciplinary authority himself shall not be the inquiry officer.  
The time limit for completing the domestic inquiry and submission 
of the inquiry report shall be specified in the order appointing the 
inquiry officer. 
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(e)  If the case is arising on account of the report of the Appropriate 

Authority of the Government, the inquiry ordered in the 
disciplinary action shall be conducted in the presence of the Officer 
of the Vigilance and Anti Corruption. 

 
(f)   The inquiry shall be conducted on the basis of principles of natural 

justice. The employee-charged shall be given an opportunity to be 
present during the course of examination of witnesses and to 
cross-examine the witnesses.  The inquiry officer shall prepare a 
report, which shall contain sufficient record of evidence, if any, and 
statement of the findings and grounds thereof; but shall not 
suggest the penalty to be imposed or any recommendation in this 
behalf. 

 
(g)  In case of the inquiry conducted as in (e) above, the report of the 

inquiry officer shall be sent to the Director of Vigilance and Anti 
Corruption, Chennai for comments. 

 
(h) On receipt of the inquiry report, the disciplinary authority shall 

communicate a copy of the report to the employee-charged and he 
shall be given a reasonable opportunity, not less than fifteen days, 
to make his written further representation, if any, on the findings 
of the inquiry officer.  In the event of the disciplinary authority 
differing from the findings of the inquiry officer, it shall record the 
fact assigning the reasons therefore and communicate the same to 
the employee-charged along with the inquiry report. 

 
(i)  The disciplinary authority shall, on receipt of the written 

representation of the employee-charged, give an opportunity to the 
employee-charged to be heard personally.  Such personal hearing 
shall be given within seven days from the receipt of the 
representation. 

 
(j)  The disciplinary authority shall examine all the relevant records 

relating to the disciplinary case such as the charge memorandum, 
written statements of defence, report of the inquiry officer, written 
representation of the employee-charged on the findings of the 
inquiry officer and also the oral / personal representation of the 
employee-charged during the personal hearing, dispassionately 
and record its decision assigning the reasons. 

 
(k)  The disciplinary authority, based on the decision so recorded, shall 

pass the final order.  The final order shall be a speaking order.  
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Specifying the charges, statement of defence, findings of the 
inquiry officer, representation on the findings of inquiry officer, 
oral / personal representation of the employee – charged during 
personal hearing, the findings of the disciplinary authority and the 
order relating to the penalty. 

 
l)   The penalty imposed shall be proportionate to the gravity of the 

charges proved. 

4. With regard to suspension of an employee alleged to have committed 
frauds the following instructions are issued:- 

 
 

 The special bylaws relating to the service conditions of employees of every 
Co-operative Society contain provisions governing suspension of an employee 
of the society which may read as follows: 
 
 “An employee of the society may be placed under suspension from service, 

(i) where enquiry into grave charges against him is contemplated or is  
pending ; or 

(ii)  where complaint against him of any criminal offence is under 
investigation or trial and if such suspension is necessary in the 
public interest or in the interest of the society. 

   
Provided that an employee who is detained in custody whether on a 

criminal charge or otherwise for a period longer than forty eight hours shall be 
deemed to have been suspended under this clause”. 

 

 From the above said special bylaws, it may be said that except in the case 
of an employee who is detained in custody whether on a criminal charge or 
otherwise for a period longer than forty eight hours, ordering suspension of an 
employee of a Co-operative Society is the discretionary power vested with the 
competent authority to pass orders of suspension as provided in the special by 
laws. 
 

However, Public interest or the interest of the society should be the  
guiding factor in deciding whether an employee of the society should be placed 
under suspension by the competent authority. The following are the 
circumstances in which the competent authority may consider it appropriate to 
place an employee under suspension. 

 

(i)  Cases where continuance in office of the employee will prejudice 
the investigation, trial or any inquiry (e.g apprehension of 
tampering with witnesses or documents); 

(ii) Where the continuance in Office of the employee is likely to 
seriously subvert discipline in the society in which the employee 
is working. 
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(iii) Where the continuance in Office of the employee will be against 
the wider public interest other than those covered by (i) and (ii) 
above such as there is a scandal and it is necessary to place the 
employee under suspension. 

(iv)  Where allegations have been made against the employee and 
the preliminary inquiry has revealed that a prima-facie case is 
made out which would justify his prosecution or his being 
proceeded against in departmental proceedings, and where the 
proceedings are likely to end in his conviction and or dismissal, 
removal or compulsory retirement from service. 

(v) Any offence or conduct involving moral turpitude; 
(vi) Corruption, embezzlement or misappropriation of the funds of 

the society misuse of powers for personal gain, possession of 
disproportionate assets. 

(vii) Serious negligence and dereliction of duty resulting in 
considerable loss to the society. 

 

 5. With regard to reinstating a suspended employee, the following 

instructions are issued. 

 

Where suspension of an employee is ordered at the direction of the 

competent authority of the Society, the suspended employee may be reinstated 

into service by the competent authority himself for good and sufficient reasons 

provided that such reinstatement shall not be prejudicial to the public interest 

or to the interest of the society and to the pending disciplinary action against 

the employee concerned. It should be noted that prolonged continuation of 

suspension pending enquiry/ disciplinary action may be questioned in a court 

of law as arbitrary, malafide and against the principles of natural justice. 

Therefore the disciplinary action instituted against an employee shall be 

disposed of as early as possible by following the due procedures. 

 

 6. The Additional Registrar, Chennai Region and all the regional Joint 

Registrars are requested to communicate a copy of this circular to every Co-

operative Society working under their administrative control and obtain their 

acknowledgements and file them in their office. The Societies shall also be 

requested to follow scrupulously the instructions contained in this circular. 
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 The receipt of the circular shall be acknowledged at once by the Additional 

Registrar, Chennai Region and all the regional Joint Registrars. They should 

obtain similar acknowledgement from the circle Deputy Registrars concerned 

and file them in their office file.     

          

                   Sd/- A.Shanmuga Sundaram, 

                 Registrar of Cooperative Societies 

 
 

                                             // By Order // 
                    
                        For Registrar of Cooperative 
Societies 

To 
The Additional Registrar, Chennai Region 
All Regional Joint Registrars 
All Circle Deputy Registrars  
 
Copy to all officers in this office 
Copy to all administrative sections in the office 
Copy to AR section in duplicate 
Copy to SF 
Copy to SA Stock File 
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ìØ©ற¶í சÕகÕக�å ப�வாள�å ¦äற�Ôைக 
 

¯å�ைல: �±.அ.சÙ¯க ¦ÛதரÝ, இ.ஆ.ப., 
ìØ©ற¶í சÕகÕக�å ப�வாளß 

 
 

¦äற�Ôைக எÙ.11/2021 

ந.க.எÙ.71424/2021/ìேத1 நாã: 29.12.2021 
 
 
ெபா±ã : ìØ©ற¶í சÕகÕக�å - உ²Ü�னßகã ¬ைழ¶ ®ÚதகÝ 

(Admission Book) பராம�Úதà – மரணமைடÛத உ²Ü�னßக�å 
ெபயைர உ²Ü�னß ¬ைழ¶ ®ÚதகÚ��±Û« �Ô¤தà 
ெதாடßபாக – அ�¶ைர வழÕx�±Úதà ெதாடßபாக. 
 

பாßைவ : 1.  ìØ©ற¶í சÕகÕக�å ப�வாள�å ¦äற�Ôைக 
எÙ14/2009 ந.க.94797/2008 ìேத1, நாã.11.05.2009 

2. ìØ©ற¶í சÕகÕக�å ப�வாள�å ¦äற�Ôைக 
எÙ17/2014 ந.க.58585/2014 ìேத1, நாã.22.07.2014 

--------- 
 

 
  த�âநா© ìØ©ற¶í சÕகÕக�å ��கã, 1988 �� 20இà 
ஒáெவா± ìØ©ற¶í சÕக¯Ý பராம�Ú«Ô ெகாãள ேவÙ}ய கணÔ¤கã, 
®ÚதகÕகã மä²Ý ப�வணÕகã வைரய²ÔகÜபØ©ãளன. �� 20(1)(c)åப} 
ஒáெவா± உ²Ü�னß ெபயß மä²Ý ¯கவ�, உ²Ü�னராகí ேசßÔகÜபØட ேத�, 
அவß எ©Ú«Ô ெகாÙட பÕ¤ மä²Ý அÚதைகய பÕ¤க´Ô¤ அவß 
ெச³Ú�ய பÕ¤ ெதாைக மä²Ý, ¬ைழ¶Ô கØடணÝ மä²Ý ஏேதÝ 
அவ±Ô¤ �±Ü�Ô ெகா©ÔகÜபØட பÕ¤ ÂலதனÚெதாைக, அÚதைகய 
ெதாைக ெச³Ú�ய அàல« �±Ü�Ô ெகா©Úத ேத�  ெத��Ô¤Ý ¬ைழ¶ 
®ÚதகÚைத (Admission Book) பராம�Ú« வர ேவÙ©Ý. ேமäெசாåன  ��க�à 
�� 21 (1)åப} சÕகÝ பராம�Ú« வ±Ý ¬ைழ¶Ü ®ÚதகÝ �ரÛதரமாக 
பா«காÔகÜபட ேவÙ©Ý. 
 

        2. 1983 ஆÝ ஆÙ© த�âநா© ìØ©ற¶í சÕகÕக�å சØடÝ 
��¶ 21 (2)åப} ìØ©ற¶í சÕகÕக�à த�நபßகைள உ²Ü�னßகளாÞ 
ேசßÔ¤Ý அ�காரÝ சÕக �ßவாகÔ¤µ�ட¯Ý �ßவாகÔ¤µ இàலாத ேபா« 
சÕக ெபா«Ü ேபரைவ�ட¯Ý இ±Ô¤Ý. ேமäெசாåன ìØ©ற¶ சØடÚ�à 
��¶ 30இà உ²Ü�னß மரணÝ அைடவதå ேப�à பÕ¤ அàல« பä² 
மாä²வ« ெதாடßபாக வ¤Ú«ைரÔகÜபØ©ãள«. ��¶ 30(1)இà ஒ± 
சÕகÚ�å உ²Ü�னß மரணமைடÛதாà அíசÕகÚ�å ÂலதனÚ�à 
இறÛ«ேபான உ²Ü�னß ைவÚ«ãள பÕxைன அàல« பä�ைன 
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��க�åப} �ய�ÔகÜபØட நப±Ô¤ மாä��ட ேவÙ©Ý அàல« நபß 
எவ±Ý அáவா² �ய�ÔகÜபட�àைலெயåறாà, மரணமைடÛத உ²Ü�ன�å 
வா�¦ அàல« சØடÜப}யான  �ர���ெயå² �ßவாகÔ¤µ�ä¤ ேதாå²Ý 
நப±Ô¤ மாä��ட ேவÙ©Ý.  எ�Ý, அÚதைகய �யமனதாரß, வா�¦ 
அàல« சØடÜப}யான �ர���, ேநß�äேகäப உ²Ü�னராகí ேசßÔகÜபடÚ 
த¤�°ãளவராக இ±Ûதாà, அíசÕகÚ�à உ²Ü�னராகí ேசßÚ«Ô 
ெகாãளÜபட ேவÙ©Ý. ��¶ 30(3)å ப} ஒ± ìØ©ற¶ சÕகÝ மரணமைடÛத 
உ²Ü�ன±Ô¤ சÕகÚ��±Û« ெகா©ÔகÜபட ேவÙ}ய இதர ெதாைககã 
அைனÚைத°Ý, ேநß�äேகäப அÚதைகய �யமனதார±Ô¤, வா�¦Ô¤ அàல« 
சØடÜப}யான  �ர���Ô¤ ெகா©ÔகலாÝ. 

 

  3.  ìØ©ற¶í சÕகÕக�å மரணமைடÛத உ²Ü�னßகைள ¬ைழ¶ 
®ÚதகÚ��±Û« �Ô¤வ« ெதாடßபாக பாßைவ�à காªÝ ¦äற�Ôைக�à 
அ�¶ைரகã வழÕகÜபØ©ãளன. ìØ©ற¶í சÕகÕக�å மரணமைடÛத 
உ²Ü�னßகைள ¬ைழ¶ ®ÚதகÚ��±Û« �Ô¤வ« ெதாடßபான வ�¯ைறகã 
ìØ©ற¶ சØடÝ, ��கã மä²Ý சÕக «ைண��க�à ெத�வாக¶Ý 
«à�யமாக¶Ý வைரய²ÔகÜபட�àைல. சÕகÚ «ைண��க�à ஒß 
உ²Ü�னß இறÛ« �Øடாà, அ« காரணமாகேவ அவ±ைடய உ²Ü�னß பத� 
அä²Ü ேபா¤Ý எå² வைரய²ÔகÜபØ©ãள«. ஒ± ìØ©ற¶í சÕக 
உ²Ü�னß, ஒ±வß இறÛ« �Øடாß எåபைத உ²�Üப©Ú�ய �åனேர 
அவ±ைடய ெபயைர ¬ைழ¶Ü ®ÔகÚ��±Û« �ÔகîெசÞய ேவÙ©Ý எå² 
அ�¶²ÚதÜப©xற«. அáவா² உ²� ெசÞயாமà ஊகÚ�å ேப�à ஒ± 
உ²Ü�னß மரணமைடÛ« �Øடாß. எனÔக±� அவ�å உ²Ü�னß பத� 
அä²Üேபா¤Ý என ¯}¶ ெசÞ« அவ�å ெபயைர ¬ைழ¶Ü®ÚதகÚ��±Û« 
�ÔகÔ ìடா« எå²Ý அ�¶²ÚதÜப©xற«. ஒ± உ²Ü�னß மரணமைடÛ« 
�Øடாß எனÔ ேகã�ÜபØடாà மரண சாå² உ�ய அ³வலகÚ��±Û« 
ெபä² உ²� ெசÞ« ெகாãள ேவÙ©Ý அàல« �றÜ® இறÜ® ப�¶ 
அ³வலகÝ ேபë வ±Ý ப�ேவ©கைள சÕகÜபëயாளß ஒ±வß ச�பாßÚ« 
உ²� ெசÞத ெகாãள ேவÙ©Ý அàல« இறÛ« ேபானதாக ேகã�ÜபØட 
உ²Ü�ன�å �லாசÚ�ä¤ சÕகÜபëயாளß ஒ±வைர அÜ� அவ±ைடய 
வா�¦ ஒ±வ�டÝ  �சா�Ú« உ²� ெசÞ« ெகாãள ேவÙ©Ý. 
ேமäெசாåனவா² யாெதா± ஆதாரேமா அàல« அÚதாØêேயா  இàலாமà 
சÕக உ²Ü�னß ஒ±வைர மரணமைடÛ« �Øடாß எனÔக±� எÛதெவா± 
ìØ©ற¶í சÕக¯Ý ¬ைழ¶Ü ®ÚதகÚ��±Û« �ÔகÔìடா« என 
அ�¶²ÚதÜப©xற«. 

 

     4.  ெசåைன மÙடல ìØ©ற¶í சÕகÕக�å ì©தà ப�வாளß 
மä²Ý அைனÚ« மÙடல ìØ©ற¶í சÕகÕக�å இைணÜப�வாளßக´Ý 
அவßக�å கØ©ÜபாØ}³ãள அைனÚ« ìØ©ற¶í சÕகÕக´Ô¤Ý 



68 
 

இí¦äற�Ôைகைய ெதாடß®²Ú«மா² அ�¶ÚதÜப©xற«. ஒáெவா± சரகÚ 
«ைணÜப�வாள±Ý அவரவß சரகÚ�³ãள த�நபß உ²Ü�னßகளா°ãள 
ஒáெவா± ெதாடÔகÔ ìØ©ற¶í சÕக¯Ý, ஒáெவா± ìØ©ற¶ ெமாÚத 
�äபைன பÙடகசாைல°Ý இí¦äற�ÔைகÜப} மரணமைடÛத 
உ²Ü�னßகைள ¬ைழ¶Ü ®ÚதகÚ��±Û« �Ôகî ெசÞவைத உ²� 
ெசÞ«ெகாã´மா² அ�¶²ÚதÜப©xற«. 
 

 ெசåைன மÙடல ìØ©ற¶í சÕகÕக�å ì©தà ப�வாளß மä²Ý 
அைனÚ« மÙடல ìØ©ற¶í சÕகÕக�å இைணÜப�வாளßகã 
இí¦äற�Ôைக�ைனÜ ெபä²ÔெகாÙடைமÔகான ஒÜ®ைக �Ø}ைன 
உடன}யாக அÜ� ைவÔ¤மா²Ý, இÝமா��யான ஒÜ®ைக �Ø}ைன 
சமÛதÜபØட சரக «ைணÜப�வாளßக�ட�±Û« ெபä² அவßக´ைடய 
அ³வலக ேகாÜ�à ேசßÚ«Ô ெகாã´மா²Ý அ�¶²ÚதÜப©xற«. 

        
ஓÝ/… அ.சÙ¯க ¦ÛதரÝ 

            ìØ©ற¶í சÕகÕக�å ப�வாளß 

 
      ìØ©ற¶í சÕகÕக�å ப�வாள±Ôகாக 

 
 
 
ெப²நß 
 

1. ìØ©ற¶í சÕகÕக�å ì©தà ப�வாளß ெசåைன மÙடலÝ. 
2. அைனÚ« மÙடல ìØ©ற¶ சÕகÕக�å இைணÜப�வாளßகã. 

 
நகà 
 

1. ப�வாளß அ³வலக அைனÚ« அ³வலßக´Ô¤Ý  
2. ப�வாளß அ³வலக அைனÚ« �ßவாகÜ ��¶க´Ô¤Ý 
3. இ±Ü® ேகாÜ® 
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                                                    ABSTRACT 
 
Government Servants – Avoidance of suspension on the last date of 
retirement –Announcement made by the Hon’ble Chief Minister on the floor 
of Assembly under Rule 110 of the Tamil Nadu Legislative Assembly Rules – 
Orders issued. 

HUMAN RESOURCES MANANGEMENT (N) DEPARTMENT 
 
G.O.(Ms.)No.111         Dated: 11.10.2021 
             �லவ, ®ரØடாê – 25 
             �±வã´வß ஆÙ©-2052 
             Read: 
 

1. Government Order (Ms.) No.768, Personnel and Administrative 
Reforms (Personnel-N) Department, dated 02.07.2019 
 

2. Government Letter (Ms.) No.1118/Per-N/1987, Personnel and 
Administrative Reforms (Per-N) Department, dated 22.12.1987 
 

3. D.O.Letter No.44626/2004-1, Personnel  and Administrative 
Reforms (N) Department dated 03.08.2004 
 

4. Government Order (Ms.) No.144, Personnel  and Administrative 
Reforms (N) Department dated 08.06.2007 
 

          ----- 
ORDER: 
 
  Considering various demands of the service associations of the 
Government Employees / Teachers on the floor of the Assembly on 
07.09.2021 under Rule 110 of the Tamil Nadu Legislative Assembly Rules 
among others the Hon’ble Chief Minister has made the following 
announcement. 
 

   “ஓÞ¶ ெப²Ý நா�à அர¦Ü பëயாளßகã தäகா�கÜ 
    பë�ÔகÚ�à ைவÔ¤Ý நைட¯ைற த�ßÔகÜப©Ý”. 
 
 2. Disciplinary action is initiated against the erring Government servants 
to deter and mend them. On finalization of disciplinary action, appropriate 
punishment is imposed to the delinquents for the proven charges. In some 
cases, the disciplinary proceedings are prolonged and dragged till the date of 
retirement of the Government Servants and they are placed under 
suspension for the pending disciplinary proceedings. To avoid such delay in 
finalizing the disciplinary proceedings, the Government have issued 
necessary instructions / guidelines in the references first to third read 
above. 
 
 3. In the Government Order first read above, instructions were issued 
that the competent authority should personally assess the situation and 
satisfy himself that the charges pending against the Government servants 
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are  serious enough to warrant a dismissal or removal and that there is 
prima facie to prove such charges, before arriving at a decision  to place 
them under suspension. Even in these cases, it should be possible for the 
authorities to undertake disciplinary action well in advance of the 
impending date of retirement, since it is very rare that a  person commits 
such major irregularities during the last 2 or 3 months of his service. When 
such a lapse is noticed, the competent authority should pursue the 
disciplinary action against the person quickly and vigorously so that it may 
be completed as far as possible by the retirement date. 
 

4. In the letter second read above, time limit have been set for the 
various procedures to be followed in disciplinary proceedings so as to avoid 
delay in proceeding of disciplinary cases against the Government Servants. 
 

5. Instructions have also been issued in the D.O. letter third read above 
to make a bimonthly review of all disciplinary cases pending at all levels 
including at the Government level to speed up the disciplinary cases. 

 
6. In spite of the above instructions, it was noticed that in many of the 

long pending disciplinary cases, the disciplinary authority issues 
suspension orders on the date of retirement of the Government Servants 
which casues much hardship to them.  Therefore, the Government have 
decided that as a general principle, issue of suspension orders on the date 
of retirement of a Government servant should be avoided by examination of 
the cases well in advance (i.e) three months prior to the date of retirement 
on superannuation of the Government servant concerned. Accordingly, in 
the Government Order fourth read above, detailed guidelines were issued to 
avoid placing the Government servants under suspension on the date of 
their retirement and to examine each and every case and to take a decision 
whether the Government servants be allowed to retire or otherwise well in 
advance (i.e) 3 months prior to the date of retirement of the Government 
servants concerned. 

 
7. Now, based on the announcement made by the Hon’ble Chief 

Minister on the floor of the Assembly on 07.09.2021 under Rule 110 of the 
Tamil Nadu Legislative Assembly Rules, the Government reiterate the 
instructions issued in Government Order fourth read above and also direct 
that the following guidelines be strictly followed to avoid suspension orders 
on the date of retirement of the Government servants. 

 
      (i)  Before initiating disciplinary action under Rule 17 (b) of the Tamil 
Nadu Civil Services (Discipline and Appeal) Rules, the competent authorities 
should  personally assess whether the charges / allegations against the 
Government servants warrant imposition of major penalities such as 
dismissal or removal from service. Because, proper application of rule 
reduces unnecessary delay in processing the  disciplinary cases. 
 
      (ii) The disciplinary authority should follow the time frame stipulated in 
the Government letter second read above, which ensures, issue of final 
orders without inordinate delay. The time limit given in the above 
Government letter is in general. Considering the date of retirement of the 
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Government servant against whom disciplinary proceeding is pending, the 
concerned disciplinary authority should prescribe suitable calendar of 
activities subject to principle of natural justice in terms of providing 
opportunities to defend for each case in line with the general instructions. 
The reason for non adherence should be recorded in writing by the 
disciplinary authority and same should be monitored by the inspection Cell  
concerned. 
 
 (iii) To avoid suspension on the date of their retirement, decision should 
be taken well in advance (i.e) three months prior to the date of retirement on 
superannuation, if final orders could not be issued in a pending disciplinary 
case against a Government servant retiring from service due to 
administrative  grounds. 
 
 (iv) If an irregularity or an offence committed by the Government servant 
comes to notice within a period of three months prior to the date of 
retirement, the disciplinary authority shall process the case on war footing 
manner and take a decision either to permit the Government servant to 
retire from service so as to continue the disciplinary case pending against 
him under the Tamil Nadu Pension Rules, 1978 or to place him under 
suspension based on gravity of the irregularities committed by him. 
 
 (v) In cases where charges have been framed and the disciplinary 
authority is of the view that a pension cut or withholding of pension under 
the Tamil Nadu Pension Rules, 1978 would suffice for the delinquency 
committed, the disciplinary authority may allow the Government servants to 
retire from service so as to continue the same as deemed departmental 
proceedings. 
 
      (vi) Any failure on the part of the disciplinary authority to issue final 
orders three months before the date of retirement of a delinquent officer will 
be viewed seriously and it will entail severe action to be initiated against the 
officials responsible for dragging on the case to the date of retirement of 
Government servant concerned. 
 
      (vii)  Where the delinquency committed by a Government servant is very 
grave which warrant imposition of major penalty such as dismissal or 
removal from service and if it is not possible to frame charges to initiate 
action before retirement or to pass final orders in such departmental 
proceedings, then it is necessary to suspend the Government Servant from 
service and not to permit him to retire on attaining the age of 
superannuation under Fundamental Rule 56(1) (c).  In suchcases also the 
disciplinary  authorities  have to ensure that the suspension orders are not 
issued on the date of retirement of the Government servants. 
 
 (viii) In respect of Directorate of Vigilance and Anti-Corruption and 
Tribunal for Disciplinary Proceedings cases, if any delay on their part, the 
disciplinary authorities should take up the matter with the Directorate of 
Vigilance and Anti-Corruption or Tribunal for Disciplinary Proceedings to 
expedite such ases and issue of final orders within the time limit prescribed. 
In unavoidable circumstances, if final orders could not be issued, even in 
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such cases, the disciplinary authorities should take a decision well in 
advance and not to place him under suspension on the date of retirement. 
 
 (ix)  The above instructions shall not be made applicable to cases of 
Directorate of Vigilance and Anti-Corruption and criminal cases. 
 

(BY ORDER OF THE GOVERNOR) 
 

                                    MYTHILI K. RAJENDRAN 
                                       SECRETARY TO GOVERNMENT 

 
To 
All Additional Chief / Principal / Secretarites to Government, 
       Secretariat, Chennai.600 009 
All Heads of Department including District Judges and District Collector. 
The Secretary, Tamil Nadu Public Service Commission, Chennai.600 003 
The Registrar, High Court, Chennai.600 104 
The Directorate of Vigilance and Anti-Corruption, Chennai.600 016 
The Commissioner for Disciplinary Proceedings, 
       (Chennai / Coimbatore / Madurai / Trichy / Tirunelveli / Nagercoil) 
The Human Resources Management (Inspection – I, II & III) Department, 
       Chennai.600 009. 
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IN THE HIGH COURT OF JUDICATURE AT MADRAS

ORDERS  RESERVED ON       :  15.02.2021

PRONOUNCING ORDERS ON : 19.02.2021

CORAM

THE HONOURABLE JUSTICE MR.N.ANAND VENKATESH

W.P.Nos.21440, 21441, 21442/2015, 18263, 27535/2010, 14726, 
15943, 15944, 15945, 34257, 34260, 34258, 34259/2012, 

33595,33596,33597,33598,39950/2015, 6805,19111, 27319/2016, 
7054,7057,7055,7056, 

12596,27840,29238,32549,32550/2017,25419/2019, 5549, 9396, 
9533/2020, 

96,279,287,286,282,1585,1601,1602,1607,1591,1594,1597,1587,
1608,1652,1666,1671,1655,1659,1678,1662,1685,1845,1857,1863

,1865,1869,1885,1889,1890,1891,1893,1900,1903,1905,1909, 
1911,1987,1989,1992,1994,1996,2349,2351,2352,2353,2356, 

2360,2361/2021 and WP(MD).No.17039, 17040/2014, 
WP(MD).No.5216, 5217,11143,20398/2015, 

WP(MD)No.21949/2016, WP(MD).No.1670,1671,2453/2018 and 
WP(MD).No.12481 of 2019

and
WMP Nos.7692,7693,7694,7695,13405,13406,31493,31492, 

35878, 35879/2017, 6498,6499,11486, 
11637/2020,2725,142,140/2021,WMP(MD),8901,8902,8874,8873,

16862,16861/2017, WMP(MD).Nos.1777,1778,1779,1780/2018

W.P.No.21440 of 2015

A.Svakumar ..Petitioner
in W.P.No.21440/2015
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          .Vs.

1.The Secretary to Government,
   Food, Co-op. & Consumer Protection Dept.,
   Fort St. George, Chennai-9.

2.The Registrar of Co-op. Societies,
   N.V.N.Maligai, Kilpauk, Chennai-10.

3.The Addl. Registrar of Co-op. Societies,
   (Marketing, Planning and Development),
   N.V.N.Maligai, Kilpauk, Chennai-10.

4.The Management of AIWFC Women's
     Consumers Co-op. Stores Ltd.,
   Rep. by its Special Officer,
   No.7/2, Anna Samy Street,
   Ellis Road, Chennai -2. ..Respondents

in All WPs

   

PRAYER in W.P.No.21440/2015:    Writ  Petition filed under Article 

226  of  the  Constitution  of  India,   for  issuance  of  a  Writ  of 

Certiorarified  Mandamus,  to call for the records of the impugned 

order in Na.Ka.No.114175/2011/WP2 dated 25.05.2015 passed by 

the 3rd respondent herein and quash the same and consequently 

direct the respondents nos.1 to 4 to regularize the services of the 

petitioners  post  ration  shop  packer  with  all   monetary  and 

attendant benefits.
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    For Petitioner 
     in W.P.Nos.21440,21441,

      21442/2015           : Mr.T.Sundaravadanam

    For Respondents          : Mr.P.H.Arvind Pandian

    (in All WPs)                        Additional Advocate General

                                            Asstd. by:

                    Mr.L.P.Shanmugasundaram

                                            Special Government Pleader

                                            (Co-operatives)

  

COMMON ORDER

1.The current batch of Writ Petitions are filed seeking 

for  regularization  of  the  services  of  the  Petitioners/Respondent 

Employee, as the case may be. 

2. The Petitioners have all  joined as salesmen or as 

packers in various Cooperative Societies, Marketing Societies and 

Cooperative Wholesale Stores (hereinafter collectively referred to 
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as “cooperative societies” or “societies”)   before 12.03.2001. It is 

an admitted case that none of these Petitioners were sponsored 

from the employment exchange. They were all  recruited by the 

respective societies  based on the vacancies available  and all  of 

them have put in decades of service. 

3.  It  would  be  more  appropriate  to  trace  the  brief 

history involved in the present batch of Writ Petitions. 

4. The State Government took into consideration the 

employment of a large number of salesmen and packers in various 

societies  whose  services  was  utilised  continuously  for  years 

together and decided to regularize their services. A government 

order  was  issued  in  GO  (MS)  No.  86  dt.  12.03.2001,  by  the 

Cooperation,  Food  and  Consumer  Protection  Department 

(hereinafter  referred  to  as  “department”),  through  which  the 

Registrar of Cooperative Societies was vested with the power to 

regularize  the  services  of  those  employees  who  have  been 
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appointed after 08.07.1980, by way of an irregular appointment, 

by means other than through an employment exchange provided, 

they  have  completed  480  days  of  continuous  service  within  a 

period of two calendar years (or 24 service months), as provided 

under  the Tamil  Nadu Industrial  Establishments  (Conferment  of 

Permanent Status to Workmen) Act, 1981. The Government Order 

provided  that  if  any  such  irregular  appointments  are  made 

subsequent to the said Order, action may be taken against such 

societies,  as  provided  for  under  the  Tamil  Nadu  Co-Operative 

Societies  Act,  1983  and  that  the  government  shall  not  take 

responsibility for any such irregular appointments made thereof. 

The  Registrar  of  Co-Operative  Societies  was  directed  to 

instruct/inform the concerned managements of various societies in 

this regard. 

5. The validity  of  the said Government  Order in GO 

(MS) No. 86, dt. 12.03.2001, came to be challenged before the 

Division  Bench  of  this  Court  in  L.  Justine  &Anr.  v.  The 
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Registrar  of  Cooperative  Societies  and 2 Ors.  reported  in 

2002 (4) CTC 385 and this Court upheld the Government Order 

and directed  that  regularization  of  services  of  these employees 

appointed after 08.07.1980 and before 12.03.2001 be done based 

on and subject to the findings and directions given thereto. 

6. The  above-mentioned  judgement  in  L.  Justine 

(cited  supra) was taken on an appeal by way of a Special Leave 

Petition and it was heard along with other connected appeals in A. 

Umarani  v.  Registrar,  Cooperative  Societies  reported  in 

(2004) 7 SCC 112, wherein the Hon’ble Supreme Court while 

dismissing the appeals, reversed some of the findings of this Court 

in L.Justine, with respect to the power of the State Government 

under Sections 170 and 182 of the Cooperative Societies Act, 1983 

and the Executive Power under Article 162 of The Constitution of 

India, 1950. 

7.On 02.11.2006, the department issued Government 
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Letter  No.  22322/CG1/2005-7,  CF  &  CP  delegating  the  powers 

vested in the Registrar of Cooperative Societies through GO (MS) 

No. 86 dt. 12.03.2001, to the Regional  Joint  Registrars.  By the 

said  letter,  the  Regional  Joint  Registrars  were  directed  to 

regularize the service of all employees appointed after 08.07.1980 

and on or before 11.03.2001. This was done since the number of 

appointments that were to be regularized based on GO (MS) No. 

86  dt.  12.03.2001  accounted  to  more  than  35,000.  It  also 

emphasized that such regularization was to be done subject to:

a. Amendments made through GOMS No.212 

   dt. 04.07.1995; and 

b. Rule 149(1) of the Tamil Nadu Co-Operative 

    Societies Rules, 1998. 

8.Meanwhile,  pursuant  to  the  Judgement  in L. 

Justine’scase (cited  supra),  around  26,000  employees  were 

regularized. There was some administrative delay in some of the 

cases and the regularization did not reach its logical end for the 

Petitioners  and  other  similarly  placed  persons.  While  so,  show 
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cause notices were issued to some of the employees calling upon 

them  to  explain  as  to  why  their  appointment  is  not  irregular 

and/or illegal and as to why their services must not be terminated. 

These  show  cause  notices  came  to  be  challenged  before  this 

Court. When the matter was taken up by a Division Bench, it was 

referred  to  the  Full  Bench  after  taking  into  consideration  the 

judgement of the Hon’ble Supreme Court in  A. Umarani’s case 

(cited  supra). In  R. Rathakrishnan v. The Deputy Registrar  

of  Co-operative  Societies,  Dindugul  Circle, 

Dindugulreported in 2007 (5) CTC 269,  the Full Bench of this 

Court held that:

a. The observations, findings and directions given in L. 

Justine  at paragraph 19(i),  last  portion of paragraph 

19(v) and the finding with regard to regularization of 

service  of  employees  recruited  prior  to  12.03.2001, 

stand overruled; 

b. The State Government cannot direct regularization of 

employees  of  co-operative  societies  of  the  State  of 
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Tamil  Nadu,  those  who have been appointed  without 

following  the  procedure  and  against  constitutional 

mandate and in view of the clear dicta in A. Umarani;  

and that

c. Though it was brought to the notice of the Court that 

26,000  employees  of  Co-Operative  Societies  were 

regularized in service after the judgement in L. Justine, 

the Court is not expressing any opinion with regard to 

the  same  since  the  question  of  their  legality  and 

propriety was not challenged in the said case.

9.Pursuant to the judgment inR.Rathakrishnan and 

A. Umarani(cited supra), and based on the opinion of the learned 

Advocate General, the department, through GO (MS) No. 301 dt. 

17.10.2007, withdrew its instructions given in Government Letter 

No. 22322/CG1/2005-7 dt. 02.11.2006. 

10. Subsequently,  in  their  letter  Re.  No. 

92088/2008/SF3  dt.  21.08.2008,  the  Registrar  of  Cooperative 

Societies,  after  considering  the  reports  of  the  Regional  Joint 
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Registrars  that,  of  the  employees  of  cooperative  societies  who 

have not been regularized, majority are already getting their pay 

based on time scale and only a section of employees are either on 

consolidated pay or daily wages, and that some of the employees 

who have been appointed between 08.07.1980 and 12.03.2001 

may be given pay on time scale as on par with the majority of 

other  irregular  employees receiving pay on time scale,  directed 

that the same could be done subject to certain conditions and that 

the  management  of  the  concerned  Cooperative  Societies  must 

take an undertaking from the employees before fixing the time 

scale  that  they  shall  strictly  abide  by  the  conditions  stipulated 

therein. 

11. The circumstances under which the present case 

arises  is  that,  based  on  the  issuance  of  GO (MS)  No.  86,  dt. 

12.03.2001,  regularization  of  service  was  sought  for  those 

employees of societies appointed without satiating the conditions 

of service provided for under The Tami Nadu Cooperative Society 
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Rules, 1988 (hereinafter referred to as “Rules”). The specific case 

of the Petitioners is that, by virtue of being similarly placed with 

the  26,000  other  employees  who  were  regularized,  the  same 

benefit must be extended to the Petitioners also. It is the further 

case  of  the  Petitioners  that  they  cannot  be  put  to  suffer  the 

consequences  of  exorbitant  administrative  delay  on  part  of  the 

authorities,  resulting  in  change  in  circumstances  owing  to 

subsequent development in law. The Petitioners further submitted 

that  their  appointments  are  in  no stretch  illegal  and utmost,  it 

could be termed as one which is irregular only, owing to the fact 

that they were not appointed through employment exchange. 

12.The  learned  counsel  appearing  on  behalf  of  the 

Petitioners  submitted  that  all  the  Petitioners  had  the  requisite 

qualification  at  the  time  when  they  were  appointed  and  their 

appointment  was  within  the  cadre  strength  of  the  concerned 

societies in a sanctioned post, and all of them are receiving time 

scale of pay. In short, the services of all the Petitioners is on par 
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with the regular employees. It was further submitted that the only 

deficiency that is put against the Petitioners is that they were not 

sponsored by the employment exchange. It was further submitted 

that the substantial qualifications provided under Rule 149(1) of 

the  Rules  has  been  satisfied  and  the  procedural  requirement 

provided under Rule 149(2) of the Rules which is not satisfied in 

the  present  case  at  the  best  can  only  make the  appointments 

irregular and not illegal. 

13.The  learned  counsel  appearing  on  behalf  of  the 

Petitioners  placed  heavy  reliance  upon  Secretary,  State  of 

Karnataka  and  Ors.  v.  Umadevi  and  Ors. reported  in 

(2006)4SCC  1,and  particularly  upon  paragraph  53  of  the 

judgement  and  contended  that  the  Petitioners  satisfy  the 

requirements stipulated by the Constitutional Bench of the Hon’ble 

Supreme Court and are hence entitled to be regularized in service. 

The  learned  counsel  for  the  Petitioners  further  brought  to  the 

notice of this Court the later judgements of the Hon’ble Supreme 
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Court which explained the correct position of law after Umadevi  

judgement  (cited  supra) and submitted that the Petitioners are 

satisfying all the parameters as explained by the Hon’ble Supreme 

Court  in  the  subsequent  judgements.  The  learned  counsel 

appearing on behalf of the Petitioners in unison made it very clear 

that the Petitioners are not seeking any monetary benefits and at 

the best, the regularization of their services will only entitle them 

for subsequent promotions, if there is any period of service left for 

them, and in all the other cases, they can claim for the retirement 

benefits.

14.Mr.  P.H.  Aravindh  Pandian,  learned  Additional 

Advocate General (hereinafter referred to as “AAG”) appearing on 

behalf of the Government and the Cooperative Societies submitted 

that if the appointments does not satisfy the requirements of Rule 

149 of the Rules, it  automatically becomes illegal and therefore 

there is  no scope for  any regularization of  the employees.  The 

learned  AAG further  contended  that  the  judgement  of  the  Full 
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Bench  of  this  Court  in  R.  Rathakrishnan (cited  supra)  was 

rendered after the judgement  of  the Hon’ble  Supreme Court  in 

Umadevi’s case (cited supra), and that it was held that the State 

Government cannot regularize the services of  the employees of 

the  Cooperative  Societies  appointed  without  following  the 

procedure stipulated under the relevant Rule, and in view of such 

a specific finding given by the Full Bench, there is no scope for the 

Petitioners to claim for regularization of their services. The learned 

AAG further submitted that the services of the Petitioners have not 

been disturbed and they have been allowed to continue in service 

taking into consideration the extended service put in by them and 

that by itself does not give any right to the Petitioners to claim for 

regularization.  The  learned  AAG  in  order  to  substantiate  his 

submissions relied upon the judgement of the Hon’ble Supreme 

Court in State of Bihar and Ors. v. Devendra Sharmareported 

in 2020 I LLJ 1. He also relied upon the judgment of this Court in 

R.  Ezhilarasan  and  Ors.  v.  Anna  University  in  W.P.  No. 

3175 of 2016 (Batch)dt. 09.11.2020. 
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15.This Court has carefully considered the submissions 

made on either side and the materials available on record. 

16.This is an unfortunate case where luck has played 

its part. The Government took a decision to regularize the services 

of  nearly  35,000  employees  working  in  various  Societies  by 

drawing a cut-off date as 12.03.2001 and out of the same, the 

lucky 26,000 employees got their services regularized. The rest of 

the employees were facing the wrath of their destiny. They were 

eagerly expecting their services to be regularized like that of the 

similarly placed employees but bad luck came in their way. The 

process of regularization was undertaken even for the Petitioners 

and  due  to  various  administrative  delays,  it  did  not  reach  its 

logical end. By then, there was a huge shift in law with regard to 

illegal and irregular appointments . This started from Umarani’s 

case (cited supra). The Hon’ble Supreme Court came down very 

heavily on irregular appointments through back door entry which 

15/62
https://www.mhc.tn.gov.in/judis/



                  16                                                          

was putting a heavy financial burden on the Cooperative Societies. 

This  judgement  virtually  stopped  any  further  processing  for 

regularization of the left out employees. It came to a grinding halt 

after the judgement of the Full Bench in R. Rathakrishnan (cited 

supra).

17.The only ray of hope for the Petitioners is pitched 

upon the judgment of the Hon’ble Supreme Court in Umadevi’s 

case (cited supra). It will therefore be relevant to take note of the 

important  portions  of  this  judgement  which  are  extracted 

hereinunder: 

“47.When a person enters a temporary employment or  

gets engagement as a contractual or casual worker and the 

engagement is not based on a proper selection as recognized  

by  the  relevant  rules  or  procedure,  he  is  aware  of  the  

consequences of the appointment being temporary, casual or  

contractual in nature. Such a person cannot invoke the theory  

of legitimate expectation for being confirmed in the post when 

an appointment to the post could be made only by following a 

proper  procedure  for  selection  and in  concerned cases,  in  

consultation with the Public Service Commission. Therefore,  

the  theory  of  legitimate  expectation  cannot  be  successfully  

advanced by temporary, contractual or casual employees. It  

cannot also be held that the State has held out any promise  
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while engaging these persons either to continue them where  

they  are  or  to  make  them  permanent.  The  State  cannot  

constitutionally make such a promise. It is also obvious that  

the theory cannot be invoked to seek a positive relief of being  

made permanent in the post.

48.  It  was  then  contended  that  the  rights  of  the  

employees  thus  appointed,  under  Arts.14  and  16  of  the  

Constitution,  are  violated.  It  is  stated  that  the  State  has  

treated  the  employees  unfairly  by  employing  them on  less  

than minimum wages and extracting work from them for a  

pretty long period in comparison with those directly recruited  

who  are  getting  more  wages  or  salaries  for  doing  similar  

work. The employees before us were engaged on daily wages  

in the concerned department on a wage that was made known 

to them. There is no case that the wage agreed upon was not  

being paid. Those who are working on daily wages formed a  

class  by  themselves,  they  cannot  claim  that  they  are 

discriminated  as  against  those  who  have  been  regularly  

recruited on the basis of the relevant rules. No right can be  

founded on an employment on daily wages to claim that such 

employee  should  be  treated  on  a  par  with  a  regularly  

recruited  candidate,  and  made  permanent  in  employment,  

even  assuming  that  the  principle  could  be  invoked  for  

claiming  equal  wages  for  equal  work.  There  is  no 

fundamental right in those who have been employed on daily  

wages or temporarily or on contractual basis, to claim that  

they have a right to be absorbed in service. As has been held  

by this Court,  they cannot be said to be holders of  a post,  
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since, a regular appointment could be made only by making  

appointments consistent with the requirements of Arts.14 and  

16 of the Constitution. The right to be treated equally with the  

other  employees  employed  on  daily  wages,  cannot  be  

extended to a claim for equal treatment with those who were  

regularly  employed.  That  would  be  treating  unequals  as  

equals.  It  cannot  also  be  relied  on  to  claim a  right  to  be  

absorbed  in  service  even  though  they  have  never  been  

selected  in  terms  of  the  relevant  recruitment  rules.  The 

arguments based on Arts.14 and 16 of the Constitution are  

therefore overruled.

49.It  is  contended  that  the  State  action  in  not  

regularizing the employees was not fair within the framework  

of the rule of law. The rule of law compels the State to make  

appointments  as  envisaged  by  the  Constitution  and  in  the 

manner we have indicated earlier. In most of these cases, no  

doubt, the employees had worked for some length of time but  

this  has  also  been  brought  about  by  the  pendency  of  

proceedings in Tribunals and Courts initiated at the instance 

of the employees.  Moreover, accepting an argument  of  this  

nature  would  mean  that  the  State  would  be  permitted  to  

perpetuate an illegality in the matter of  public employment  

and that  would be a negation of  the constitutional  scheme  

adopted by us, the people of India. It is therefore not possible  

to accept the argument that there must be a direction to make 

permanent all  the persons employed on daily wages.  When 

the Court is approached for relief by way of a writ, the Court  

has necessarily to ask itself whether the person before it had  
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any legal right to be enforced. Considered in the light of the  

very clear constitutional  scheme, it  cannot be said that the  

employees  have  been  able  to  establish  a  legal  right  to  be  

made permanent even though they have never been appointed 

in terms of the relevant rules or in adherence of Arts.14 and 

16 of the Constitution.

50.  It  is  argued that  in  a  country  like  India  where  

there is so much poverty and unemployment and there is no 

equality of bargaining power, the action of the State in not  

making  the  employees  permanent,  would  be  violative  of  

Art.21 of the Constitution.  But the very argument  indicates  

that there are so many waiting for employment and an equal  

opportunity for competing for employment  and it  is  in that  

context that the Constitution as one of its basic features, has  

included  Arts.14,  16  and  309  so  as  to  ensure  that  public  

employment is given only in a fair and equitable manner by  

giving  all  those  who  are  qualified,  an  opportunity  to  seek  

employment. In the guise of upholding rights under Art.21 of  

the Constitution of India, a set of persons cannot be preferred  

over a vast majority of people waiting for an opportunity to  

compete  for  State  employment.  The  acceptance  of  the  

argument on behalf of the respondents would really negate  

the  rights  of  the  others  conferred  by  Art.21  of  the  

Constitution, assuming that we are in a position to hold that  

the  right  to  employment  is  also  a  right  coming within  the  

purview  of  Art.21  of  the  Constitution.  The  argument  that  

Art.23  of  the  Constitution  is  breached  because  the 

employment on daily wages amounts to forced labour, cannot  
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be  accepted.  After  all,  the  employees  accepted  the  

employment at their own volition and with eyes open as to the 

nature  of  their  employment.  The  Governments  also  revised 

the minimum wages payable from time to time in the light of  

all  relevant  circumstances.  It  also  appears  to  us  that  

importing of these theories to defeat the basic requirement of  

public  employment  would  defeat  the  constitutional  scheme 

and the constitutional goal of equality.

51.The  argument  that  the  right  to  life  protected  by  

Art.21 of the Constitution of India would include the right to 

employment cannot also be accepted at this juncture. The law 

is dynamic and our Constitution is a living document. May be  

at some future point of time, the right to employment can also  

be  brought  in  under  the  concept  of  right  to  life  or  even  

included as a fundamental right. The new statute is perhaps a  

beginning. As things now stand, the acceptance of such a plea  

at the instance of the employees before us would lead to the  

consequence of depriving a large number of other aspirants  

of  an  opportunity  to  compete  for  the  post  or  employment.  

Their right to employment, if it is a part of right to life, would  

stand denuded by  the  preferring  of  those  who have  got  in  

casually or those who have come through the back door. The  

obligation  cast  on  the  State  under  Art.39(a)  of  the  

Constitution of India is to ensure that all citizens equally have  

the right  to  adequate means of  livelihood.  It  will  be  more 

consistent  with  that  policy  if  the  Courts  recognize  that  an  

appointment to a post in Government service or in the service  

of  its  instrumentalities,  can  only  be  by  way  of  a  proper  
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selection in the manner recognized by the relevant legislation  

in the context of the relevant provisions of the Constitution. In  

the name of individualizing justice, it is also not possible to  

shut our eyes to the constitutional scheme and the right of the  

numerous as against the few who are before the Court. The  

Directive Principles of State Policy have also to be reconciled  

with the rights available to the citizen under Part III of the  

Constitution and the obligation of the State to one and all and 

not to a particular group of citizens. We, therefore, overrule  

the argument based on Art.21 of the Constitution.

52. Normally, what is sought for by such temporary  

employees when they approach the Court,  is  the issue of a  

writ  of  mandamus  directing  the  employer,  the  State  or  its  

instrumentalities, to absorb them in permanent service or to  

allow them to continue. In this  context,  the question arises  

whether  a  mandamus  could  be  issued  in  favour  of  such 

persons.  At  this  juncture,  it  will  be  proper  to  refer  to  the  

decision  of  the  Constitution  Bench  of  this  Court  in  

Dr.RaiShivendra Bahadur v. Governing Body of the Nalanda 

College Dr.RaiShivendra Bahadur v. Governing Body of the 

Nalanda  College  Dr.RaiShivendra  Bahadur  v.  Governing 

Body  of  the  Nalanda  College  (1962)2  S.C.R.  (Supp.)  144:  

A.I.R.  1962  S.C.1210.  That  case  arose  out  of  a  refusal  to  

promote  the  writ  petitioner  therein  as  the  Principal  of  a  

college. This Court held that in order that a mandamus may  

issue to compel the authorities to do something, it  must be  

shown that the statute imposes a legal duty on the authority  

and the aggrieved party had a legal right under the statute or  
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rule  to  enforce  it.  This  classical  position  continues  and  a  

mandamus could  not  be issued in  favour of  the employees  

directing the Government to make them permanent since the  

employees cannot show that they have an enforceable legal  

right to be permanently absorbed or that the State has a legal  

duty to make them permanent.

53.  One aspect needs to be clarified.  There may be  

cases  where  irregular  appointments  (not  illegal  

appointments)  as  explained  in  State  of  Mysore  v.  S.V.  

Narayanappa State of Mysore v. S.V. Narayanappa State of  

Mysore v. S.V. Narayanappa (1967)1 S.C.R. 128: A.I.R. 1967 

S.C.1071,  R.N.  Nanjundappa  v.  T.Thimmiah  and  another  

R.N.  Nanjundappa  v.  T.Thimmiah  and  another  R.N.  

Nanjundappa v. T.Thimmiah and another (1972)1 S.C.C.409:  

(1972)2 S.C.R.799, and  B.N.Nagarajan and others v. State of  

Karnataka and others B.N.Nagarajan and others v. State of  

Karnataka and others B.N.Nagarajan and others v. State of  

Karnataka and others (1979)4 S.C.C. 507: 1980 S.C.C.(L. & 

S.) 4: (1979)3 S.C.R.937, and referred to in para.15 above, of  

duly qualified persons in duly sanctioned vacant posts might  

have been made and the employees have continued to work  

for ten years or more but without the intervention of orders of  

Courts or of Tribunals. The question of regularization of the  

services  of  such  employees  may have  to  be  considered  on 

merits in the light of the principles settled by this Court in the 

cases above referred to and in the light of this judgment. In  

that context, the Union of India, the State Governments and 

their instrumentalities should take steps to regularize as a one  
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time measure, the services of such irregularly appointed, who  

have worked for ten years or more in duly sanctioned posts  

but not under cover of orders of Courts or of Tribunals and 

should  further  ensure  that  regular  recruitments  are 

undertaken to fill those vacant sanctioned posts that require  

to be filled up, in cases where temporary employees or daily  

wagers are being now employed. The process must be set in  

motion within six months from this date. We also clarify that  

regularization, if any already made, but not sub-judice, need 

not be reopened based on this judgment, but there should be  

no further by-passing of the constitutional  requirement and 

regularizing or making permanent, those not duly appointed  

as per the constitutional scheme. [Italics for emphasis]”

18.The  Hon’ble  Supreme  Court  in  the  above 

judgement,  has  consciously  differentiated  between  an  illegal 

appointment and an irregular appointment. The Hon’ble Supreme 

Court has made an attempt to come to the aide of employees who 

have been irregularly appointed and have put in more than ten 

years of service. 

19. The Hon’ble Supreme Court on various occasions 

had  taken  note  of  the  judgement  in  Umadevi’s  case (cited 

supra) and explained the correct position of law in this regard. It 
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will therefore, be more relevant to take note of these judgments:

 a. State of Karnataka v.  ML Kesari reported in  (2010) 9 

SCC 247. The relevant portions are extracted hereinunder:

“7. It is evident from the above that there is an exception to  

the general principles against “regularisation” enunciated in  

Umadevi (3) [(2006) 4 SCC 1], if the following conditions are  

fulfilled:

 (i) The employee concerned should have worked for 10 years  

or  more  in  duly  sanctioned  post  without  the  benefit  or  

protection of the interim order of any court or tribunal.  In  

other  words,  the  State  Government  or  its  instrumentality  

should  have  employed the  employee  and continued  him in  

service voluntarily and continuously for more than ten years.

 (ii) The appointment of such employee should not be illegal,  

even if  irregular. Where the appointments are not made or  

continued  against  sanctioned  posts  or  where  the  persons  

appointed  do  not  possess  the  prescribed  minimum 

qualifications,  the  appointments  will  be  considered  to  be  

illegal.  But  where  the  person  employed  possessed  the 

prescribed qualifications and was working against sanctioned 

posts, but had been selected without undergoing the process  

of  open  competitive  selection,  such  appointments  are  

considered to be irregular.” (emphasis supplied)

b.Amarendra Kumar Mohapatra v. State of Orissa reported 

in  (2014)  4  SCC  583.  The  relevant  portions  are  extracted 

hereinunder: 

“42.The  decision  in Umadevi  (3)  case [State  of  
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Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC 

(L&S) 753] , as noticed earlier, permitted regularisation 

of  regular  appointments  and not  illegal  appointments.  

Question, however, is whether the appointments in the  

instant  case could be described as illegal  and if  they  

were  not,  whether  the  State  could  be  directed  to 

regularise  the  services  of  the  degree-holder  Junior  

Engineers  who  have  worked  as  ad  hoc  Assistant  

Engineers  for  such  a  long  period,  not  only  on  the 

analogy of  the legislative enactment  for  regularisation  

but  also  on  the  principle  underlying  para  53  of  the  

decision  in Umadevi  (3)  case [State  of  

Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC 

(L&S) 753] .

43. As  to  what  would  constitute  an  irregular  

appointment  is no longer  res integra.  The decision of  

this Court in State of Karnataka v. M.L. Kesari [(2010) 9 

SCC 247 : (2010) 2 SCC (L&S) 826] ,  has examined  

that  question  and  explained  the  principle  regarding  

regularisation as enunciated in Umadevi (3) case [State 

of  Karnataka v. Umadevi  (3),  (2006)  4  SCC 1  :  2006 

SCC (L&S) 753] . The decision in that case summed up  

the following three essentials for regularisation: (1) the 

employees have worked for ten years or more, (2) that  

they have so worked in a duly sanctioned post without  

the benefit or protection of the interim order of any court  

or  tribunal,  and  (3)  they  should  have  possessed  the  

minimum  qualification  stipulated  for  the  appointment.  

Subject  to  these  three  requirements  being  satisfied,  
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even if  the appointment process did not  involve open 

competitive selection, the appointment would be treated 

irregular  and  not  illegal  and  thereby  qualify  for  

regularisation. Para 7 in this regard is apposite and may  

be extracted at this stage: (M.L. Kesari case [(2010) 9 

SCC 247 : (2010) 2 SCC (L&S) 826] , SCC p. 250)

“7.  It  is  evident  from  the  above  that  there  is  an 

exception  to  the  general  principles  against  

‘regularisation’  enunciated  in Umadevi  (3) [State  of  

Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC 

(L&S) 753] , if the following conditions are fulfilled:

(i) The employee concerned should have worked 

for 10 years or more in a duly sanctioned post without  

the benefit or protection of the interim order of any court  

or tribunal. In other words, the State Government or its  

instrumentality  should  have  employed  the  employee 

and  continued  him  in  service  voluntarily  and  

continuously for more than ten years.

(ii)  The  appointment  of  such  employee  should  

not be illegal, even if irregular. Where the appointments  

are not made or continued against sanctioned posts or 

where  the  persons  appointed  do  not  possess  the 

prescribed  minimum  qualifications,  the  appointments  

will  be considered to be illegal. But where the person 

employed possessed the prescribed qualifications and 

was  working  against  sanctioned  posts,  but  had  been 

selected  without  undergoing  the  process  of  open 

competitive  selection,  such  appointments  are 

considered to be irregular.”
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c. Union  of  India  and  Ors.  v.  Central  Administrative  

Tribunal  and  Ors. reported  in  (2019)  4  SCC  290.  The 

relevant  portions  are  extracted  hereinunder:  19. The 

directions  issued  in Umadevi  (3) [State  of  

Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC (L&S) 

753]  have  been  considered  by  subsequent  Benches  of  this  

Court.  In State  of  Karnataka v. M.L.  Kesari [State  of  

Karnataka v. M.L. Kesari, (2010) 9 SCC 247 : (2010) 2 SCC 

(L&S) 826] , a two-Judge Bench of this Court held that the 

“one-time  measure”  prescribed  in Umadevi  (3) [State  of  

Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC (L&S) 

753]  must  be  considered  as  concluded  only  when  all  

employees  who  were  entitled  for  regularisation 

under Umadevi  (3) [State  of  Karnataka v. Umadevi  (3),  

(2006)  4  SCC  1  :  2006  SCC  (L&S)  753]  ,  had  been  

considered. R.V. Raveendran, J., who wrote the opinion of the  

Court,  held:  (M.L.  Kesari  case [State  of  Karnataka v. M.L.  

Kesari, (2010) 9 SCC 247 : (2010) 2 SCC (L&S) 826] , SCC 

pp. 250-51, paras 9-11)

“9.  The  term  “one-time  measure”  has  to  be 

understood  in  its  proper  perspective.  This  would  normally  

mean  that  after  the  decision  in Umadevi  (3) [State  of  

Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC (L&S) 

753]  ,  each  department  or  each  instrumentality  should  

undertake a one-time exercise and prepare a list of all casual,  

daily-wage or ad hoc employees who have been working for  

more than ten years without  the intervention of courts  and 

tribunals  and  subject  them to  a  process  verification  as  to  
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whether they are working against  vacant posts and possess  

the requisite qualification for the post and if so, regularise  

their services.

10. At the end of six months from the date of decision  

in Umadevi (3) [State of Karnataka v. Umadevi (3), (2006) 4  

SCC  1  :  2006  SCC  (L&S) 753]  ,  cases  of  several  daily-

wage/ad  hoc/casual  employees  were  still  pending  before  

courts.  Consequently,  several  departments  and 

instrumentalities  did  not  commence  the  one-time 

regularisation process. On the other hand, some government  

departments  or  instrumentalities  undertook  the  one-time 

exercise  excluding  several  employees  from  consideration  

either on the ground that their cases were pending in courts  

or  due  to  sheer  oversight.  In  such  circumstances,  the  

employees  who  were  entitled  to  be  considered  in  terms  of  

para  53  of  the  decision  in Umadevi  (3) [State  of  

Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC (L&S) 

753]  ,  will  not  lose  their  right  to  be  considered  for  

regularisation,  merely  because  the  one-time  exercise  was 

completed without considering their cases, or because the six-

month period mentioned in para 53 of Umadevi (3) [State of  

Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC (L&S) 

753] has expired. The one-time exercise should consider all  

daily-wage/ad hoc/casual employees who had put in 10 years  

of  continuous service as on 10-4-2006 without availing the  

protection of any interim orders of courts or tribunals. If any  

employer had held the one-time exercise in terms of para 53  

ofUmadevi (3) [State of Karnataka v. Umadevi (3), (2006) 4  
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SCC 1 :  2006 SCC (L&S) 753]  , but  did not  consider  the  

cases of some employees who were entitled to the benefit of  

para 53 ofUmadevi  (3) [State of  Karnataka v. Umadevi  (3),  

(2006)  4  SCC  1  :  2006  SCC  (L&S)  753]  , the  employer 

concerned should consider their cases also, as a continuation  

of  the  one-time  exercise.  The  one-time  exercise  will  be  

concluded only when all the employees who are entitled to be  

considered  in  terms  of  para  53  ofUmadevi  (3) [State  of  

Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC (L&S) 

753] , are so considered.

11.  The object behind the said direction in para 53  

of Umadevi (3) [State of Karnataka v. Umadevi (3), (2006) 4  

SCC 1 : 2006 SCC (L&S) 753] is twofold. First is to ensure 

that those who have put in more than ten years of continuous  

service without the protection of any interim orders of courts  

or tribunals, before the date of decision in Umadevi (3) [State  

of  Karnataka v. Umadevi  (3),  (2006) 4 SCC 1 :  2006 SCC  

(L&S) 753] was rendered, are considered for regularisation  

in  view of  their  long service.  Second is  to  ensure that  the  

departments/instrumentalities do not perpetuate the practice 

of employing persons on daily-wage/ad hoc/casual basis for  

long periods  and then  periodically  regularise  them on the  

ground that they have served for more than ten years, thereby  

defeating the constitutional or statutory provisions relating to  

recruitment and appointment. The true effect of the direction 

is that all persons who have worked for more than ten years  

as on 10-4-2006 [the date of decision in Umadevi (3) [State  

of  Karnataka v. Umadevi  (3),  (2006) 4 SCC 1 :  2006 SCC  
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(L&S) 753] ]  without the protection of any interim order of  

any court or tribunal, in vacant posts, possessing the requisite  

qualification,  are  entitled  to  be  considered  for  

regularisation. The fact that the employer has not undertaken 

such  exercise  of  regularisation  within  six  months  of  the  

decision inUmadevi  (3) [State of  Karnataka v. Umadevi (3), 

(2006) 4 SCC 1 : 2006 SCC (L&S) 753] or that such exercise  

was  undertaken  only  in  regard  to  a  limited  few,  will  not  

disentitle  such  employees,  the  right  to  be  considered  for  

regularisation  in  terms  of  the  above  directions  inUmadevi  

(3)[State of Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 

SCC (L&S) 753] as a one-time measure.”

                                          (emphasis supplied)

20. The judgment of this Court in Umadevi (3) [State  

of  Karnataka v. Umadevi  (3),  (2006) 4 SCC 1 :  2006 SCC  

(L&S) 753] does not preclude the claims of employees who  

seek  regularisation  after  the  exercise  has  been  undertaken 

with  respect  to  some  employees,  provided  that  the  said  

employees have completed the years of service as mandated  

by Umadevi (3) [State of Karnataka v. Umadevi (3), (2006) 4 

SCC  1  :  2006  SCC  (L&S)  753]  .  The  ruling  casts  an 

obligation on the State and its instrumentalities to grant a fair  

opportunity of regularisation to all such employees which are  

entitled according to the mandate under Umadevi (3) [State  

of  Karnataka v. Umadevi  (3),  (2006) 4 SCC 1 :  2006 SCC  

(L&S) 753] and ensure that the benefit is not conferred on a  

limited few. The subsequent regularisation of employees who  

have  completed  the  requisite  period  of  service  is  to  be 
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considered as a continuation of the one-time exercise.

21. The decisions of this Court in Umadevi (3) [State  

of  Karnataka v. Umadevi  (3),  (2006) 4 SCC 1 :  2006 SCC  

(L&S)  753]  and M.L.  Kesari [State  of  Karnataka v. M.L.  

Kesari, (2010) 9 SCC 247 : (2010) 2 SCC (L&S) 826] were 

considered by a two-Judge Bench of this Court in Narendra 

Kumar  Tiwari v. State  of  Jharkhand [Narendra  Kumar 

Tiwari v. State of  Jharkhand, (2018) 8 SCC 238 : (2018) 2  

SCC (L&S) 472]  . Madan Lokur, J., construed the decision  

in Umadevi (3) [State of Karnataka v. Umadevi (3), (2006) 4  

SCC  1  :  2006  SCC  (L&S)  753]  in  the  following  terms:  

[Umadevi (3) case [State of Karnataka v. Umadevi (3), (2006) 

4 SCC 1 : 2006 SCC (L&S) 753] , SCC p. 241, para 7]

“7. The purpose and intent of the decision in Umadevi  

(3) [State  of  Karnataka v. Umadevi  (3),  (2006)  4  SCC  1  :  

2006  SCC  (L&S)  753]  was  therefore  twofold,  namely,  to  

prevent  irregular  or  illegal  appointments  in the future and 

secondly, to confer a benefit on those irregularly appointed in  

the past.”

22. The Court noted in the above judgment that if  a  

strict  and  literal  interpretation  was  given  to  the  decision  

in Umadevi (3) [State of Karnataka v. Umadevi (3), (2006) 4  

SCC 1 : 2006 SCC (L&S) 753] , no employee from the State  

of Jharkhand appointed on an irregular basis could ever be  

regularised as the State was formed on 15-11-2000 and the  

cut-off date had been fixed as 10-4-2006. The intent of the  

Court was to grant similarly-placed employees who had put  
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the  requisite  years  of  service  as  mandated  by Umadevi  

(3) [State  of  Karnataka v. Umadevi  (3),  (2006)  4  SCC  1  :  

2006 SCC (L&S) 753]  ,  the  benefit  of  regularisation.  The  

Court  thus  held  that  the  Jharkhand 

Sarkar  keAdhinasthAniyamit  Rup  se  

NiyuktEwamKaryaratKarmiyokiSewaNiyamitikaranNiyamaw

ali, 2015 (“the Regularsation Rules”) must be interpreted in  

a  pragmatic  manner  and  employees  of  the  State  who  had  

completed 10 years of service on the date of promulgation of  

the  rules,  ought  to  be  regularised.  In  doing  so,  the  Court  

ensured that  employees in the State of  Jharkhand who had 

completed the same years of service as employees from other  

States,  are  granted  parity  in  terms  of  regularisation.  The 

spirit  of  non-discrimination  and  equity  runs  through  the  

decisions in Umadevi (3) [State of Karnataka v. Umadevi (3), 

(2006) 4 SCC 1 : 2006 SCC (L&S) 753] , M.L. Kesari [State  

of  Karnataka v. M.L. Kesari,  (2010) 9 SCC 247 :  (2010) 2  

SCC  (L&S)  826]  and Narendra  Kumar  Tiwari [Narendra 

Kumar  Tiwari v. State  of  Jharkhand,  (2018)  8  SCC  238  :  

(2018) 2 SCC (L&S) 472] .

d. SheoNarain  Nagar  and  Ors.  v.  State  of  Uttar 

Pradesh  reported  in  (2018)  13  SCC  432.   The  relevant 

portions are extracted hereinunder: 

“7.  When we consider  the  prevailing  scenario,  it  is  

painful  to  note  that  the  decision  in  Umadevi  (3)  [State  of  

Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC (L&S)  

753]  has not been properly understood and rather wrongly  

applied by various State Governments. We have called for the  
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data in the instant case to ensure as to how many employees  

were working on contract basis or ad hoc basis or daily-wage  

basis  in  different  State  departments.  We  can  take  judicial  

notice  that  widely  aforesaid  practice  is  being  continued.  

Though this Court has emphasised that incumbents should be 

appointed on regular  basis  as  per rules but  new devise of  

making  appointment  on  contract  basis  has  been  adopted,  

employment is offered on daily-wage basis, etc. in exploitative  

forms. This situation was not envisaged by Umadevi (3) [State  

of Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC 

(L&S) 753] . The prime intendment of the decision was that  

the employment process should be by fair means and not by  

back door entry and in the available pay scale. That spirit of  

the Umadevi (3) [State of Karnataka v. Umadevi (3), (2006) 4  

SCC  1  :  2006  SCC  (L&S)  753]  has  been  ignored  and  

conveniently  overlooked  by  various  State  

Governments/authorities.  We  regretfully  make  the 

observation that Umadevi (3) [State of Karnataka v. Umadevi  

(3), (2006) 4 SCC 1 : 2006 SCC (L&S) 753]  has not been 

implemented in its true spirit and has not been followed in its  

pith and substance.  It  is  being used only as a tool for not  

regularising  the  services  of  incumbents.  They  are  being  

continued in service without payment of due salary for which  

they are entitled  on the basis  of  Articles  14,  16 read with  

Article 34(1)(d) of the Constitution of India as if they have no  

constitutional  protection  as  envisaged  in  D.S.  Nakara  v.  

Union of India [D.S. Nakara v. Union of India, (1983) 1 SCC 

305 : 1983 SCC (L&S) 145 : AIR 1983 SC 130] , from cradle 

to grave. In heydays of life they are serving on exploitative  
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terms with no guarantee of livelihood to be continued and in 

old  age  they  are  going  to  be  destituted,  there  being  no  

provision  for  pension,  retiral  benefits,  etc.  There  is  clear  

contravention of constitutional provisions and aspiration of  

downtrodden class. They do have equal rights and to make 

them equals they require protection and cannot be dealt with  

arbitrarily. The kind of treatment meted out is not only bad  

but equally unconstitutional and is denial of rights. We have  

to  strike  a  balance  to  really  implement  the  ideology  of  

Umadevi (3) [State  of  Karnataka v.  Umadevi  (3), (2006) 4  

SCC 1 : 2006 SCC (L&S) 753] . Thus, the time has come to  

stop the situation where Umadevi (3) [State of Karnataka v.  

Umadevi (3), (2006) 4 SCC 1 : 2006 SCC (L&S) 753] can be  

permitted to be flouted, whereas, this Court has interdicted  

such employment way back in the year 2006. The employment  

cannot be on exploitative terms, whereas Umadevi (3) [State  

of Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 SCC 

(L&S) 753]  laid  down that  there should  not  be back door 

entry and every post should be filled by regular employment,  

but a new device has been adopted for making appointment  

on  payment  of  paltry  system  on  contract/ad  hoc  basis  or  

otherwise.  This  kind  of  action  is  not  permissible  when  we 

consider the pith and substance of true spirit in Umadevi (3)  

[State of Karnataka v. Umadevi (3), (2006) 4 SCC 1 : 2006 

SCC (L&S) 753] .” 

20. It  is  clear  from  the  above  judgements  that 
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paragraph 53 of the judgement in Umadevi’s case (cited supra) 

has given rise to a glimmer of hope for all those employees whose 

appointments  are  irregular  but  who  have  voluntarily  and 

continuously worked for ten years or more in a duly sanctioned 

post  with  prescribed  minimum  qualifications.  In  no  uncertain 

terms, the Hon’ble Supreme Court has held that those category of 

employees who fulfil this criteria as on 10.04.2006 will be entitled 

to be considered for regularization. 

21.It therefore, becomes imperative to understand the 

scope and ambit of the term “regularization” and the distinction 

between  the  terms  “irregularity”  and  “illegality”,  in  service  law 

jurisprudence. 

22. The word “regularization” is not meant to connote 

any benefit of tenure of appointments. What it seeks to provide is 

that in case of defects, if any, during appointments, are cured by 

regularizing such appointments. In other words, the purpose of 

regularization  is  to  set  right  procedural  irregularities.  What  is 
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procedural or substantial and what is curable or not depends on 

the facts and circumstances of every case. 

23. The Hon’ble Supreme Court  in  Umadevi’s case 

(cited supra) has gone into this specific aspect by taking note of 

the  earlier  judgements  and  the  relevant  portions  are  extracted 

hereinunder: 

“15.  Even at the threshold, it is necessary to keep in  

mind the distinction between regularization and conferment  

of permanence in service jurisprudence. In  State of Mysore v.  

S.V. Narayanappa (1967)1 S.C.R. 128: this Court stated that  

it was a mis-conception to consider that regularization meant  

permanence.  In  R.N.  Nanjundappa  v.  T.Thimmiah  and 

another  (1972)1  S.C.C.409,  this  Court  dealt  with  an  

argument  that  regularization  would  mean  conferring  the 

quality of permanence on the appointment. This Court stated:

“Counsel  on  behalf  of  the  respondent  contended  that  
regularization  would  mean  conferring  the  quality  of  
permanence on the appointment, whereas counsel on behalf  
of  the  State  contended  that  regularization  did  not  mean  
permanence but that it  was a case of regularization of the  
rules under Art.309. Both the contentions are fallacious.  If  
the appointment itself is in infraction of the rules or if it is in 
violation  of  the  provisions  of  the  Constitution,  illegality  
cannot  be  regularized.  Ratification  or  regularization  is  
possible of an act which is within the power and province of  
the authority, but there has been some non-compliance with  
procedure or manner which does not go to the root of  the 
appointment. Regularization cannot be said to be a mode of  
recruitment.  To  accede  to  such  a  proposition  would  be  to  
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introduce a new head of appointment in defiance of rules or it  
may have the effect of setting at naught the rules.” 

16.  In  B.N.Nagarajan  and  others  v.  State  of  

Karnataka and others (1979)4 S.C.C.507: this Court clearly  

held  that  the  words  “regular”  or  “regularization”  do  not  

connote permanence and cannot be construed so as to convey 

an idea of  the nature  of  tenure of  appointments.  They are  

terms  calculated  to  condone  any  procedural  irregularities  

and are meant to cure only such defects as are attributable to  

methodology  followed  in  making  the  appointments.  This  

Court emphasized that when rules framed under Art.309 of  

the Constitution  of  India  are in  force,  no regularization  is  

permissible  in  exercise  of  the  executive  powers  of  the  

Government  under  Art.162  of  the  Constitution  in 

contravention of the rules. These decisions and the principles  

recognized therein have not been dissented to by this Court  

and  on  principle,  we  see  no  reason  not  to  accept  the 

proposition as enunciated in the above decisions.  We have,  

therefore, to keep this distinction in mind and proceed on the  

basis  that  only  something  that  is  irregular  for  want  of  

compliance  with  one  of  the  elements  in  the  process  of  

selection which does not go to the root of the process, can be  

regularized and that it alone can be regularized and granting  

permanence of employment is a totally different concept and 

cannot be equated with regularization.”

24. Useful reference can be made to the judgement of 

the  Hon’ble  Supreme  Court  in  B.N.  Nagarajan  and  Ors.  v.  

37/62
https://www.mhc.tn.gov.in/judis/



                  38                                                          

State of Karnataka and Ors.  reported in  (1979) 4 SCC 507. 

The relevant portion of the judgement is extracted hereunder:

“23.[…] It was argued that the regularization of the  

promotion  gave  it  the  color  of  permanence  and  the  

appointments  of  the  promotes  as  Assistant  Engineers  must  

therefore be deemed to have been made substantively right  

from  November  1,  1956.  The  argument  however  is  

unacceptable  to  us  for  two  reasons.  Firstly,  the  words  

“regular” or “regularization” do not connote permanence.  

They  are  terms  calculated  to  condone  any  procedural  

irregularities and are meant to cure only such defects as are  

attributable  to  the  methodology  followed  in  making  the  

appointments. They cannot be construed so as to convey an  

idea  of  the  nature  of  tenure  of  the  appointments.  In  this  

connection reference may with advantage be made to State of  

Mysore v. S.V. Narayanappa [AIR 1967 SC 1071 : (1967) 1  

SCR  128,  132]  and  R.N.  Nanjundappa  v.  T.  Thimmiah 

[(1972) 1 SCC 409 : (1972) 2 SCR 799] . 

25. The  question  of  distinction  between  “irregular 

appointment”  and  “illegal  appointment”  arose  in  Municipal 

Corporation of Jabalpur v. Om Prakash Dubey  reported in 

(2007) 1 SCC 373 and the Court held as follows:

“11.  The  question  which,  thus,  arises  for  

consideration,  would  be:  Is  there  any  distinction  between 

“irregular  appointment”  and  “illegal  appointment”?  The 
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distinction between the two terms is apparent. In the event the  

appointment is made in total disregard of the constitutional  

scheme as also the recruitment rules framed by the employer,  

which  is  State  within  the  meaning  of  Article  12  of  the  

Constitution  of  India,  the  recruitment  would  be  an  illegal  

one; whereas there may be cases where, although, substantial  

compliance with the constitutional scheme as also the rules  

has been made, the appointment may be irregular in the sense  

that some provisions of the rules might not have been strictly  

adhered to.”

26.Further reference can be made to the judgment of 

Hon’ble Supreme Court in State of Uttar Pradesh v. Desh Raj 

reported  in  (2007)  1  SCC  257, which  after  considering  the 

judgements in:

a. State of Mysore v. S.V. Narayanappa, reported in 

AIR 1967 SC 1071 ; and

b.B.N. Nagarajan (cited supra) held that:

“10.The  observations  made  in  the  said 

paragraph must be read in the light of the observations  

made  in  paras  15  and  16  of  the  judgment.  The 

Constitution  Bench  referred  to  the  decisions  of  this  

Court in State of Mysore v. S.V. Narayanappa [State of  

Mysore v. S.V.  Narayanappa,  AIR  1967  SC  1071  :  

(1967)  1  SCR  128]  , R.N.  Nanjundappa v. T.  

Thimmiah [R.N. Nanjundappa v. T. Thimmiah, (1972) 1  
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SCC  409]  and B.N.  Nagarajan v. State  of  

Karnataka [B.N.  Nagarajan v. State  of  Karnataka,  

(1979)  4  SCC  507  :  1980  SCC  (L&S)  4]  . B.N.  

Nagarajan [B.N.  Nagarajan v. State  of  Karnataka,  

(1979) 4 SCC 507 : 1980 SCC (L&S) 4] is a decision 

rendered by a three-Judge Bench of this Court in which  

it has clearly been held that the regularisation does not  

mean permanence. A distinction has clearly been made 

in those decisions between “irregularity” and “illegality”.  

An  appointment  which  was  made  throwing  all  

constitutional  obligations  and  statutory  rules  to  the 

winds  would  render  the  same  illegal  whereas 

irregularity presupposes substantial compliance with the  

rules.

11. Distinction between irregularity and illegality  

is  explicit.  It  has  been  so  pointed  out  in  National  

Fertilizers  Ltd.  v.  Somvir  Singh  [(2006)  5  SCC  493:  

2006 SCC (L&S) 1152] in the following terms: (SCC pp.  

500-01, paras 23-25)

“23. The contention of the learned counsel  

appearing  on  behalf  of  the  respondents  that  the  

appointments were irregular and not illegal, cannot be  

accepted  for  more  than  one  reason.  They  were  

appointed only on the basis of their applications.  The 

Recruitment  Rules  were  not  followed.  Even  the 

Selection Committee had not been properly constituted.  

In view of the ban on employment, no recruitment was  

permissible in law.  The reservation  policy adopted by 

the appellant had not been maintained. Even cases of  

minorities had not been given due consideration.
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24. The Constitution Bench thought of directing 

regularisation of the services only of those employees 

whose  appointments  were  irregular  as  explained  in 

State of Mysore v. S.V. Narayanappa [State of Mysore  

v.  S.V.  Narayanappa,  AIR 1967  SC 1071  :  (1967)  1 

SCR 128]  ,  R.N.  Nanjundappa  v.  T.  Thimmiah [R.N.  

Nanjundappa v. T. Thimmiah, (1972) 1 SCC 409] and 

B.N. Nagarajan v. State of Karnataka [B.N. Nagarajan  

v. State of Karnataka, (1979) 4 SCC 507 : 1980 SCC 

(L&S)  4]  wherein  this  Court  observed:  [Umadevi  (3) 

case [(2006) 4 SCC 1 : 2006 SCC (L&S) 753] , SCC p.  

24, para 16]

‘16.  In  B.N.  Nagarajan  v.  State  of  Karnataka 

[B.N. Nagarajan v. State of  Karnataka,  (1979) 4 SCC 

507 : 1980 SCC (L&S) 4] this Court clearly held that the  

words  ‘regular’  or  ‘regularisation’  do  not  connote  

permanence and cannot be construed so as to convey 

an idea of the nature of tenure of appointments. They 

are  terms  calculated  to  condone  any  procedural  

irregularities and are meant to cure only such defects  

as are attributable to methodology followed in making  

the appointments.'

25. Judged by the standards laid down by this  

Court  in  the  aforementioned  decisions,  the 

appointments  of  the  respondents  are illegal.  They do  

not, thus, have any legal right to continue in service.”

(See  also  State  of  M.P.  v.  Yogesh  Chandra  Dubey 

[(2006) 8 SCC 67 : 2006 SCC (L&S) 1797] .)”

27.It is also pertinent to take note of judgment of the 
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Hon’ble Supreme Court in R.N. Nanjundappa v. T. Thimmiah, 

reported  in(1972)  1  SCC  409.  The  relevant  paragraph  is 

extracted hereunder:

“26. The contention on behalf of the State that a  

rule  under  Article  309  for  regularisation  of  the  

appointment of a person would be a form of recruitment  

read  with  reference  to  power  under  Article  162  is  

unsound  and  unacceptable.  The  executive  has  the 

power to appoint.  That power may have its source in 

Article  162.  In  the  present  case  the  rule  which 

regularised  the  appointment  of  the  respondent  with  

effect  from  February  15,  1958,  notwithstanding  any 

rules cannot be said to be in exercise of power under  

Article 162.  First,  Article 162 does not  speak of rules  

whereas  Article  309  speaks  of  rules.  Therefore,  the  

present case touches the power of the State to make 

rules under Article 309 of the nature impeached here.  

Secondly when the Government acted under Article 309 

the  Government  cannot  be  said  to  have  acted  also 

under Article 162 in the same breath. The two articles  

operate  in  different  areas.  Regularisation  cannot  be  

said to be a form of appointment. Counsel on behalf of  

the  respondent  contended  that  regularisation  would 

mean  conferring  the  quality  of  permanence  on  the 

appointment  whereas  counsel  on  behalf  of  the  State  

contended that regularisation did not mean permanence 

but  that  it  was  a  case  of  regularisation  of  the  rules  

under Article 309. Both the contentions are fallacious. If  
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the appointment itself is in infraction of the rules or if it  

is  in  violation  of  the  provisions  of  the  Constitution  

illegality  cannot  be  regularised.  Ratification  or 

regularisation is possible of an act which is within the 

power and province of the authority but there has been  

some non-compliance with procedure or manner which 

does  not  go  to  the  root  of  the  appointment.  

Regularisation  cannot  be  said  to  be  a  mode  of  

recruitment. To accede to such a proposition would be  

to introduce a new head of appointment in defiance of  

rules or it may have the effect of setting at naught the  

rules.”

28. It  will  also  be  relevant  to  take  note  of  the 

judgement of the Hon’ble Supreme Court in State of Jharkhand 

v. Kamala Prasad, in Civil Appeal No. 4809 of 2014 (Batch). 

“16. The aforesaid submissions made by the learned 

senior counsel on behalf of the appellants were rebutted by  

the  learned  senior  counsel,  Mr.  J.P.  Cama  appearing  on 

behalf  of  the  respondent-employees  justifying  the  reasons 

recorded  in  the  impugned  judgment  contending  that  the  

respondent-  employees were appointed as Junior Engineers  

in the year 1981 in the Rural Department of the State of Bihar 

and in the year 1985 when regular appointments were to be 

made to the Posts of Assistant Engineers in pursuant to an  

advertisement made in the year 1985 itself, the respondents  

applied for the same but did not succeed and therefore, they  

were put in the waiting list. However, their services were not  
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terminated even after regular appointments were made to the 

posts in the year 1985 as contended by the appellants. Their  

services  were  not  dispensed  with  because  their  work  was 

good  and  they  were  appointed  as  Assistant  Engineers  by  

order  of  the  Bihar  State  Government  dated  27.6.1987 and 

thereafter  they  continued  in  service  without  break  in  their  

service till the orders of termination dated 24.8.2011 passed 

against  them.  It  is  further  contended  that  even  after  

bifurcation of the appellant-State of Jharkhand from State of  

Bihar on 15.11.2002, the respondent-employees continued in  

employment  without  any  break.  It  is  contended  that  the  

existence  of  vacancies  of  Assistant  Engineers  in  the  Rural  

Development Department in the erstwhile  State  of  Bihar is  

not in dispute. The existence of vacancies in the said posts is  

not denied by the appellant-State as there were 207 vacancies  

as on 2010. Therefore, they continued in service though they  

were  appointed  by  order  of  the  State  Government  on 

27.6.1987  on  ad  hoc  basis  but  continued  as  such  till  the  

termination  orders  were  passed  against  them.  They  were 

being  paid  regular  salary  and  other  service  benefits  were  

given to them thereby treating them as permanent employees  

by  the  appellants.  He  further  contended  that  the  Division 

Bench in its judgment has held that the State Public Service  

Commission  merely  examined  suitability  of  eligible  

candidates for the posts and recommended the names of such  

suitable candidates for appointment to the posts. In the case  

on hand, it is not the position of the State Government that  

these employees holding the posts of Assistant Engineers and 

rendering their services are not suitable persons to hold the  
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posts. It is further contended that interim stay was granted by  

the High Court in the cases of the respondent-employees for  

the first time on 9.9.2010. Therefore, it is not correct to state  

that  they  continued  in  the  service  with  the  intervention  of  

interim orders of the High Courts as urged by the appellants’  

senior  counsel  and  therefore,  they  are  not  entitled  to  the  

benefit of the decision of Umadevi’s case (supra). Further, the  

learned senior counsel contends the core questions involved 

in the case in hand are:-

(1) Whether the services of the respondent-employees  

should have been considered for regularization by the State  

Government  even  though  in  the  first  instance  they  did  not  

obtain selection through the Public Service Commission and 

on the 2nd occasion they did not participate in the selection 

process?

(2) Whether, they were entitled to claim regularization  

based only  on  the fact  they had worked for  more  than 10  

years of service continuously with the appellants?

He further submits that the High Court, considering the 

law declared in Umadevi’s case (supra) at para 53 and 

also keeping  in view the justice and good conscious,  

has  granted  the  relief  to  the  respondent-employees.  

The  same  cannot  be  termed  either  as  erroneous  or  

error in law.  Further,  it  is contended that  the Division  

Bench  of  the  High  Court  of  Jharkhand  has  rightly 

rejected the contentions urged by the Advocate General  

to the effect that the persons who are appointed on ad  

hoc/temporary basis had an opportunity to get another  

appointment  in  regular  selection  and  they  failed  to 
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participate in the selection process, therefore the same 

would  not  be  a  ground  for  the  appellants  to  refuse 

regularization of service of the respondent-employees,  

even after they have not availed such opportunity. The 

employer State Government did not choose to dispense 

with  their  services  though  there  is  no  restraint  order  

from  the  court.  In  the  cases  in  hand,  both  the 

Government  of  State  of  Bihar  and  Jharkhand  have 

continued the service of all the respondent-employees 

for  10  or  more  years  even  after  they  failed  to  get  

appointed to the posts on a regular  basis.  Therefore,  

the principle laid down in Umadevi’s case (supra) would  

squarely  apply  in  the  case in  hand  in  support  of  the 

respondent-employees.  The  submission  made  by  the 

learned senior counsel on behalf of the appellants that  

the regularization of the respondent-employees in their  

service would  deprive the  other  eligible  persons from 

employment  is  wholly  untenable  in  law  as  the  same 

would  constitute  not  only  discrimination  but  also 

deprivation  of  their  livelihood,  which  is  not  legally  

permissible  in  law.  The  question  is  whether  the 

appellants  can  terminate  the  services  of  the  present  

employees  who  have served for  more than  10 to  30  

years, thereby rendering injustice to the eligible people.  

Therefore,  in  any  event,  it  is  doubtful  whether  the 

employer, more particularly the State can raise such a 

plea  to  deny  employment  to  the  employees  and 

whether the law can be interpreted in a manner so as to  

give all benefits to the wrongdoers. The appointments 

were given to a large number of engineers by the State  
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Government  of  Bihar  consciously  and  there  is  no  

allegation of unfairness in their appointment which can 

be said to be tainted or as a result of any nepotism. The  

error  of  the  State  Government  of  either  Bihar  or 

Jharkhand  would  not  justify  to  throw  away  the 

respondent-employees  by  making  them  unemployed 

who have been well-settled in their life since the same 

would  amount  to  a  clear  case  of  discrimination  and 

deprivation  of  their  livelihood.  Further,  the  Division 

Bench of High Court has rightly held that there is duty  

cast  upon  the  State  Government  of  Jharkhand  to  

consider  the  claim  of  the  respondent-employees  as 

one-time regularization of ad-hoc/ temporary employees 

in their  posts.  Further,  it  is  contended by the learned  

senior  counsel  that  similarly  situated  employees  are 

continuing in service in the State Government of Bihar.  

Therefore,  the  relief  sought  by  the  respondent-

employees’ continuation in service, clearly takes care of  

all the hurdles coming in their way. The Division Bench  

of the High Court is of the considered opinion that the  

employees services should have been regularized, but  

on  the  other  hand,  the  appellant-State  Government,  

during  pendency  of  the  Letters  Patent  Appeals,  has 

terminated  their  services.  The  same  cannot  be  an  

hurdle for  it  and it  would not come in the way of  the 

appellant-State Government for grant of relief in favour  

of  the  respondent-  employees.  Lastly,  it  is  submitted  

that  there  is  material  distinction  between  filling  up  a  

vacant post by direct recruitment on the one hand and  

“regularization” of existing employees in their posts by 
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applying  the  decision  of  Umadevi’s case (supra)  who 

have served for more than 10 years in the posts with  

the appellants without the interventions of  any interim 

orders granted by any court. Further, he urges that the 

principle which flows from the mandate of  Articles 14 

and  21  of  the  Constitution  of  India  is  supported  at  

paragraph  53 of  Umadevi’s case (supra).  It  is  further  

contended  that  it  is  not  a  case  of  “appointment”  as  

mentioned  hereinbefore  but  it  is  a  case  of  

“regularization”.  The  only  qualification  for  the  latter  is  

continuous  service  of  the  employees  without  

intervention of the court order for a period of 10 years.  

Once this takes place, the citizen’s right to livelihood as  

guaranteed under Article 21 as also his/her right to fair  

treatment and against arbitrary action of the appellants  

is  protected  by Article  14 of  the  Constitution  of  India.  

That is the ratio of the impugned judgment of Division  

Bench of the High Court. The conclusion and the finding  

and reasons recorded by the Division Bench of the High  

Court  on  this  aspect  of  the  matter  in  the  impugned 

judgment is squarely covered by the Constitution Bench 

decision of this Court in the case of Olga Tellis&Ors. v.  

Bombay  Municipal  Corporation  &Ors.[7]  The  relevant  

para’s of  the same will  be extracted in the reasoning  

portion of the judgment. Therefore, the learned senior  

counsel has prayed for dismissal of the appeals.

18. With reference to the above said rival legal  

contentions, urged on behalf of the parties the following  

points  would  arise  for  consideration  in  these  Civil  

Appeals :-
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1) Whether the impugned judgment is correct in 

holding that the respondents-employees are entitled for  

the benefit of Umadevi’s case (supra) as they rendered  

more than 10 years of service in the State Government  

of Jharkhand without intervention of the court?

2)  Whether  the  impugned  judgment  passed  by 

the Division Bench of High Court is vitiated on account  

of erroneous finding or suffers from error in law?

3)  Whether  the  impugned  judgment  warrants  

interference  by  this  Court  in  exercise  of  power  

under Article  136 of  the  Constitution  of  India  on  the  

grounds urged in these appeals?

4) What orders?

20.  We  have  heard  the  factual  and  legal  

contentions  urged  by  the  learned  senior  counsel  for  

both the parties and carefully examined the findings and  

reasons  recorded  in  the  impugned  judgment  with  

reference  to  the  evidence  produced  on behalf  of  the 

respondent-employees.  The  evidence  on  record 

produced  by  the  respondent-employees  would  clearly  

go to show that they have been rendering services in  

the  posts  as  ad-hoc Engineers  since  1987  and have 

been  discharging  their  services  as  permanent  

employees  with  the  appellants.  Additional  200  posts  

were  created  thereafter  by  the  State  Government  of  

Bihar.  However,  the  respondents  continued  in  their  

services as ad hoc employees without any disciplinary  

proceedings against them which prove that they have 

been  discharging  services  to  their  employers  to  their  

satisfaction.

49/62
https://www.mhc.tn.gov.in/judis/



                  50                                                          

The  learned  senior  counsel  on  behalf  of  the 

appellants  have failed to  show as to  how the  interim 

orders  upon  which  he  placed  strong  reliance  are  

extended to the respondents which is not forthcoming 

except placing reliance upon the decision of this Court  

in the case of Amrit Lal Berry (supra), without producing  

any record on behalf of both the State Governments of  

Bihar and Jharkhand to substantiate the contention that  

the  interim  orders  obtained  by  the  similarly  placed 

employees in the writ  petitions referred to supra were  

extended  to  the  respondent-employees  to  maintain  

parity  though  they  have  not  obtained  such  interim 

orders  from  the  High  Court.  Therefore,  the  learned 

senior counsel has failed to prove that the respondents  

have  failed  to  render  continuous  services  to  the 

appellants at least for ten years without intervention of  

orders of the court, the findings of fact recorded by the 

Division Bench of the High Court  is based on record,  

hence the same cannot be termed as erroneous in law.  

In view of the categorical finding of fact on the relevant  

contentious issue that the respondent-employees have 

continued  in  their  service  for  more  than  10  years  

continuously therefore, the legal principle laid down by  

this Court in Uma Devi’s case (supra) at paragraph 53 

squarely  applies  to  the  present  cases.  The  Division 

Bench  of  the  High  Court  has  rightly  held  that  the  

respondent-  employees  are  entitled  for  the  relief,  the  

same cannot be interfered with by this Court.

29. From  a  perusal  of  the  judgments  in  above 
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mentioned cases, it is clear that the following constitutes illegality 

and irregularity, respectively:

a. Total disregard of the Constitutional Scheme and 

the recruitment rules or infraction of rules. 

b. Substantial compliance of the rules exists despite 

some rules and provisions not strictly adhered to, or 

irregularity  presupposes  substantial  compliance  and 

most  importantly,  where  the  person  employed 

possessed  the  prescribed  qualifications  and  was 

working  against  sanctioned  posts,  but  had  been 

selected  without  undergoing  the  process  of  open 

competitive  selection,  such  appointments  are 

considered to be irregular. 

30. In other words, the line between irregularity and 

illegality  is  to  be  drawn  where  there  exist  certain  mandatory 

substantial  and  procedural  requirements.  A  deviation  from  the 

latter must be curable and an appointment shall  not be illegal, 

solely due to non-compliance of the same. 

31.In  the  present  case,  Rule  149  of  the  Rules 
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prescribes conditions of service of paid officers  and servants of 

societies and the same is extracted hereinunder:

“149.  Conditions  of  service  of  paid  officers 

and servants of societies. __ (1) Every society shall,  

taking  into  account  its  nature  of  business,  volume of  

transaction and financial position, adopt, with the prior  

approval of the Registrar a special by-law covering the 

service conditions of its employees. The special by-law 

shall,  inter-  alia  prescribe  the  following:-  (i)  Cadre  

strength and classification of various categories of posts  

and  the  qualifications  required  thereof  for  each  such 

post. (ii) The method of recruitment for each such post.  

(iii)  The  scale  of  pay  and  allowances  for  each  such 

post.(iv) Conditions of probation for each such post. (v)  

Duties  and  responsibilities  for  each  such  post.  (vi)  

Leave of various kinds admissible and, the conditions  

thereto for each such post. (vii) The penalties that may 

be imposed upon, the procedure for taking disciplinary 

action and inflicting various kinds of punishments on an  

employee  holding  each  such  post  and  the  authority  

competent  to  entertain  and  dispose  of  appeal  made  

against  an  order  of  punishment  imposed  by  the  
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competent authority on a disciplinary proceedings . (viii)  

Conditions  relating  to  acquisition  and  disposal  of  

movable and immovable property: Provided that in the 

case  of  the  post,  other  than  the  post  of  manager,  

superintendent  and above a minimum period of  three 

years  satisfactory  service  shall  be  prescribed  for  

eligibility  for  promotion  from  one  category  to  the  

immediate next higher category of post:

Provided  further  that  no  person  shall  be  eligible  for  

appointment  to  the  post  of  manager,  superintendent  

and  above  by  promotion,  unless  he  has  completed  

atleast one year of satisfactory service in the category  

of  post  in  which  he  is  working  and not  less than six  

years of satisfactory service in the category of posts in 

which he is working and the feeder category of post to  

which he is working combined together: Provided also  

that  the  co-operative  training  at  the  appropriate  level  

may  be  prescribed  as  a  necessary  qualification  for  

specific  categories  of  non-technical  posts.  (2)  No 

appointment by direct recruitment to any post shall be  

made except by calling for a list of eligible candidates 

from the  Employment  Exchange  and  also  giving  due  
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publicity by means of announcement in the notice board 

of the society and also of the affiliated societies, inviting  

application  from  the  eligible  employees  of  such 

societies.  Where  the  Employment  Exchange issues a 

non-availability  certificate,  the  society  shall  invite  

applications by giving advertisement in more than one 

daily  newspapers  in  which  one should  be  in  regional  

language having wide circulation throughout the State:  

Provided that the above stipulation shall not apply-

(i) to the appointment made on compassionate grounds;  

(ii) for the absorption of surplus employee of other Co-

operative  Societies;  (iii)  to  the  posts  for  which  a 

Recruitment Bureau has been constituted under section 

74 of the Act or in respect of which a common cadre of  

service has been constituted under  section  75  of  the  

Act.”

32. Rule 149(1)(i) provides adoption of by-law which 

must take into account the nature of business and prescribe the 

cadre  strength,  classification  of  various  categories  of  post  and 

qualifications required thereof for each such posts at the time of 
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recruitment.  Further,  Rule  149  (2)  provides  that  appointments 

shall  take place only by calling for  a list  from the Employment 

Exchange and giving due publicity. Thus, in an appointment, two-

fold conditions are to be satiated. The first one is the educational 

qualifications,  cadre  strength  and  the  second  being  drawing  of 

eligibility list from employment exchange. 

33. Sub-clause  (1)  of  Rule  149  is  a  mandatory 

substantial  rule  which  prescribes  minimum  qualification  criteria 

and cadre strength for appointments. As far as sub-clause (2) of 

Rule 149 is concerned, the same is a procedural requirement that 

is to be followed in making appointments to the societies. 

34. In the case in hand, the Petitioners satisfied the 

first criteria, i.e., with respect to the educational qualification and 

cadre strength.  The case of  the Petitioners  lies  with respect  to 

non-compliance  of  procedure  as  laid  by sub-clause  (2)  of  Rule 

149.  Taking  cue  from  the  judgment  in  Kesari’s  case (cited 

supra), when the employees satisfy the mandatory qualifications 
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and cadre strength as prescribed by the authorities and had been 

in  continuous  service,  but  had  been  selected  without  being 

sponsored by the employment exchange, the appointment is only 

irregular  and  by  no  stretch  illegal.  As  stated  by  the  Hon’ble 

Supreme  Court  in  R.N.  Nanjundappa  (cited  supra),only  that 

non-compliance that goes to the root of the appointments made 

can be termed as illegal. In the present case, the appointment of 

the Petitioners herein cannot be deemed to be illegal merely on 

the  basis  that  their  appointments  were  not  made  through 

employment exchange. 

35. In the view of this Court, the root of appointment 

herein  is  the  necessary  qualifications  and  sanctioned  strength 

alone that substantially governs the appointments. Once that has 

been observed, the procedural infirmities can always be cured, the 

same owing to only an irregularity. The word illegality carries with 

it a high threshold so as to view something on the face of it as 

blatant  violation  or  non-observance  of  which  could  render  the 
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whole process null and void. 

36. In fact, the same criteria was applied in the case of 

26,000  employees  who  were  earlier  regularized  by  taking  into 

consideration the cut-off  date as 12.03.2001. All  the Petitioners 

who satisfy the requirements of paragraph 53 of the judgement in 

Umadevi’s case (cited supra) will be entitled to get their services 

regularized.  Considering  the  length  of  service  put  in  by  the 

Petitioners  for  decades  together,  if  they  are  to  be  sent  out 

unceremoniously without being regularized in service, that would 

tantamount to depriving their right to life guaranteed under Article 

21  of  the  Constitution  of  India,  1950.  The  Petitioners  are  not 

going  to  receive  any  extra  monetary  benefits  since  they  are 

already being paid the time scale of pay on par with the regular 

employees. Therefore, there will be no additional financial burden 

on the Respondents. At the best, the employees who are left with 

some more years of service will be entitled for promotion and the 

employees who are at the verge of retirement will be entitled for 
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getting  retirement  benefits.  In  short,  they  will  leave  the 

employment  with  a  happy  note  as  regular  employees  of  the 

Cooperative Societies. 

37. In  view  of  the  above  discussion,  all  the  Writ 

Petitions are disposed of with the following directions: 

a. All  those Petitioners/Respondent Employee, as the 

case  may  be  who  have  at  the  time  of  their 

appointment,  fulfilled  their  educational  qualification, 

who have been appointed in a sanctioned post within 

the cadre strength, and are in regular scale of pay, are 

declared  to  have  satisfied  the  substantial/mandatory 

qualification  prescribed  under  Rule  149(1)  of  the 

Rules; 

b. The  appointments  not  being  sponsored  by  the 

employment  exchange,  as  prescribed  under  Rule 

149(2) of the Rules, will only make the appointments 
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irregular and not illegal;

c. All  those Petitioners/Respondent Employee, as the 

case may be who have fulfilled the criteria stipulated in 

Clause (a), shall be regularised by the Respondents by 

issuing appropriate  proceedings within a period of 8 

weeks from the date of receipt of copy of this Order by 

taking the cut-off date as 12.03.2001; 

d.  The  regularization  of  service  of  the 

Petitioners/Respondent Employee, as the case may be 

will  not  entail  them  with  any  additional  monetary 

benefits except the consequential benefits which flows 

from such regularization; and 

e. The benefit of regularization that is extended to the 

eligible Petitioners/Respondent Employee, as the case 

may be shall also be extended to all those employees 
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who are similarly  placed even though they have not 

knocked the doors of this Court. 

Accordingly, the batch of writ petitions are disposed of. 

No costs.  Consequently, all the connected miscellaneous petitions 

are closed.

19.02.2021

Index   :  Yes
Internet  : Yes
Speaking Order/Non Speaking Order
KP
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To

1.The Secretary to Government,
   Food, Co-op. & Consumer Protection Dept.,
   Fort St. George, Chennai-9.

2.The Registrar of Co-op. Societies,
   N.V.N.Maligai, Kilpauk, Chennai-10.

3.The Addl. Registrar of Co-op. Societies,
   (Marketing, Planning and Development),
   N.V.N.Maligai, Kilpauk, Chennai-10.

4.The Management of AIWFC Women's
     Consumers Co-op. Stores Ltd.,
   Rep. by its Special Officer,
   No.7/2, Anna Samy Street,
   Ellis Road, Chennai -2.

N.ANAND VENKATESH, J.

KP
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Pre Delivery Common Order in 
W.P.Nos.21440, 21441, 21442/2015, 18263, 27535/2010, 14726, 

15943, 15944, 15945, 34257, 34260, 34258, 34259/2012, 
33595,33596,33597,33598,39950/2015, 6805,19111, 27319/2016, 

7054,7057,7055,7056, 
12596,27840,29238,32549,32550/2017,25419/2019, 5549, 9396, 

9533/2020, 
96,279,287,286,282,1585,1601,1602,1607,1591,1594,1597,1587,

1608,1652,1666,1671,1655,1659,1678,1662,1685,1845,1857,1863
,1865,1869,1885,1889,1890,1891,1893,1900,1903,1905,1909, 
1911,1987,1989,1992,1994,1996,2349,2351,2352,2353,2356, 

2360,2361/2021 and WP(MD).No.17039, 17040/2014, 
WP(MD).No.5216, 5217,11143,20398/2015, 

WP(MD)No.21949/2016, WP(MD).No.1670,1671,2453/2018 and 
WP(MD).No.12481 of 2019

19.02.2021
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Finance [Salaries] Department 
G.O.Ms.No.27, Dated 20th January 2021 
(Saarvari, Thai-7, Thiruvalluvar Aandu-2052) 

 

ABSTRACT 
 

Loans and Advances – Conveyance Advance – Enhancement of monetary limit for 

purchase of motor cars and motorized two wheelers – Revision of eligibility criteria 

– Orders Issued. 

Read:- 
 

1. G.O.Ms.No.485, Finance (Salaries) Department, dated: 08.08.1996. 
2. G.O.Ms.No.403, Finance (Salaries) Department, dated: 13.08.1998. 

3. G.O.Ms.No.91, Finance (Salaries) Department, dated: 11.03.1999. 
4. G.O.Ms.No.467, Finance (Salaries) Department, dated: 22.09.2009. 

-oOo-   

ORDER:- 
 

In the Government Order first, second, third and fourth read above, orders 
were issued fixing the quantum of advance for the purchase of conveyance and 
revising the eligibility criteria.  

 

2. The Public (Special-B) department has requested the Finance department 
to study the feasibility of increasing the ceiling of the Motor Car Advance now 

being sanctioned to Government servants as one of the better methods of 
increasing the consumption in the economy. 

 

3. The Government, after careful consideration has decided to enhance the 

quantum of advance for purchase of motor cars and motorized two wheelers. 
Accordingly Government direct that the quantum of advance for purchase of new 

motor car be enhanced as indicated below:  
 

Levels of Pay of the Government 
Employee 

Maximum Amount 

Level  28  and above (Pay Band 4 and 
above) & All India Service Officers 

Rs.14 lakhs 

Level  21 to Level  27 (Pay Band 3) Rs.10 lakhs 

Level 10 to Level 20 (Below Pay Band 3 till 

Grade Pay  of Rs.2,800/-) 
Rs.6 lakhs 

          

4. Government also order that in respect of motorized two-wheelers, the 
existing distinctions based on the capacity of the engine be hereby dispensed with 

and all regular Government employees in time scale of pay shall be eligible for a 
uniform maximum ceiling of Rs.1,00,000/- (Rupees one lakh only) for all 
categories of motorized two-wheelers.   

                                            P.T.O.
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5. The revised norms will be subject to the following conditions:  
 

a) If the actual value of the car or two wheeler purchased is below the 

ceilings prescribed above, the admissible advance will be restricted to 
the cost of the vehicle including taxes, registration and insurance. 
 

b) As already done in the case of two-wheelers, no advance shall be 

given for the purchase of second hand motor cars. 
 

c) The revised ceilings prescribed above are applicable for the year 
2020-2021. For every subsequent year, the ceiling shall be 
automatically enhanced by 5% over the previous year. 

 

d) The period of recovery of the advance and the other rules and 
regulations for sanction of conveyance advance shall remain 

unchanged.  
 

6. Necessary amendment to Tamil Nadu Financial Code Volume-I will be 

issued separately. 
 

(BY ORDER OF THE GOVERNOR) 
 
 

 
 

S.KRISHNAN 
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT. 

To 
All Secretaries to Government, Chennai-600 009. 
All Departments of Secretariat (OP/Bills), Chennai-600 009. 
The Secretary, Tamil Nadu Legislative Assembly, Chennai-600 009. 
All Heads of Departments. 
All Public Sector Undertakings and Statutory Boards. 
All District Collectors / All District Judges / All Chief Judicial Magistrates. 
The Accountant General (A&E) Chennai-600 018. 
The Accountant General (Audit-I) Chennai-600 018. 
The Accountant General (Audit-II) Chennai-600 018. 
The Accountant General (CAB) Chennai-600 009 / Madurai. 
The Principal Secretary / Commissioner of Treasuries and Accounts, Chennai-600 035. 
All Treasury Officers / Sub-Treasury Officers. 
The Chairman / Secretary, Tamil Nadu Public Service Commission, Chennai-600 003.  
The Registrar, High Court, Chennai-600 104. 
All Commissioners of Tribunal for Disciplinary  
Pay and Accounts Officer (North / East /South / Secretariat) 

Copy to: 

The Senior  Principal Private Secretary to the Additional Chief Secretary to 

    Government, Finance  Department, Chennai-9. 
All Officers in Finance Department, Chennai-600 009. 
All Sections in Finance Department, Chennai-600 009. 
Stock File / Spare Copies. 
 

// Forwarded : By Order // 
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ABSTRACT

Loans and Advances - House Building Advance - Enhancement of ceiling
of House Building Advance from Rs.40.00 lakhs to Rs.60.00 lakhs for
All India Service Officers and from Rs.25.00 lakhs to Rs.40.00 lakhs for
State Government Employees - Orders - Issued.

HOUSING AND URBAN DEVELOPMENT (HBA.) DEPARTMENT

G.O.(Ms.)No.24 Dated: 02.02.202L
enriorrfl atlglri, ap 10
$lO.rirqf ori ggeoor@ 2052

Read: -

G.O.(Ms.)No.135, Housing and Urban Development
(HBA) Department, dated 20.0_6.2072"

ORDER: -

In the Government order read above, the Government had
enhanced the ceiling of House Building Advance to All India Service
officers from Rs"25,00,0001- to Rs.40,00,000/- and to State Government
Employees from Rs.15,00,000/- to Rs.25,00,000/- respectively for the
following:-

(i) Partly for purchase of land and partly for construction of
a house thereon, (or)

(ii) for the construction of a house, (or)

(iii) for purchase of a Ready Built House / Flat.

2. The ceiling on House Building Advance to the Government
Servants was lastly revised in the year 20t2. At this distance of time,
considering that in the last B years the Schedule of Rate has doubled and
cost inflation index has increased by 600/o, the Government after careful
examination, have decided to enhance the existing maximum ceiling of
House Building Advance.

2



-2-

3. The Government accordingly direct that the existing ceiling of the
House Building Advance to All India Service Officeis and State
Government Employees be enhanced as follows:-

(1) Partly for purchase of land and partly for construction of a
house thereon, or for construction of a house or for
purchase of Ready Built House / Flat from Rs.40,00 ,ooo/-to Rs.60,00,0001- (Rupees sixty lakh only) to All India
Service Officers;

(2) Partly for purchase of land and partly for construction of a
house thereon, or for construction of a house or for
purchase of Ready Built House / Flat from Rs.25,00,ooo/-
to Rs.40,00,000/- (Rupees forty lakh only) to Government
Servants.

4. The enhanced ceiling of House Building Advance will come into
force with effect from the date of issue of this order. Necessary
amendment to the State Rules to regulate the grant of Advance to
Government Servants for building etc., of houses will be issued
separately.

5. It is also further ordered that the present ceiling of grant of
House Building Advance not exceeding 75 months' pay (pay+ Grade Ray+ D.A. + Personal pay) be enhanced to 90 months, pay (pay + Grade
Pay + D.A. + Personal Pay), subject to the maximum ceiling.'

6. It is further clarified that,

(i) Those who have been sanctioned House Building Advance at
the old rate but not yet drawn any instalment of the
advance may also be sanctioned loan as per the new ceiling
either for constructions / purchase of house / flat, if eligible,
by issuing an amendment to the order already issued
subject to eligibility.

(ii) All pending application
Advance which have not
funds may be sanctioned
come into force.

for sanction of House Building
yet been sanctioned for want of
as per the new ceiling limit now

(iii) Those who availed House Building Advance at the old rate
and not completed the construction of the house may availthe difference amount in the enhanced ceiling for
construction / ready built house / flat on production of
revised estimate subject to eligibility.

(iv) In respect of Government servants, for enlargement /
improvement of existing living accommodation, the ceiling
shall be 50o/o of the overall ceiling limit of Rs.40,00 ,ooo/-

.. 3
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(v) As far as All India Service Officers are concerned, the
instructions already issued in G.O.Ms.No.419, Housing and
Urban Development Department, dated 26.9.1996 shall also be
followed.

7. All other conditions / orders in force shall be followed for
sanction of the House Building Advance.

8. Separate orders will be issued by the Government in the Finance
Department regarding the rate of interest applicable for House Building
Advance for 2020 -2021.

9. This order issues with the concurrence of Finance Department
vide its U.O.No.33/SS(PK)1202t, Finance (Hg.&UD.) Department,
Dated 01.02.202L.

(BY ORDER OF THE GOVERNOR)

D. KARTHIKEYAN
PRINCIPAL SECRETARY TO GOVERNMENT

To
All Additional Chief Secretaries / Principal Secretaries /

Secretaries to Government, Secretariat, Chennai-600 009.
All District Collectors.
All Heads of Departments.
All Departments of Secretariat, Chennai-600 009.
The Registrar General, High Court of Madras, Chennai-104.
The Accountant General-I, Chennai-600 018.
The Accountant General-I, Chennai-600 018. (By name)
The Accountant General (A&E), Chennai-35.
The Accountant General (A&E), Chennai-35 (By name)
The Accountant General (CAS), Chennai-600 009.
The Secretary to Chief Minister,
Office of the Chief Minister, Chennai-600 009.
Office of Deputy Secretary to Deputy Chief Minister, Chennai-600 009.
The Principal Private Secretary to Chief Secretary to Government,
Secretariat, Chennai-600 009.
The Private Secretary to Additional Chief Secretary to Government,

Finance Department, Chennai-600 009.
The Private Secretary to Principal Secretary to Government,

Housing & Urban Development Department, Chennai-9.
All Treasury Officers.
The Pay and Accounts Officer (North), Chennai-600 001.
The Pay and Accounts Officer (South), Chennai-600 035.
The Pay and Accounts Officer (East), Chennai-600 008.
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MANUSCRIPT SERIES 

MEDICAL AID - New Health Insurance Scheme, 2018 for the Pensioners 

(including spouse)/Family Pensioners – Empanelment of Accredited Hospitals – 
Approval of 52 additional hospitals, inclusion of additional speciality for  
1 hospital, for name change 1 hospital, and for deletion 5 hospitals based 

on the recommendations of the Accreditation Committee –Notified – Orders – 

Issued.  

 Finance (Pension) Department 
 

G.O.(Ms).No.141                   Dated: 11-06-2021. 
                             Pilava, Vaikasi–28, 

                                                              Thiruvalluvar Aandu - 2052. 
                                    

                                                                    Read:- 
 

1. G.O.Ms.No.222, Finance (Pension) Department, dated 30-06-2018 
2. G.O.Ms.No.26,   Finance (Pension) Department, dated 21-01-2019. 

3. G.O.Ms.No.176, Finance (Pension) Department, dated 31-05-2019. 
4. G.O.Ms.No.441, Finance (Pension) Department, dated 03.12.2020. 

5. G.O.(Rt).No.325, Finance (Salaries) Department, dated 27-05-2021. 
6. From the Commissioner of Treasuries and Accounts, Lr.Rc.No. 

3378/2020/NHIS-2, Dated 03.06.2021. 
 -oOo- 

 

ORDER: 

In the Government Order first read above, orders have been issued for 

implementation of New Health Insurance Scheme, 2018 for providing health care 
assistance to the Pensioners (including spouse)/Family Pensioners on a 

CASHLESS basis upto Rupees four lakh for a block period of four years  
01-07-2018 to 30-06-2022 ordinarily in any of the Network hospital on CASHLESS 

basis and in case of Emergency Care or following an Accident in a Non-Network 
Hospital on reimbursement basis. However, the financial assistance shall be 

enhanced to Rs.7.50 Lakh for specified treatments and surgeries as per 
Guidelines. 

2. In the Government order second read above, based on the 
recommendations of the Accreditation Committee, orders have been issued for 

inclusion of 74 additional hospitals for undergoing accredited treatments/ 
surgeries, deletion of two hospitals already empanelled in the Approved list of 

Hospitals and  inclusion of speciality of Radiotheraphy facility under Oncology 
services rendered by the Harshamitra Super Speciality Cancer Centre & Research 

Institute Pvt. Ltd, Trichy, under NHIS, 2018 for Pensioners (including 
Spouse)/Family Pensioners. 
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3. In the Government order third read above, orders have been issued to 

include 3 additional hospitals as approved Network hospitals under New Health 
Insurance Scheme, 2018. 

4. In the Government order fourth read above, orders have been issued  
to include 133 additional hospitals and inclusion of Additional Speciality in  

29 hospitals in the approved list of Hospitals under New Health Insurance 
Scheme, 2018 for Pensioners (including spouse)/Family Pensioners. 

5. In the Government order fifth read above, orders have been issued to 
include 52 additional hospitals in the approved network hospitals, inclusion of 

additional speciality for 1 hospital, for name change 1 hospital and for deletion of  
5 hospitals under New Health Insurance Scheme, 2016 for Employees based on 

the recommendations of the Accreditation Committee. 

6. The Commissioner of Treasuries and Accounts in his letter sixth read 

above has submitted proposals to include 52 additional hospitals in the approved 
network hospitals, inclusion of additional speciality for one (1) hospital, for name 

change 1 hospital and for deletion of  5 hospitals in the under New Health 
Insurance Scheme, 2018 as recommended by the Accreditation committee. 

7. The Government, after careful consideration of the recommendations of 
the Accreditation Committee, have decided to include 52 (Fifty two) additional 

hospitals in the approved network hospitals, inclusion of additional speciality for  
1 (one) hospital, for name change 1 hospital and for deletion 5 (Five) hospitals 

under New Health Insurance Scheme, 2018 for Pensioners (including 
spouse)/Family Pensioners as detailed in the Annexure I to IV to this order and 

issue orders accordingly.  

(BY ORDER OF THE GOVERNOR)  
 

                          S.KRISHNAN 
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT 

 

To 

All Secretaries to Government. 

All Departments of Secretariat. 

The Legislative Assembly Secretariat, Chennai - 600 009. 
The Governor's Secretariat, Raj Bhavan, Chennai - 600 022. 

All Heads of Departments. 

TheTamilNadu Information Commission, Block No.19, Government Farm Village, Saidapet, 

Chennai-600015. 

The Commissioner of Treasuries and Accounts, Nandanam, Chennai-600 035. 

The United India Insurance Company Limited, Chennai. 
The Accountant General (A&E), Chennai - 600 018. (By name) 

The Accountant General (A&E), Chennai - 600 018 
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The Principal Accountant General (Audit-I), Chennai -600 018. 

The Accountant General (Audit-II), Chennai - 600 018. 

The RAO, O/o. the Accountant General (Audit-I), Chennai - 600 009. 
The Registrar, High Court, Chennai - 600 104. 

The Secretary, Tamil Nadu Public Service Commission, Chennai-600003. 

The Commissioner, Greater Corporation, Chennai. 

The Commissioner, Corporation of Madurai/Coimbatore/Tiruchirappalli/Salem/Tirunelveli     

       /Erode/Tiruppur/Vellore/Thoothukudi/Thanjavur/Dindigul/Nagercoil/Hosur. 

All District Collectors / District Judges / Chief Judicial Magistrates. 
All Regional Joint Directors of Treasuries and Accounts Departments. 

The Pension Pay Officer, Chennai - 600 035. 

All Treasury officers / Sub-Treasury Officers. 

All State Government owned Boards / Corporations. 

 
 

Copy to: 

The Finance (OP.I)/(OP.II)/(OP.III)/(OP.Misc)/PGC/PC/BGII/ Budget (Misc)/(Public) Department,       

       Chennai - 600 009. 

The Secretary to Chief Minister, Chennai-600 009. 

The Director of Pension, Chennai - 600 035. 
The Director of Local Fund Audit, Chennai - 600 035. 

All Municipal Commissioners. 

All Panchayat Union Commissioners. 

The President, Tamil Nadu Retired Officials Association, D.M.S. Complex, Chennai-6.  

The President, Tamil Nadu Secretariat Retired Officers Association, No.70, Medavakkam Tank Road,         
       Kilpauk, Chennai - 600 010. 

The President, Tamil Nadu Pensioners’ Association, 7, Neeli Veerasamy Street,  

       Triplicane, Chennai - 600 005. 

The President, All India Federation of Pensioners' Association, No.22, Kavarai Street,  

       Saidapet West, Chennai - 600 015. 

The President, The Retired Teachers Assoication, No.12, Abayambalpuram, Mayiladuthurai,  
       Nagapattinam District. 

The State President, All Bharat Confederation of Senior Citizens and Pensioners, No.7,      

       Bharathidasan Street, Avinashi, Coimbatore District. 

The President, The Indian Officers Association, No.35, Thiru Vi Ka High Road, Royapettah  

       High Road, Chennai - 600 014. 
The President, Tamil Nadu Senior Citizens' Association, No.V.95, Anna Nagar, 

       Chennai-600 040. 

The President, Tamil Nadu Senior Citizens and Pensioners Welfare Association, No.38-B,  

       First Main Road, Perumalpuram, Tirunelveli. 

The President, Retired Officials Association, Narayanarao Building, Muthu Kalathi Street,   

       Triplicane, Chennai-600 005. 
The President, Govt. TANSI Retired Employees Association, Plot No.65, Tamarai Salai,  

       Ayyappa Nagar, Pammal, Chennai-600 075. 

The President, Retired Agricultural Graduate Association, K-Block,No.2, Salai Road,  

       Housing Unit, Trichy - 621 003. 

The State President, Tamil Nadu Senior Agro Technologists’ Forum, No.11, Nachimuthu layout,    
       K.K.Pudur, Coimbatore – 641 038. 

The President, Tamil Nadu Corporation and Municipal Pensioners Association,  

       Varadhappan Street, Fort, Salem – 636 001. 

The President, Tamil Nadu Agricultural University Pensioners’ Association, TNAU Campus,  

       Coimbatore – 641 003. 

The State President, Tamil Nadu Retired Government Employees Association, No.3 (G1),     
       Krishnappa Street, Chepauk, Chennai –600 005. 
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The President, Tamil Nadu Retired Public Works Department Employees Association,      

       No.3/454, Veeramaa Munivar Street, East Mugapper, Chennai-37.  

The Welfare Association of Tamil Nadu Ind Absorbee Pensioners, No.12, 9th Street,  
       Tansi Nagar, Velachery, Chennai-600 042. 

Stock File / Spare Copy. 

 

 

-/Forwarded: By Order /- 
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ANNEXURE - I 
[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 
LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 

No. 

Name of the Hospital and 

their Address 
Contact Number Specialties  Available 

I) CHENNAI DISTRICT 

1 FORTIS HOSPITAL 

No.23/ 1 Arcot Road, 

Vadapalani,  

Chennai-600 026. 

 
 

044- 4020 4444 

044- 4020 4020 

General Medicine, Cardiology, 

Nephrology, Pediatrics, 

Gastro- enterology, 

Orthopaedics, General Surgery, 

Pulmonology, Gynaecology, 
Obstetrics, Urology, 

Cardiothoracic Surgeries, 

ENT, Endocrinology, 

Ophthalmology, 

Rheumatology, Neurology, 
Neurosurgery, Plastic Surgery 

2 MK SPECIALITY CLINIC 
Old No.86A, New No.161, 1 st 

Floor, Sree Sabari Complex 

Santhome High Road, 

MRC Nagar, R.A.Puram 

Chennai-600 028. 

044- 2493 5555 
91-99625 15555 

General Medicine, Cardiology, 
Nephrology, Orthopaedics, 

General Surgery, Pulmonology, 

Gynaecology, Obsteritics, 

Cardiothoracic Surgeries, ENT, 

Plastic Surgery 

3 

 

NAGAMANI HOSPITAL 

No.186,190 (Old 116, 118) 

G.A.Road,  

Old Washermenpet,  
Chennai-600 021. 

044- 2595 2727 

044- 4043 4444 

General Medicine, Cardiology. 

Nephrology, Pediatrics, 

Gastro- enterology, 

Orthopaedics, General Surgery, 
Pulmonology, Gynaecology, 

Obsteritics, Medical Oncology, 

Urology, ENT, Endocrinology, 

Ophthalmology, Haematology, 

Rheumatology, Plastic Surgery 

4 P&G NURSING HOME 

No.42, Old No.60,  
100 Feet Road, Vadapalani, 

Chennai-600 026. 

044- 2484 2214 

044- 4281 1999 

General Medicine, Cardiology, 

Pediatrics,Gastro-enterology, 
General Surgery, Gynaecology, 

Obsteritics, Medical Oncology, 

Urology, Ophthalmology, 

Surgical Oncology, Neurology 

5 SHANMUGAM MULTI 

SPECIALITY HOSPITAL 
Old No.79, New No.139, 

East Mada Church Street, 

Royapuram,  

Chennai-600 013. 

044- 2596 3424 

044- 2590 2425 

General Medicine, Cardiology 

Nephrology, Pediatrics, 
Gastro- enterology, 

Orthopaedics, General 

Surgery, Pulmonology, 

Gynaecology, Obsteritics, 

Medical Oncology, Urology, 
ENT, Endocrinology, 

Ophthalmology, Haematology, 

Surgical Oncology, 

Rheumatology, Neurology, 

Neuro surgery , Plastic 

Surgery, Vascular Surgery 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 

LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 
No. 

Name of the Hospital and 
their Address 

Contact Number Specialties  Available 

6 STAR BONE AND JOINT 

CENTRE 

No.158/284, Triplicane High 

Road, Triplicane, 

Chennai-600 005. 

044- 2854 4948 

044- 4206 1992 

Orthopaedics, General Surgery, 

Neurosurgery, Plastic Surgery 

7 SWAMY EYE CLINIC 
No.11, South Mada Street, 

Villivakkam,  

Chennai-600 049. 

044- 2617 3742 
044- 4286  3309 

Ophthalmology 

II) COIMBATORE DISTRICT 

8 MANU HOSPITAL 
No.1, Paari nagar, Sungam 

Bye-pass, Sungam, 

Coimbatore-641 045. 

99526 69787 
96777 65813 

General Medicine, Vascular 
Surgery, Neurology, Nephrology, 

Cardiology, Ortho, Gynaecology, 

Neonatology, Pediatric Surgery 

9 NRP HOSPITAL 
No l, LIC Agents Colony,  

Sundarapuram, 

Coimbatore-641 024. 

0422- 267 2886 
0422- 267 5979 

0422- 267 1954 

General    Medicine,     
Cardiology, Nephrology, 

Pediatrics, Gastro-  

enterology, Orthopaedics, 

General Surgery, Pulmonology, 

Gynaecology, Obsteritics, 

Medical Oncology Urology, 
ENT, Endocrinoloy, 

Haematology, Surgical 

Oncology. Rheumatology. 

Neurology, Neurosurgery, 

Plastic Surgery, Vascular 
Surgery 

 

 

III) CUDDALORE DISTRICT 

10 DR.AGARWAL EYE 
HOSPITAL 

No.47, Cuddalore Main 

Road. Mantharakuppam, 

Neyveli-607 802. 

097698 43259 Ophthalmology 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 

LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 
No. 

Name of the Hospital and 
their Address 

Contact Number Specialties  Available 

IV) DINDIGUL DISTRICT 

11 VADAMALAYAN 

HOSPITALS (P) LTD 

No.649 A/2, Angu 

Bharathi Nagar, 

Chettinaikanpatti  
Village Road,  

Dindigul-624 001. 

0451- 246 1000 

0451- 356 1000 

General    Medicine,    

Cardiology, Nephrology, 

Pediatrics, Gastro- enterology, 

Orthopaedics, General Surgery, 

Pulmonology, Gynaecology, 
Obsteritics, Medical Oncology, 

Urology, Cardiothoracic 

Surgeries, ENT, Endocrinology, 

Ophthalmology, Haematology, 

Surgical Oncology, Radiation 
Oncology, Rheumatology, 

Neurology, Neurosurgery, 

Plastic Surgery, Vascular 

Surgery 

12 JJ ARUL HOSPITAL 

No.2/1 A2, Dindigul to 
Madurai NH, Near 

Thomayapuram, 

Begambur (post) 

Dindigul-624 002. 

0451- 290 4002 

0451- 290 4003 

General Medicine, Cardiology, 

Gastro-enterology, 
Orthopaedics, 

General Surgery, Urology, 

Ophthalmology, Rheumatology, 

Neurology, Neurosurgery, Plastic 

Surgery 

 

V) KANYAKUMARI DISTRICT 

13 CALWIN HOSPITALS 

157A/2, Pattagasalianvilai, 

Ethamozhy Road, 

Nagercoil-629 002. 

04652- 260 900 General Medicine, Cardiology, 

Nephrology, Gastro-enterology, 

Orthopaedics, General Surgery, 

Pulmonology, Gynaecology, 

Obsteritics, Medical Oncology, 
Urology, Cardiothoracic 

Surgeries, ENT, Ophthalmology, 

Surgical Oncology, Neurology, 

Neurosurgery, Plastic Surgery, 

Vascular Surgery 

 
 

14 

 

LISTER HOSPITAL 

No.3/34 Main Road, 

Marthandam,  

kanyakumari -629 165 

04651- 205 152 General Medicine, Cardiology, 

Nephrology, Pediatrics, Gastro- 

enterology, General Surgery, 

Gynaecology, Obsteritics, 

Urology, ENT, Neurology 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 

LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 
No. 

Name of the Hospital and 
their Address 

Contact Number Specialties  Available 

VI) MADURAI DISTRICT 

15 ANAND EYE HOSPITAL 

No.294. Karpaga Nagar, 
K.Pudur,  

Madurai-625 007. 

0452- 450 4466 

91- 7871386292 

Ophthalmology 

16 BOOMA NURSING HOME 

22, Gokhale Road. Chinna 

Chokkikulam, 
Madurai-625 002. 

0452- 400 2500 

0452- 400 2510 

General Medicine, Pediatrics, 

Orthopaedics, General Surgery, 

Gynaecology, Obsteritics, Medical 
Oncology, Urology, ENT, 

Rheumatology, Neurology, 

Neurosurgery 

17 DR.RAO'S SERVICE                       

HOSPITAL 
No.59.Channel Road Melur,  

Madurai-625 106. 

91- 9655725673 

91- 9441026562 

General Medicine, Cardiology, 

Nephrology, Gastro-enterology, 
Orthopaedics, General Surgery, 

Urology 

 

18 HANNAH JOSEPH 

HOSPITAL 

No. 115/3B2&116/1 A2, 

Madurai- Tuticorin Ring 
Road, Chinthamani, 

Madurai-625 009. 

0452- 258 5822 

0452- 258 8491 

0452- 258 8402 

General Medicine, Cardiology, 

Nephrology, Pediatrics, 

Gastro- enterology, 

Orthopaedics, General Surgery, 
Pulmonology, Gynaecology, 

Urology, Cardiothoracic 

Surgeries, ENT, Endocrinology, 

Ophthalmology, Haematoloy, 

Surgical Oncology, Radiation 
Oncology, Rheumatology, 

Neurology. Neurosurgery, Plastic 

Surgery, Vascular Surgery 

19 SHAMEEM GASTRO 
HOSPITAL 

No.5/39, Indira Street,   

Yanakulai Junction, 

Anna Nagar,  

Madurai - 625 020. 

0452- 252 5535 
0452- 252 6535 

General Medicine. Cardiology, 
Nephrology, Gastro-enterology, 

General Surgery, Pulmonology, 

Medical Oncology, Urology, 

Neurology, Vascular Surgery 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 

LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 
No. 

Name of the Hospital and 
their Address 

Contact Number Specialties  Available 

VII) NAMAKKAL DISTRICT 

20 JEYAM EYE HOSPITAL 

No.4/135-B. Subedaur 
kaadu, Rasipuram Road, 

Near ATC    Depot,  

Muthukalipatty, 

Rasipuram-637 408. 

04287- 297766 Ophthalmology 

VIII) PUDUKOTTAI DISTRICT 

21 

 

MUTHURAJAS HOSPITAL 

3652. West 4th Street,  

(Near Santhaipettai),  

Pudukkottai-622 OO1. 

04322- 225521 

04322- 225522 

General  Medicine, Car›diology, 

Nephrology, Pediatrics, Gastro- 

enterology, Orthopaedics, 

General 

Surgery, Pulmonology, 
Gynaecology, 

Obsteritics, Medical Oncology, 

Urology, Cardiothoracic 

Surgeries, ENT, Endocrinology, 

Ophthalmology, Haematology, 

Surgical Oncology, 
Rheumatology, Neurology, 

Neurosurgery, Plastic Surgery, 

Vascular Surgery 

22 S.S. HOSPITAL 

5767, Santhanathapuram. 

3rd Street, 

Pudukkottai-622 001. 

04322- 229494 General Medicine, Cardiology, 

Nephrology, Pediatrics,  

Gastro- enterology, 

Orthopaedics, General Surgery, 
Pulmonology, Gynaecology, 

Obsteritics, Medical Oncology, 

Urology, Cardiothoracic 

Surgeries, ENT, Endocrinology, 

Ophthalmology, Haematology, 
Surgical Oncology, Radiation 

Oncology, Rheumatology, 

Neurology, Neurosurgery, 

Plastic Surgery, Vascular 

Surgery 

IX) SALEM DISTRICT 

23 DR.AGARWAL'S EYE 

HOSPITAL 

No.372, Rathna Complex 

Omalur Main Road,  

5 Roads,    
Salem-636 004. 

097698 43277 Ophthalmology 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 

LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 
No. 

Name of the Hospital and 
their Address 

Contact Number Specialties  Available 

24 A.P.MEDICAL CENTER 

Saradha College Road, 

Salem-636 016. 

0427- 277 9999 General Medicine, Cardiology, 
Nephrology, Pediatrics, Gastro- 

enterology, Orthopaedics, 

General Surgery, Pulmonology, 

Gynaecology, Obsteritics, 
Medical Oncology, Urology, 

Endocrinology, Surgical 

Oncology, Rheumatology, 

Neurology, Neuro surgery, Plastic 

Surgery, Vascular Surgery 

25 ALAGAPPA EYE 
HOSPITAL 
No.213/1. Aadavan 
Complex. Plot No.27,   
K.A.S. Park Road Near 
Volkswagon car showroom, 
Narasodipatti,  
SaIem-636 004. 

94430 28669 Ophthalmology 

26 G.V.JAYAM MULTI 
SUPER SPECIALITY 
CENTRE 
No.323- 1/ 140, Sri Ram 
Nagar, Veeranam Main Road,  
(Near Rajasekaran Kalyana 
Mandabam),  
Salem-3. 

0427- 229 6056 General Medicine, Cardiology, 
Nephrology, Pediatrics, 
Gastro- enterology, 
Orthopaedics, General Surgery, 
Pulmonology, Gynaecology, 
Obsterilics, Urology, ENT, 
Neurology, Neurosurgery, Plastic 
Surgery, Vascular Surgery 

27 S.P.EYE HOSPITAL 
No.95-FC, Poolampatti 
Road, 
Idappadi-637 101. 

04283- 222567 

98425  56717 
Ophthalmology 

28 SALEM POLYCLINIC 
No.250, Omalur Road. 
Salem-636 007. 

0427- 231 2020 General Medicine, Cardiology, 
Nephrology, Pediatrics, 
Gastro- enterology, 
Orthopaedics, General 
Surgery, Pulmonology, 
Gynaecology, Obsteritics, 
Medical Oncology, Urology, 
Cardiothoracic Surgeries, ENT, 
Endocrinology, Ophthalmology, 
Haematology,  Surgical Oncology, 
Radiation Oncology, 
Rheumatology, Neurology, 
Neurosurgery, Plastic Surgery, 
Vascular Surgery 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 

LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 
No. 

Name of the Hospital and 
their Address 

Contact Number Specialties  Available 

29 SREE BALA HOSPITAL 
No 33-A. Perumal street, 
Valapady-636 113. 

04292- 224466 General Medicine, Cardiology, 
Nephrology, Pediatrics, 
Orthopaedics, General Surgery, 
Obsteritics, Gynaecology, 
Urology, ENT, Ophthalmology, 
Rheumatology, Neurology, 
Neurosurgery , Plastic Surgery, 
Vascular Surgery 

30 THE EYE FOUNDATION 
GRL Arcade Complex. MG 
Road Comer, MG Road 
New   Sairlands, Alagapuram, 
Periyaputhur-636 016. 

91422 4242000 Ophthalmology 

X ) SIVAGANGAI DISTRICT 

31 SRI SUBA KOWSIX 

HOSPITAL 
No.36, Subramaniyapuram 

street,  

Devakottai-630 302. 

9443141627 

9445885711 

General Medicine, 

Anaesthesia, General Surgery, 
Laproscopic General Surgery, 

Urology Surgey, Pediatric 

Urology, Surgery, Surgical 

Gastero Enterology, Urology 

Gynaecology, Neuro Surgery 

XI) THANJAVUR DISTRICT 

32 AADHITHYA MEDICAL 

CENTRE 
No 64, 4th Cross Street. 

Cauvery Nagar, South, 

Thanjavur – 613 005. 

04362- 272433 

04362- 276433 

General Medicine, Cardiology, 

Nephrology, Gastro-enterology, 
Orthopaedics, General 

Surgery, Pulmonology, 

Gynaecology, Medical Surgery, 

Urology, ENT, Endocrinology, 

Surgical Oncology, 
Rheumatology, Neurology, 

Plastic Surgery, Vascular 

Surgery 

33 DR.R.G.K.EYE CARE 

CENTRE 

No.29, Marutham, New 
Housing Unit,  

Thanjavur-613 005. 

04362- 227417 
04362- 400514 

Ophthalmology 

34 NAVAMANI HOSPITAL 
No.90, East Main Street, 

Thanjavur-613 001. 

 

94437 13985 Ophthalmology 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 

LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 
No. 

Name of the Hospital and 
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35 RAKHURAM EYE 

HOSPITAL 

No-37, John Selvaraj Nagar, 

Near New Bus Stand,  

Kumbakonam-612 001. 

0433- 2430044 

9443 1 3 0 5 5 0  

Ophthalmology 

36 SRI NAADI HOSPITAL 

No.121 & 122, Nadiyambal 

puram, Mayilpalayam, 
Pattukottai-614 602. 

04373- 255499 

04373- 256499 

General Medicine, Cardiology 

Nephrology, Gastro-

enterology, Orthopaedics, 
General Surgery, Medical 

Oncology, Urology, 

Cardiothoracic Surgeries, 

Neurology, Neurosurgery, 

Plastic Surgery, Vascular 
Surgery 

XII) THENI DISTRICT 

37 SRI GANAPATHI 
EYE/DENTAL CARE 

No.405, Vikram Scan Year, 

Periyakulam Main Road, 

Theni-625 531.  

04546- 253696 
97865   20696 

Ophthalmology 

38 THENI  NATTATHI 

KSHATRIYAKULA 
HINDU NADAR 

URAVINMURAI 

CHARITY FUND 

HOSPITAL 

No.24. N.R.T Nagar  

Main Road,  
Theni. 

04546- 261010 

94432   49558 
94888    00042 

General     Medicine,      

Cardiology, 
Nephrology, Pediatrics, 

General Surgery, 

Pulmonology, Gynaecology, 

Obsteritics, Medical Oncolngy, 

Urology, ENT, Endocrinology, 

Surgical Oncology, Neurology, 
Neurosurgery, Plastic Surgery 

XIII) THOOTHUKUDI DISTRICT 

39 B.G. HOSPITAL 

No. 1/393, Tuticorin Road, 

Veerapandianpatnam, 

Tiruchendur-628 216 

04639- 245316 General Medicine, Cardiology, 
Nephrology, Pediatrics, 
Orthopaedics, Urology, 
Gynaecology, General 
Surgery, Neurology, 
Neurosurgery 

40 THE IVA NURSING HOME 
No.209-A. V.E.Road, 
Damodaranagar  
Main Road,  
Tuticorin -628 003. 

2323454 

2320213 

General Medicine,  Cardiology, 
Nephrology, Pediatrics,  
Gastro-enterology, 
Orthopaedics, General 
Surgery, Pulmonology, 
Obsteritics, 
Medical Oncology, Urology, 
Surgical Oncology, Neurology, 
Neurosurgery, Plastic Surgery 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 
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XIV) TIRUPPUR DISTRICT 

41 DR.AGARWAL'S EYE 

HOSPITAL 

No.32, Rayapandaram 

Street, Pushpa Theatre Bus 

Stop, Near Pooja Scans, 
Avinashi Road,  

Tirupur-641 602. 

098192 97138 Ophthalmology 

42 SHETTY HOSPITAL 

No. 182/31 , Saravana  

Pillai Street,  

U dumalpet-624 126. 

04232- 224244 Ortho, Gynecology, General               

Surgery, Urology 

XV) TIRUCHIRAPALLI DISTRICT 

43 KATHIR HOSPITAL 
No.101-A, Salai Road, 

(Rukmani Bus Stop) 

Woraiyur,  

Trichy-620 003. 

0431- 497 2409 
0431- 296 2825 

General Medicine, Cardiology, 
Nephrology, Pediatrics, 

Gastro- enterology, 

Orthopaedics, General Surgery, 

Pulmonology, Gynaecology, 

Obsteritics, Medical Oncology, 

Urology, ENT, Surgical 
Oncology, Neurology, 

Neurosurgery, Plastic Surgery 

44 SAKTHI HOSPITAL 

No.75. Poovalur Road, 

Lalgudi,  

Trichy-621 601. 

94871  91981 

96599    82280 

General Medicine, Cardiology, 

Pediatrics, Orthopaedics, 

General Surgery, 

Gynaecology, Obsceritics, 

Urology, ENT 

45 SUDHARSAN EYE CENTRE 
FS-3, Tamil cauvery, 

Kumbakonam, Kallanai Road, 

Thiruvanaikovil, 

Trichy-620 005. 

97891  82577 
98942  67877 

Ophthalmology 

46 VELAN SPECIALITY 

HOSPITALS PVT. LTD. 

No.1, Highways Colony, Jail 
comer. Pudukkottai main 

road, Subramaniyapuram. 
Trichy-620 020. 

0431- 233 4444 General    Medicine,   

Cardiology, Nephrology, 

Pediatrics, Gastro- enterology, 
Orthopaedics, General 

Surgery, Pulmonology, 

Gynaecology, Obsteritics, 

Urology, Cardiothoracic 

Surgeries, ENT,   
Endocrinology, Haematology, 

Surgical Oncology, 

Rheumatology, 

Neurology, Neurosurgery, 

Plastic Surgery, Vascular 

Surgery 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 

LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 
No. 

Name of the Hospital and 
their Address 

Contact Number Specialties  Available 

XVI) VELLORE DISTRICT 

47 THIRUMALAI MISSION 
HOSPITAL 

Thirumalai Nagar,  

Vanapadi Road,  

Ranipet-632 404. 

04172- 244520 
04172- 244521 

General Surgery, Ortho, 
Dialysis, Gynaecology, ENT 

XVII) VILLUPURAM DISTRICT 

48 SRI HARI MULTI    
SPECIALITY HOSPITAL 

No.288/7B, Rajambal Nagar, 

Salem Main Road, 

Kallakurichi-606 202. 

04151- 227199 General     Medicine,      
Cardiology, Pediatrics, Gastro-

enterology, Orthopaedics, 

General Surgery, 

Pulmonology,Gynaecology, 

Obsteritics, Medical Oncology, 

Urology, ENT, Ophthalmology, 
Surgical Oncology, Neurology, 

Neurosurgery,   Plastic    

Surgery, Vascular Surgery 

         XVIII) VIRUDHUNAGAR DISTRICT 

49 LYSANDER HOSPITAL 

lNDIA PVT. LTD. 

No 140 to 143,  

West Car street, 

Virudhunagar–626 001. 

04562- 243233 

04562- 242288 

94887   19900 

General Medicine, Cardiology, 

Gastro-enterology, 

Orthopaedics, General 

Surgery, Gynaecology, 

Urology, ENT 

50 MEENAKSHI 

MEMORIAL    HOSPITAL 
No.164, PACR Salai, 

Rajapalayam,  

Virudhunagar-626 117. 

04563- 222933 General     Medicine,      

Cardiology, Nephrology, 
Gastro-enterology, 

Orthopaedics, General 

Surgery, Gynaecology, 

Obsteritics, Medical Oncology, 

Urology, Surgical Oncology, 

Neurology, Neurosurgery, 
Plastic Surgery, Vascular 

Surgery 

XIX) PUDUCHERRY  

 51 CLINIC NALLAM, 
No.86. Eswaran Koil Sreet, 

Puducherry-605 001. 

0413- 2338100 General      Medicine,      
Cardiology, Nephrology, 

Pediatrics, Gasro- enterology, 

Orthopaedics, General Surgery, 

Pulmonology, Gynaecology, 

Obsterilics,      Medical      

Oncology, 
Urology, ENT, Haematology, 

Surgical Oncology, 

Rheumatology, Neurology, 

Plastic Surgery, Vascular 

Surgery 
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[G.O.(Ms).No.141, Finance (Pension) Department, Dated: 11.06.2021] 

LIST OF ADDITIONAL HOSPITALS APPROVED UNDER NEW HEALTH 

INSURANCE SCHEME, 2018 

Sl. 
No. 

Name of the Hospital and 
their Address 

Contact Number Specialties  Available 

52 SRI LAKSHMI 

NARAYANA INSTITUTE  

OF MEDICAL SCIENCE 

Osudu, Agaram Village, 

Villianur Commune. 
Kudapakkam Post, 

Puducherry-605 502. 

0413- 266 1998 Interventional Cardiology, 

Nephrology, neurology, Medical 

and Surgical Gastro-

Enterology. neurology and 

Neuro Surgery, Vascular 
Surgery, Plastic and Burns, 

Laproscopic Surgeries, 

Medical Surgical Oncology 

 

 

-/True Copy/- 
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ANNEXURE-II 

[G.O.(Ms).No.141, Finance (Pension) Department, Dated:11.06.2021] 

LIST OF ADDITIONAL SPECIALITIES ADDED TO THE APPROVED HOSPITALS UNDER NEW 
HEALTH INSURANCE SCHEME, 2018 

 

Sl. 

No. 

Name of the Hospital and 

their Address 
Contact Number Specialties  Available 

I) CHENNAI DISTRICT 

1 RAADHA RAJENDRAN 

HOSPITAL PVT.LTD. 

 No-07-10, Vembuli Amman  
Koil Street, Alandur,  

 Chennai. 

044- 420 09552 

044- 420 09553 

Neurosurgery, Medical & 

Surgical gastroenterology, 

Medical oncology, Surgical 

Oncology. 

 

-/True Copy/- 
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ANNEXURE-III 

[G.O.(Ms).No.141, Finance (Pension) Department, Dated:11.06.2021] 

LIST OF NEWLY NAMED HOSPITALS UNDER  NEW HEALTH INSURANCE  
SCHEME, 2018 

 

Sl. 

No. 

Name of the Hospital and 

their Address 
Contact Number Proposed Name Change  

I)  TRICHIRAPPALLI  DISTRICT 

1 SUNDARAM HOSPITAL, 

No.17, EVR Road,  

Puthur, 

Trichy- 620 017. 

0431- 277 1221  Dr.M.SUNDARAM 
HOSPITAL PRIVATE 

LIMITED 

No.17, EVR Road, Puthur, 
Trichy-620 017 

 

 

-/True Copy/- 
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ANNEXURE-IV 

[G.O.(Ms).No.141, Finance (Pension) Department, Dated:11.06.2021] 

LIST OF HOSPITALS TO BE DELETED UNDER NEW HEALTH INSURANCE  
SCHEME, 2018 

 

 
Sl. 
No. 

 
Name of the 
Hospitals 

 

Address as per G.O. 

 
 

District 

 

Reason for Deletion 

I) DINDIGUL DISTRICT 

1 JJ Arul Hospital No.8/2, YMR Patti, 
Telephone Colony, 
Dindigul- 624 001. 

Dindigul Hospital shifted to new’ Address. 
Sub Committee made inspection 
in the hospital and based on that 
JJ Arul Hospital included in the 
new empanelment list with new 
address. 

II) MADURAI DISTRICT 

 2 Hannah Joseph 
Hospital 

134, Lake view Road, 
K.K.Nagar, 
Madurai-625 020. 

Madurai Hospital shifted to new Address. 
Sub Committee made inspection in 
the hospital and based on that 
Hannah Joseph Hospital included 
in the new empanelment list with 
new address. 

3 Anand Eye 

Hospital 

No 12, Karpaga Nagar, 
K.pudur, 
Madurai-625 007. 

Madurai Hospital shifted to new Address. 
Sub Committee made inspection 
in the hospital and based on that 
Anand Eye Hospital included in 
the new empanelment list with 
New address. 

                                               III) SALEM DISTRICT 
 
4 Dr Agarwal's 

Eye     
Hospital 

19. Murugesan Ultra 
Home Complex,  
7. Meyyanur  
Bypass Road.  
Salem-636 004. 

Salem Hospital shifted to new Address. 
Sub Committee made inspection in 
the hospital address and based on 
that Dr.Agarwal’s Eye Hospital 
included in the new empanelment 
list with new 
address.  

                                              IV) TIRUPPUR DISTRICT 

5 Dr.Srini's 
Eye 
Hospital 

No.32, Rayapandaram 
Street, Pushpa Theater 
Bus Stop, Near Pooja 
Scans, Avinashi Road, 
Tirupur- 641 602. 

Tiruppur Hospital requested Name change. 
Sub Committee made inspection in 
the hospital and based on that 
Dr.Agarwal's Eye Hospital included 
in the new empanelment list. 

                                                 
-/True Copy/- 
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MANUSCRIPT SERIES 

FINANCE [Allowances] DEPARTMENT 
 

G.O.Ms.No.142, Dated 15th June 2021. 
(Pilava, - Aani 1, Thiruvalluvar Aandu 2052) 

ABSTRACT 

General Provident Fund – Debarring the sanction of General Provident 

Fund Subscribers who had been Dismissed / Removed / Compulsorily  
Retired / Invalidation from service – Amendment to Rule 28 (1) of the 

General Provident Fund (TN) Rules – Orders – Issued. 

Read the following:- 

From the Accountant General (A&E), Chennai D.No.AG 

(A&E)/FM.1/FT3/VI/2021/17-17625, Dated 09.09.2020 
and 22.03.2021. 

-oOo- 
ORDER: 

 
 In the letter read above, the Accountant General (A&E) Chennai has 
requested to revisit the first proviso to sub rule 1 of Rule 28(1) of Tamil 

Nadu General Provident Fund Rules so as to mitigate the hardship to the 
subscribers who had been Dismissed / Removed / Compulsorily Retired / 

Invalidated from service but attained the age of superannuation. 
 

 2. The Government after careful examination of the proposal of 

Accountant General and in order to process the balance amount in the 
General Provident Fund Account of the subscribers Dismissed / Removed / 

Compulsorily Retired / Invalidation from service, decided to issue the 
following amendment to the Tamil Nadu General Provident Fund Rules (TN) 
Rules as follows: 
 

 Accordingly, the following Notification will be published in the TAMIL 

NADU GOVERNMENT GAZETTE.  

 
NOTIFICATION. 

  
In exercise of the powers conferred by the proviso to Article 309 of the 

Constitution of India, the Governor of Tamil Nadu hereby makes the 

following amendment to the General Provident Fund (Tamil Nadu) Rules. 
 

AMENDMENT. 

          In the said Rules, 
 

 In rule 28, after the first proviso to sub-rule (1), the following proviso 

shall be inserted, namely:- 
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“Provided further that, notwithstanding anything contained in the first 

proviso, if the subscriber has attained the age of superannuation, the 
amount standing to his credit in the Fund shall be payable to him, along 
with interest in the manner as provided in sub-rule (4) of rule 13: 

 
Explanation:  The above proviso shall be applicable to all subscribers 

where the amount standing to the credit of the subscriber in the Fund has 
not been paid under the first proviso as on the date of coming into force of 
this proviso.” 

 
 

                           (BY ORDER OF THE GOVERNOR) 

S. KRISHNAN 
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT 

To  
All Secretaries to Government. 
The Secretary, Legislative Assembly Secretariat, Chennai-9. 
The Secretary to the Governor, Raj Bhavan, Guindy, Chennai-32. 
The Comptroller, Governor's Household, Raj Bhavan, Guindy, Chennai-32. 
The Governor's Secretariat, Raj Bhavan, Guindy, Chennai-32. 
All Heads of Departments. 
All Departments of Secretariat (OP/Bills) 
All Collectors / All District Judges / All Chief Judicial Magistrates. 
The Accountant General (Accounts and Entitlements), Chennai-18. 
The Accountant General (Accounts and Entitlements), Chennai – 18. (by name)  
The Principal Accountant General (Audit-I), Chennai-35. 
The Principal Accountant General (Audit –I), Chennai -35. (by name) 
The Accountant General (Audit - II), Chennai-6. 
The Accountant General (Audit –II), Chennai -6. (by name) 
The Accountant General (CAB), Chennai -9 / Madurai. 
The Special Commissioner  and Commissioner of Treasuries and Accounts, 

Chennai-15. 
The Pay and Accounts Officer, Secretariat, Chennai -9. 
The Pay and Accounts Officer, (North / South), Chennai -79/35. 
The Pay and Accounts Officer, Madurai – 625 001. 
All Treasury Officers / Sub-Treasury Officers. 
The Director of Local Fund Audit, Chennai – 108. 
The Chairman, Tamil Nadu Public Service Commission, Chennai -2. 
The Commissioner of Tribunal for Disciplinary Proceedings, No.6,  
     Manickeswari Road, Chennai – 10. 
The Registrar General, High Court, Chennai-104. 
The Registrar General, High Court, Chennai – 104. 
The Director of Pension, Integrated office complex of Finance, Amma complex, 
     3rd Floor, 571 Anna salai, Nandanam, Chennai- 35. 
The Pension Pay Officer, Chennai – 6. 
The Registrar of all Universities in Tamil Nadu. 
All State - owned Corporations and Statutory Boards. 

   The Commissioner of all Corporations in Tamil Nadu. 
Copy to: 
The Secretary to Hon’ble Chief Minister, Chennai-9. 
The Principal Private Secretary to Chief Secretary to Government, Chennai-9. 
The Senior Principal Private Secretary to the Additional Chief Secretary to 

Government, Finance Department, Chennai-9. 
The Secretary to Government of India, Ministry of Home Affairs, New Delhi. 
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The Secretary to Government of India, Ministry of Finance (Department of 
Economic Affairs), New Delhi. 

The Secretary to Government of India, Ministry of External Affairs, New Delhi. 
The Senior Research Officer, Pay Research Unit, Ministry of Finance, (Department 

of Expenditure), Room No.261, North Block, New Delhi. 
Stock File / Spare Copies. 

-/ Forwarded : By Order /- 
 
 

 
SECTION OFFICER 
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MANUSCRIPT SERIES 

FINANCE [Pension] DEPARTMENT 

G.O.Ms.No.164, Dated 07th July 2021. 

(Pilava, Aani -23, Thiruvalluvar Aandu-2052) 

ABSTRACT 

Pension – Tamil Nadu Government Pensioners’ Family Security Fund Scheme – 
Enhancement of Pensioners contribution – Orders – Issued. 

Read the following:- 

1. G.O.Ms.No.762, Finance (Pension) Department, dated 31-12-1996. 

2. G.O.Ms.No.315, Finance (Pension) Department, dated 12-06-1997. 

3. G.O.Ms.No.639, Finance (Pension) Department, dated 26-12-1997. 

4. G.O.Ms.No.167, Finance (Pension) Department, dated 26-04-1999. 

5. G.O.Ms.No.242, Finance (PGC) Department, dated 30.05.2000. 

6. G.O.Ms.No.413, Finance (PGC) Department, dated 17.10.2001. 

7. G.O.Ms.No.189, Finance (Pension) Department, dated 07.06.2013. 

8. From the Director of Pension Letter Rc.No.1899/F1/2020, 

dated 04.05.2021. 

 -oOo- 
 

ORDER: 

In the Government Order first read above, as amended in Government 

order second read above, orders have been issued implementing the Tamil 
Nadu Government Pensioners’ Family Security Fund Scheme in respect of State 
Government pensioners including Teacher pensioners and the pensioners of All 

India Services belonging to the Tamil Nadu Cadre with effect from 01.01.1997. 
In the Government order third read above, orders have been issued prescribing 
the procedure for the recovery of pensioners contribution and the payment of 

lumpsum amount to the Tamil Nadu Government pensioners including Teacher 
pensioners and the pensioners of All India Services belonging to the Tamil 

Nadu Cadre who are drawing pension from the Treasuries / Sub-Treasuries 
and under the Public Sector Bank Scheme outside the State. According to the 
scheme, the contribution of Rs.20/- per month was deducted from the pension 

towards the Tamil Nadu Government Pensioners’ Family Security Fund Scheme 
till their death. In the case of death of the pensioners, after contributing for one 

year to the fund, a sum of Rs.25,000/- was paid to his spouse and if the 
spouse is not alive, the amount was paid to the nominee if specific nomination 
is filed with the pension disbursing officer failing which to all the legal heirs in 

the equal share. This is a self supporting scheme run on the contribution given 
by the pensioners. 

 

P.T.O 
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2. As the inflow to the fund was not sufficient to meet the outflow, the 
contribution was increased from Rs.20/- per month to Rs.40/- per month with 

effect from 01.04.1999 in the Government Order fourth read above and again 
the contribution was increased from Rs.40/- per month to Rs.50/- per month 

with effect from June, 2000 in the Government Order fifth read above. 
  

3. Subsequently, in the Government Order sixth read above, the 
contribution was increased from Rs.50/- per month to Rs.70/- per month with 

effect from 01.11.2001 and this contribution was not enhanced eventhough the 
Family Security Fund amount was increased from Rs.25,000/- to Rs.35,000/- 
w.e.f. 01.06.2012 and later the contribution was increased marginally from 

Rs.70/- per month to Rs.80/- per month with effect from 07.06.2013 in the 
Government Order seventh read above when the Family Security Fund amount 
was increased from Rs.35,000/- to Rs.50,000/-. 

 

4. In the letter eighth read above, the Director of Pension, has stated that 
there are a large number of claims pending for settlement in Family Security 

Fund as on date due to insufficient fund provisions. He has pointed out that 
though the Tamil Nadu Government Pensioners’ Family Security Fund Scheme 
is a self-supporting scheme, the subscription amount collected from the 

pensioners is not sufficient to settle the Family Security Fund claims on time 
and therefore the spouse / nominees of the Pensioners are urging for early 
settlement. He has therefore requested the Government to enhance the 

subscription collected from the pensioners suitably to settle the claims without 
delay. 

 

5. The Government have examined the proposal of Director of Pension in 
the light of the fact that, the annual receipt is about Rs.43.00 crore, while the 

outgo given the average annual claims of 15,500 will be around Rs.77.50 crore 
annually. Hence, the annual deficit of accrual into the fund is about Rs.35.00 
crore and clearly not sustainable on the basis of the contribution made by the 

Pensioners and therefore it is considered imperative to enhance the 
contribution from the Pensioners suitably. Accordingly, Government direct that 

the Pensioners contribution towards Tamil Nadu Government Pensioners’ 
Family Security Fund Scheme shall be enhanced from Rs.80/- per month to 
Rs.150/- per month to run the scheme effectively for making payments of the 

claims without any backlog. 
 

6. There shall be no change in the existing rules and regulations 
governing the sanction of assistance under Tamil Nadu Government 
Pensioners’ Family Security Fund Scheme. 

 

7. This order shall take effect from 01.07.2021. 
 

  (BY ORDER OF THE GOVERNOR) 
 

S.KRISHNAN 

ADDITIONAL CHIEF SECRETARY TO GOVERNMENT 

To  
All Secretaries to Government. 
All Departments of Secretariat. 

The Legislative Assembly Secretariat, Chennai-600009. 

The Governor's Secretariat, Raj Bhavan, Chennai-600022. 

All Heads of Departments. 
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TheTamilNadu InformationCommission,Block No.19,Government Farm Village, Saidapet, 

Chennai-600015. 
The Accountant General (A&E), Chennai-600018. 

The Principal Accountant General (Audit-I), Chennai-600018. 

The Accountant General (Audit-II), Chennai-600018. 

O/o the Accountant General (CAB), Chennai-600009. 

The Registrar, High Court, Chennai-600104. 

The Secretary, Tamil Nadu Public Service Commission, Chennai-600 003. 
The Commissioner, Greater Chennai Corporation, Chennai-600 003. 

The Commissioner, Madurai/Coimbatore/ Tiruchirappalli /Salem /Tirunelveli /Erode / 

Tiruppur/ Thoothukudi/ Vellore/ Thanjavur / Dindigul / Nagarcoil / Hosur / Avadi. 

All District Collectors/District Judges/Chief Judicial Magistrates. 

All Regional Joint Directors of Treasuries and Accounts Departments. 
The Pension Pay Officer, Chennai-600035. 

All Treasury  Officers /Sub-Treasury Officers. 

All State Government owned Boards/Corporations. 

 

Copyto: 

The Finance (OP.I)/(OP.II)/(OP.III)/(OP.Misc)/PGC-I/ PGC-II/ PC/ BG-I / BG-II/ GBC-BGM)/ 
Public/Bills Department,Chennai-600009. 

The Secretary to Hon’ble Chief Minister, Chennai-600009. 

The Special Personal Assistant to Hon’ble Minister for Finance & Human Resources 

Management, Chennai-600009. 

The Director of Pension, Chennai-600035. 
The Commissioner of Treasuries and Accounts, Chennai-600 035. 

The Director of Local Fund Audit, Chennai-600 035. 

All Municipal Commissioners. 

All Panchayat Union Commissioners. 

The Reserve Bank of India, Chennai-600001. 

All Head Offices/Regional Offices of Public Sector Banks through the Director of Pension,  
Chennai-600035. 

All Public Sector Banks including outside of State through the Director of Pension, 

Chennai-600035. 

The President, Tamil Nadu Retired Officials Association, D.P.I. Complex, College Road, 

Chennai-600006. 
The President, Tamil Nadu Secretariat Retired Officers Association, No.70, Medavakkam Tank 

Road, Kilpauk, Chennai-600010. 

The President, Tamil Nadu Pensioners Association, No.7,  Neeli Veerasamy Street, Triplicane, 

Chennai-600 005. 

The President, All India Federation of Pensioners' Association, No.22, Kavarai Street, Saidapet 

West, Chennai-600015. 
The President, The Retired Teachers Assoication, No.12, Abayambalpuram, Mayiladuthurai, 

Nagapattinam District. 

The State President, All Bharat Confederation of Senior Citizens and Pensioners,  

No.7, Bharathidasan Street, Avinashi, Coimbatore District. 

The President, The Indian Officers Association, No.35, Thiru Vi Ka High Road, Royapettah High 
Road, Chennai-600014. 

The President,Tamil Nadu Senior Citizens' Association, No.V.95, AnnaNagar, Chennai-600 040. 

The President,Tamil Nadu Senior Citizens and Pensioners Welfare Association, No.38-B, First 

Main Road, Perumalpuram, Tirunelveli. 

The President, Retired Officials Association, Narayanarao  Building, Muthu Kalathi Street, 

Triplicane, Chennai-600005. 
The President, Govt.Tansi Retired Employees Association, PlotNo.65, Tamarai Salai, Ayyappa 

Nagar, Pammal, Chennai-600075. 

The President, Retired Agricultural Graduate Association, K-Block,  No.2, Salai Road, Housing 

Unit,Trichy-621 003. 

The President, Tamil Nadu Corporation and Municipal Pensioners Association, Varadhappan 
Street, Fort, Selam – 636 001. 

P.T.O 
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The President, Tamil Nadu Agricultural University Pensioners’ Association, TNAU Campus, 

Coimbatore – 641 003. 
The State President, Tamil Nadu Retired Government Employees Association,  No.3 (G1), 

Krishnappa St, Chepauk, Chennai – 5. 

The President, Tamil Nadu Retired Public Works Department Employees Association, 

No.3/454, VeeramaaMunivar Street, East Mugapper, Chennai – 37. 

The Welfare Association of Tamil Nadu Ind Absorbee Pensioners, No.12, 9th Street, Tansi Nagar, 

Velachery, Chennai-600 042. 
The President, Grama Udyogasthargal Munsif Karnam, Pensioners Association. No.10-D, 

Radhakrishnan Colony, 1st Floor, Sashthri Road, Thennur, Trichirappalli. 

The State President, Tamil Nadu Senior Agro Technologists’ Forum, No.1/49, Nedungal Post, 

Kaveripattinam, Krishnagiri- 635 112. 

The State President, Rural Development Department Pensioners Association.No.3/415,  
South Street, Kambarasampettai post, Trichy-620 101. 

The President, Retired Officials Association, Plot No.1740, Second Floor,18th Main Road, Anna 

Nagar West, Chennai – 600 040. 

The Secretary, Tamil Nadu Retired Judges Welfare Association, D-39, 5th 1st Cross Street, 

Bharat Ratna Rajeev Gandhi Nagar, Pudur, Ambattur, Chennai-53. 

Stock File/Spare Copies. 

 

-/Forwarded: By Order /- 

 
 

 
        SECTION OFFICER 

 

 

 

 

 





































                                                                                                                                                                        

 

 

TAMIL NADU GOVERNMENT SERVANTS’ FAMILY SECURITY FUND 

SCHEME – Lumpsum amount payable in case of death of Government 
employees while in service – Enhancement from Rs.3,00,000/- to 

Rs.5,00,000/-  Orders - Issued. 

 Finance (Pension) Department 
 

G.O.(Ms) No.197,                   Dated:01.09.2021. 

                             Pilava, Aavani – 16, 
       Thiruvalluvar Aandu - 2052. 

                                    

                                                                    Read:-  
 

1. G.O.Ms.No.1515, Finance Department, dated: 03-12-1973. 
2. G.O.Ms.No.101, Finance (Pension) Department, dated: 03-02-1975. 
3. G.O.Ms.No.265, Finance (Pension) Department, dated: 01-04-1985. 
4. G.O.Ms.No.704, Finance (Pension) Department, dated: 10-07-1989. 
5. G.O.Ms.No.531, Finance (Pension) Department, dated: 19-07-1991. 
6. G.O.Ms.No.501, Finance (Pension) Department, dated: 14-08-1996. 
7. G.O.Ms.No.483, Finance (Pension) Department, dated: 12-09-1997. 
8. G.O.Ms.No.131, Finance (Pension) Department, dated: 21-02-2006. 
9. G.O.Ms.No.57, Finance (Pension) Department, dated: 22-02-2016 

******* 

ORDER: 
 

 The Tamil Nadu Government Servants’ Family Benefit Fund Scheme, 

subsequently renamed as Tamil Nadu Government Servants’ Family 
Security Fund Scheme was launched with effect from 1-1-1974, as a self 
insurance scheme without involving Life Insurance Corporation of India to 

support the family of Government employees including those in temporary 
and non-pensionable service, persons in foreign service and on deputation 

(menials paid from contingencies) and persons borne on provincialised 
work-charged establishments and All India Service Officers belonging to 
Tamil Nadu cadre, who die in harness.  The subscriber’s contribution under 

the scheme was initially fixed at Rs.10/- p.m. deducted from the pay bill.  
The lumpsum amount payable in the case of death of the subscribers while 
in service was fixed at Rs.10,000/- 

2. The monthly contribution and lumpsum amount payable under 
this scheme were revised from time to time.  In the Government Order ninth 

read above, it was ordered to deduct a sum of Rs.60/- p.m. as subscribers’ 
contribution and to pay a sum of Rs.3,00,000/- as lumpsum amount in the 
event of death of the Government servant under this scheme with effect from 

01.02.2016. 

2… 



:2: 

 

                                                                                                                                                                                                                                                                                                                                                                                             

3. The Hon’ble Minister for Finance and Human Resources 
Management of Tamil Nadu in the Budget Speech 2021-2022 on 

13-08-2021 has announced that, “the lumpsum grant from the Family 
Security Fund paid to the family of a Government employee who dies while in 
service will be enhanced from Rs.3 lakh to Rs.5 lakh. Accordingly, the 
subscription to the Fund shall be enhanced to Rs.110/- per month. This 
benefit is also applicable to the employees covered under Group Insurance 
Scheme”. 

 

 4. Accordingly, the Government issues the following orders:- 

i. The lumpsum amount payable under Tamil Nadu Government 

Servants’ Family Security Fund Scheme shall be enhanced to 
Rs.5,00,000/-  

 

ii. The employees contribution under this scheme shall be 
enhanced to Rs.110/- p.m with effect from September 2021 
and this contribution will continue till the superannuation of 

the Government employees. 
 

iii. The existing rules and other instructions governing the        
Tamil Nadu Government Servants’ Family Security Fund 
Scheme shall continue. 

 
   5. The above Orders shall take effect from 01-09-2021. 

 
 (BY ORDER OF THE GOVERNOR) 

 
 

 
 

 

 

                        S.KRISHNAN 

ADDITIONAL CHIEF SECRETARY TO GOVERNMENT 

 
 

To  
All Secretaries to Government. 
All Departments of  Secretariat. 
The Legislative Assembly Secretariat,Chennai-600 009. 

The Governor's Secretariat, Raj Bhavan,Chennai-600 022. 
All Heads of Departments. 
The TamilNadu Information Commission, 
 Block No.19, Government Farm Village, Saidapet, Chennai-600 015. 
The Accountant General (A&E), Chennai-600 018. 
The Principal Accountant General (Audit-I), Chennai-600 018. 
The Accountant General (Audit-II), Chennai-600 018. 
The Accountant General (CAB),Chennai-600 009. 
The Registrar, High Court,Chennai-600 104. 
The Secretary, Tamil Nadu Public Service Commission,Chennai-600 003. 
The Commissioner, Greater Chennai Corporation, Chennai-600 003. 
The Commissioner, Madurai/Coimbatore/ Tiruchirappalli/Salem/Tirunelveli/ 

Erode / Tiruppur/ Thoothukudi/ Vellore/ Thanjavur / Dindigul / Nagarcoil / 
Hosur / Avadi. 

All District Collectors/District Judges/Chief Judicial Magistrates. 

3… 
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All Regional Joint Directors of Treasuries and Accounts Departments. 
The  Pension Pay Officer, Chennai-600 035. 
All Treasury Officers / Sub – Treasury Officers. 
All State Government owned Boards / Corporations. 
 
Copyto: 
All Sections in Finance Department,Chennai-600 009. 
The Secretary to Hon’ble Chief Minister, Chennai-600 009. 
The Special Personal Assistant to Hon’ble Minister for Finance & Human Resources 

Management, Chennai-600009. 
The Commissioner of Treasuries and Accounts, Chennai-600 035. 
The Director of Local Fund Audit, Chennai-600 035. 

Stock File / Spare Copy. 

 
 

-/Forwarded: By Order /- 

 

 

































































 

 

Finance (Health Insurance-1) 
Department, 
Secretariat, 
Chennai-600 009. 

Letter No. 34135 /Fin (HI-1) /2021-1, Dated: 01-11-2021. 

From 

Thiru.S.Krishnan,I.A.S., 
Additional Chief Secretary to Government. 
 

To 

The Commissioner of Treasuries & Accounts, 
Amma Complex, Nandanam, Chennai – 35(w.e) 

 

Sir, 

Sub: NHIS for Employees – NHIS-2021 – Terms and 
condition to be adhered by the UIIC Ltd., - Details of 
Third Party Administrators, District co-ordinators 
and Nodal Officers in top 50 Hospitals – intimation – 
Regarding. 
 

Ref: 1. G.O.(Ms) No.160, Finance (Salaries) 
Department, dated 29.06.2021 

2. Government Letter No.34135, Finance (HI-1) 
Department, dated16.08.2021 

3. From the Senior Manager, UIIC Ltd., letter           
dated 24.08.2021 
 
                       -o0o- 

I am to invite your  attention to the references cited. 

 2. In the reference second cited, UIIC has been requested to comply 
the conditions agreed upon in the tender including the appointment of one 
Nodal Officer in each of the 50 most frequently visited network hospitals 
who should be present during regular working hours. 

3) In his letter dated 24.08.2021 the Senior Manager, United India 
Insurance Company Limited has stated that as per the contract two  
Third Party Administrators viz. 

i. M/s.MD India Health Insurance TPA Private Limited. 

ii. M/s.Medi Assist India Insurance TPA Private Limited have been 
engaged for servicing the New Health Insurance Scheme, 2021 
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with effect from 01/09/2021 to 30/06/2025. He has furnished 
the details of Districts which will be  serviced by the respective 
Third Party Administrator and the details the respective Third 
Party Administrator and details of District co-ordinators, Office 
address, contact numbers and the details of Nodal Officers who 
will be stationed in Top 50 Hospitals. 

4) After careful consideration, the Government notifies the  
following two Third Party Administrators for servicing the NHIS, 2021 
w.e.f.01.09.2021:- 

i. M/s. MD India Health Insurance TPA Private Limited and 

ii. M/s. Medi Assist India Insurance TPA Private Limited.  Further, 
the details of the Third Party Administrators, District 
coordinators, Office address, Contact Numbers and details of 
Nodal Officers stationed in Top 50 Hospitals is enclosed for the 
benefit of all the employees covered under the New Health 
Insurance Scheme,2021. 

5) The Third Party Administrators performance will be reviewed by 
Government at regular intervals based on the feedback of the employees. 

6) I am to request you to circulate the above details to all the District 
Collectors / Treasury officers and give a wide publicity for the benefit of 
employees.  

 
Yours faithfully, 

 
forADDITIONAL CHIEF SECRETARY TO GOVERNMENT. 

 
Copy to  

       The Senior Divisional Manager, 
United India Insurance Company Limited, 
5th Floor, PLA Rathna Tower, 
Raji Buildings, 212, Anna Salai,  
Chennai-600 006.   

 
 
All District Collectors, 
All Treasury Officers / Sub-Treasury Officers, 
The Director, 
Directorate of Medical and Rural Health Services, 
359, Anna Salai,Chokkalingam Nagar, 
Teynampet, 
Chennai-06.  
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The Director, 
    Directorate of Medical  Education, 
    359, Anna Salai, 
    Chokkalingam Nagar, 
    Teynampet, 
    Chennai-06, 
The Private Secretary,  
H&FW Dept., Chennai -9. 
Stock file / Spare copy 
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NODAL OFFICE 

UNITED INDIA INSURANCE COMPANY LIMITED 

PLA RATHNA TOWERS, 5
TH

 FLOOR 

NO.212 ANNA SALAI 

CHENNAI – 600006 

PHONE NO. 044-28297415 

 

THIRD PARTY ADMINISTRATORS 
 

 

 

 

 

NORTH, SOUTH CLUSTERS excluding 

Kanyakumari, Tirunelveli and Tenkasi Dists 

MDINDIA HEALTH INSURANCE TPA PVT LTD. 

GUNA COMPLEX, 403 Anna salai, 

CHENNAI – 600018 

 

CENTRAL, WEST AND SOUTH CLUSTERS 

(Kanyakumari, Tirunelveli and Tenkasi Dists.) 

MEDI ASSIST INSURANCE TPA PVT LTD. 

Rwd Atlantis, 24, Nelson Manickam Road 

Aminjikarai, CHENNAI - 600029 

 

Identity Card, Hospitals, Claim related matters 

COMMON TOLL FREE NO.1800 233 5666 
 

Annexure 
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MDINDIA HEALTH INSURANCE TPA PVT.LTD. 
 

PROJECT COORDINATOR& 

HEAD 
M VIJAY BABU 7373703111 

 

S. 

No. 

Name of the 

District 

Identity 

Card 

starting 

with 

District 

Code 

Name of 

District 

Coordinator 

District Office 

Address 

Contact 

number of 

District 

Coordinator 

NORTH CLUSTER 

1 CHENNAI 
PS / 

CHE 
Sangamanathan 

Guna Complex, 

New Door No. 443 

& 445,Old Door 

No. 304 & 305, 

Annasalai, 

Teynampet,  

Chennai – 600018 

7373703102 

2 CHENGALPATTU CGL Subramani 

Ashtalakshmi 

Complex, No.1, 

Ellappha Nagar, 

opp. Collector 

Office, 

Kanchipuram – 

631 501 

7373703112 

3 CUDDALORE CUD Arul Murugan 

No. 25/13,  

1ST floor,  

6TH Cross Street,  

Subbarayalu 

Nagar, Cuddalore - 

607 002 

7373703105 

4 RANIPET RPT Arunachalam 

District Collector 

Office,  

Ground floor, 

Revenue Building, 

Near CMCHIS, 

Kelly's Road,  

Ranipet - 632401 

7373703126 

5 TIRUVALLUR TVL Karthik 

36/75, TNHB, Old 

Collector Office 

Road, Tiruvallur 

(Tamil Nadu)-

602001 

7373703128 
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S. 

No. 

Name of the 

District 

Identity 

Card 

starting 

with 

District 

Code 

Name of 

District 

Coordinator 

District Office 

Address 

Contact 

number of 

District 

Coordinator 

6 TIRUVANAMALAI TVM 
A.k.fayaz 

Ahmed 

No: 16/2 

R.V.Complex, 

Gandhi Nagar 

Byepass, 

Tiruvannamalai-

606 601 

7373703135 

7 TIRUPATHUR TPT Venkatesan 

EVR Maniyammai 

Valagam, Vellore 

Collector office 

campus, Near 

Indian bank, 

Sathuvachari,  

Vellore - 632009 

7373703113 

8 VELLORE VEL 
Vinyaga 

Moorthy 

EVR Maniyammai 

Valagam, Vellore 

Collector office 

campus, Near 

Indian bank, 

Sathuvachari,  

Vellore – 

632009 

7373703137 

9 VILLUPURAM VPM Raju 

CMCHIS Office,  

7th  floor, 

Room no.9, 

District Collector 

office  

Villupuram-

605602. 

7373703138 

10 KANCHIPURAM KPM Prabhu 

Ashtalakshmi 

Complex, No.1, 

Ellappha Nagar, 

opp. Collector 

Office, 

Kanchipuram – 

631 501 

7373703109 

11 KALLAKURICHI KAL Udayakumar 

 CMCHIS Office, 

7th  floor, 

Room no.9, 

District Collector 

office Villupuram-

605602. 

7373703115 
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S. 

No. 

Name of the 

District 

Identity 

Card 

starting 

with 

District 

Code 

Name of 

District 

Coordinator 

District Office 

Address 

Contact 

number of 

District 

Coordinator 

SOUTH CLUSTER 

1 DINDIGUL DGL Bharathiraja 

AK tower, 74/5 

siluvathur road,  

kamarajar 

mahal(Opp),  

Dindigul - 624005 

7373703107 

2 MADURAI 
MDU/ 

PS / 
Palani B 

Thomas Complex, 

#  46, 2nd Floor, 

Netaji Road, 

Madurai - 625 001 

7373703114 

3 RAMNATHAPURAM RMD Usman Ali.N 

1/11, Dhurairaj 

Sathira Street, 

Near Taj Tirumana 

Mahal,  

Velipattinam post, 

Ramanathapuram-

623504 

7373703123 

4 SIVAGANGAI SVG Balaji 

First Floor, District 

Treasury Office, 

Sivagangai - 

630561 

7373703125 

5 THENI THE Sarfraz A 

786/L1, Gandhiji 

Road, 

Theni(Madurai 

Road) Near Main 

Bus Stand, Theni - 

625531 

7373703127 

6 TUTICORIN TUT Ukkirapandi K 

36B/13, IN 

Complex,  

Opp Kamraj 

Collage, 

Nr. Head Post 

Office, 

Tiruchendur Road, 

Tuticorin-628003  

7373703129 

7 VIRUDHUNAGAR VNR Rabik Raja J 

140-H2,  

Railway Feeder 

Road, 

Vriudhunagar - 

626001 

7373703139 
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MEDI ASSIST INSURANCE TPA PVT LIMITED 
 

CLAIMS RELATED QUERIES 9150066988 

 

PROJECT COORDINATOR SUSHEELAN M 9150066977 

PROJECT HEAD DR.YOGESH NEELAKANDAN 9150066966 

 

DISTRICT WISE OFFICE ADDRESS AND COORDINATORS CONTACT NUMBER 

S. 

No. 

Name of the 

District 

Identity 

Card 

starting 

with 

District 

Code 

Name of District 

Coordinator  

District Office 

Address 

Contact 

number of 

District 

Coordinator 

CENTRAL CLUSTER 

1 PERAMBALUR PRM Balu P  

The District 

Collector, 

District 

Collectorate 

(New), 

Perambalur - 

621 212. 

9150066920 

2 ARIYALUR ARI Kavaskar P 

The District 

Collector,  

District Collector 

Office, 

Jayankondam 

Road,  

Ariyalur –  

621 704. 

9150066919 

3 NAGAPATTINAM NGP Veeramani P 

Room no: 121, 

2nd Floor Rajarani 

Complex  

Neela South 

Street  

Nagapattinam -  

611001 

9150066918 

4 MYLADUTHURAI MLI Balaji C 

OSM Nagar NO 4 

Vijaya Theatre 

Road Seven Hills 

Building 

Mayiladuthurai - 

609001 

9150066921 
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S. 

No. 

Name of the 

District 

Identity 

Card 

starting 

with 

District 

Code 

Name of District 

Coordinator  

District Office 

Address 

Contact 

number of 

District 

Coordinator 

5 TIRUVARUR TVR Vivekanandhan M 

49 Kamalayam 

North 

Bank,Thiruvarur 

District - 610001 

9150066917 

6 TIRUCHIRAPALLI TRY 
RAJAMANICKAM/ 

PARTHIBAN 

22/7 MNS 

Complex 

Ulaganathapuram 

TVS Tolgate 

Trichy - 620020  

9150066910/ 

9150066927 

7 THANJAVUR TNJ Kalaimani S 

No.1st Floor 

Kannan Nagar  

MC  Road  

Thanjavur  - 

613007 

9150066911 

8 PUDUKOTTAI PDK Mubarak Ali M 

NO :4543 1st 

Floor East  

Fourth street 

Pudukottai  - 

622001 

9150066912 

9 KARUR KAR Felix 

No3/9B Dindugul 

Main Road  

Karur - 639007 

9150066916 

WEST CLUSTER 

10 KRISHNAGIRI KGI Elanthirayan C 

No.3/E11C, 

2nd Floor, 

Rayakottai Road, 

Krishnagiri-

635001 

9150066908 

11 DHARMAPURI DPI Shyam Sundar K 

NO : 14 ( O )  

1st Floor  

Antony Colony  

Salem Bye Pass 

Road  

Dharmapuri - 

636701 

9150066907 

12 SALEM SLM Natraj G 

No 5 , 1st west 

street 

kumarasamypatty 

Salem -  636007 

9150066903 
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S. 

No. 

Name of the 

District 

Identity 

Card 

starting 

with 

District 

Code 

Name of District 

Coordinator  

District Office 

Address 

Contact 

number of 

District 

Coordinator 

13 ERODE ERD Gurumoorthi R 

NO.73  Room 124 

2nd Floor 

Selvanayagi 

Complex D 

Perundhurai Road  

Erode - 638011 

9150066902 

14 NAMAKKAL NMK Jayaraj C 

28/55  

Sri Balamurgan 

complex  

Mettu street  

Namakkal-637001 

9150066906 

15 NILGIRIS NLG Logesh Kumar C 

222 J Sri Ram 

Nilayam  

GH Road,  Ooty  

The Nilgiris -  

643001 

9150066909 

16 COIMBATORE CBE Jagadeesan K 

NO 55 Ground 

Floor  

Aruna Building, 

Balasundaram 

Road,  

ATT Colony  

Coimbatore - 

641018 

9150066901 

17 TIRUPPUR TPR 
Murugan / 

Chandrasekar. S 

284Kumaran Plaza 

OPP BharaniVelli 

Maaligai 

,Kumaran Road  

Tiruppur - 641601 

9150066904/ 

9150066929 

SOUTH CLUSTER 

18 TIRUNELVELI TNV Balamurugan S 

Plot No 10 Sugar 

Mill Colony 

Madurai Road,  

Tirunelveli -  

627001 

9150066924 

19 TENKASI TKI Baskar S 

No .6 Courtallam 

Main Road, 

Kudiyiruppu  

Tenkasi - 627802 

9150066925 

20 KANYAKUMARI KKM Suresh Kumar M 
39/6 Ground 

Floor Sathankovil 
9150066923 
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S. 

No. 

Name of the 

District 

Identity 

Card 

starting 

with 

District 

Code 

Name of District 

Coordinator  

District Office 

Address 

Contact 

number of 

District 

Coordinator 

Street, 

Puthukudyeruppu  

Nagercoil - 

629001              

(Kanyakumari 

District ) 

 

 

 

 

HOSPITAL NODAL OFFICERS CONTACT NUMBER 

S. 

NO 
DISTRICT HOSPITAL NAME NODAL OFFICER 

CONTACT 

NUMBER 

1 CHENGALPATTU 

DR KAMAKSHI MEMORIAL 

HOSPITAL, 

KANCHEEPURAM TN. 

MS.MATHANGI.S 

 

2 CHENGALPATTU 

GLENEAGLES GLOBAL 

HEALTH CITY, 

KANCHEEPURAM TN. 

MS.SINDHUJA 

 
3 CHENNAI 

CANCER INSTITUTE 

ADYAR,CHENNAI TN. 
MS.LAVANYA K. 

 
4 CHENNAI 

APOLLO SPECIALITY 

HOSPITAL CHENNAI TN 
MR.JAYASURIYAN 

 
5 CHENNAI 

APOLLO GREAMS ,  

CHENNAI TN 
JEGAN 

 
6 CHENNAI 

BILLROTH HOSPITAL  

SHENOY NAGAR 
SASIREKHA  

 
7 CHENNAI V S HOSPITALS  MANIVANNAN  

 8 CHENNAI VIJAYA HOSPITALS EDWIN BEAULLA 

 9 CHENNAI DR. AGARWAL EYE HOSPITAL JAYANTHI 

 

10 KANCHEEPURAM 

SRI RAMACHANDRA 

MEDICAL 

CENTER,KANCHEEPURAM 

TN.  

JEEVITHA.K 
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HOSPITAL NODAL OFFICERS CONTACT NUMBER 

S. 

NO 
DISTRICT HOSPITAL NAME NODAL OFFICER 

CONTACT 

NUMBER 

11 KANCHEEPURAM 
MIOT HOSPITAL, 

KANCHEEPURAM TN  
VENISHA.B 

 
12 TIRUVALLUR  

THE MADRAS MEDICAL 

MISSION, THIRUVALLUR TN. 
LAKSHMI PRIYA 

 

13 TIRUVALLUR  

ARAVIND EYE 

HOSPITAL,NOOMBAL,  

THIRUVALLUR TN. 

KARTHIKEYAN.E 

 
14 CHENNAI 

APOLLO CHILDRENS 

HOSPITAL CHENNAI TN 

POORNA 

CHANDRAN 

 

15 MADURAI 

MEENAKSHI MISSON 

HOSPITAL AND RESEARCH 

CENTRE 

K SRINIVASAN 

 
16 MADURAI ARAVIND EYE HOSPITAL SAKUNTHALA DEVI 

 

17 MADURAI 

VELAMMAL MEDICAL 

COLLEGE HOSPITAL AND 

RESEARCH INSTITUTE 

NANTHA KUMAR 

 
18 MADURAI VADAMALAYAN HOSPITAL R ROSHINI 

 
19 MADURAI 

SRI RAMCHANDRA EYE 

HOSPITAL 
TAMIL SELVI 

 
20 MADURAI 

APOLLO SPECIALITY 

HOSPITALS 
PUNITHA 

 
21 MADURAI MOHAN MEDICITY HOSPITAL M RAJ KUMAR 

 
22 MADURAI 

ASIRVATHAM SPECIALITY 

HOSPITAL 
GOWSALYA 

 
23 PONDICHERRY ARAVIND EYE HOSPITAL PERUMAL 

 
24 TIRUVANNAMALAI 

SRI RAMANA MAHARISHI 

RANGAMMAL HOSPITAL 
ALAYAM 

 
25 VELLORE 

CHRISTIAN MEDICAL 

COLLEGE 
ARUNA 

 
26 VELLORE 

SRI NARAYANI HOSPITAL 

AND RESEARCH CENTRE 
HEMANATH 

 
27 VILLUPURAM E.S.HOSPITAL ELUMALAI 

 

 

28 
COIMBATORE 

KOVAI MEDICAL CENTER & 

HOSPITAL 
DHANUSH 9150066932 

29 COIMBATORE 
GANGA MEDICAL CENTER & 

HOSPITAL 
GOWTHAM KUMAR 9150066934 

30 COIMBATORE SRIRAMAKRISHNA HOSPITAL SASIPRIYA D 9150066935 



13 

 

HOSPITAL NODAL OFFICERS CONTACT NUMBER 

S. 

NO 
DISTRICT HOSPITAL NAME NODAL OFFICER 

CONTACT 

NUMBER 

31 COIMBATORE ARAVIND EYE HOSPITAL ELAKIYA 9150066937 

32 COIMBATORE PSG HOSPITAL MEENA 9150066938 

33 COIMBATORE GEM HOSPITAL & RESEARCH PRIYADHARSHINI S 9150066940 

34 COIMBATORE THE EYE FOUNDATION SWETHA 9150066941 

35 COIMBATORE KONGUNAD HOSPITALS PAVITHRA S 9150066942 

36 COIMBATORE 
K.GOVINDASWAMY 

MEDICAL TRUST 
NITHYA 9150066945 

37 COIMBATORE 
ROYALCARE 

SUPERSPECIALITY HOSPITAL 
KIRUTHIKA 9150066946 

38 ERODE 
KMCH SPECIALITY 

HOSPITALS 
MYTHILI 9150066947 

39 THANJAVUR MEENAKSHI HOSPITAL PRATHIPA 9150066959 

40 TIRUCHIRAPALLI G V N HOSPITAL MARAVARMAN 9150066954 

41 TIRUCHIRAPALLI KMC SPECIALITY BHARATH R 9150066957 

42 TIRUCHIRAPALLI KAVERY MEDICAL CENTRE KANNAN T 9150066958 

43 TIRUNELVELI ARAVIND EYE HOSPITAL VAISHNAVI 9150066960 

44 TIRUNELVELI DR.AGARWAL EYE HOSPITAL SUBRAMANI 9150066961 

45 TIRUNELVELI SHIFA HOSPITALS MOHAN 9150066962 

46 TIRUNELVELI GALAXY HOSPITAL KANAGAJOTHI 9150066963 

47 SALEM ARAVIND EYE HOSPITAL ARUL ANANTHI E 9150066948 

48 SALEM DHARAN HOSPITAL NEELAKANDAN 9150066951 

49 SALEM S K S HOSPITAL MOHAMED RIYAS 9150066952 

50 SALEM MANIPAL HOSPITAL SARANYA K 9150066953 

 

    //True copy //          

        

        Section Officer 












